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INTRODUCTION
Considering how much the term ‘digital nomad’ is now bandied around, it remains
a fairly vague term. An easy catch-all for any (supposedly) free-spirited worker tip
tapping their way around the globe (apparently) doing, um, things on computers?
With one estimate proposing there could be
1 million digital nomads by 2035, we thought
the term deserved greater analysis.
What work are these people actually doing dayto-day, apart from drinking excellent coffee and
posting sun-kissed surf pics on Instagram?
And how digital does your job really have to
be if you want to work remotely? Is it just a
lucky band of travel-obsessed entrepreneurs,
freelance designers and bloggers, as many
secretly suspect?
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Or more of a mixed bag, perhaps there’s a
few bankers doing it for a couple of weeks a
year, or maybe some stand-up comedians
attending to their admin?
We dive deeper into the specifics of digital
nomad jobs, offering unique perspectives from
Outsite visitors involved in all sorts of paid
(and possibly unpaid) work. Our hope is that
by opening up the discussion, remote work
may become a real possibility for those who
had not previously considered it an option.

Is it possible to enjoy the perks of remote work without being
employed in a typically digital field such as tech or marketing?
Leading journalist on The Future of Work, Kavi Guppta, seems
to think so. In a 2016 Forbes article he reported that although
the majority of remote workers are currently in tech jobs:
“...you don’t have to work in tech to be a digital nomad, you
simply need to use technology to earn a living and conduct life
in a nomadic manner.”
Guppta went on to list possible jobs in sectors as diverse as health and wellness, hospitality, non-profit
and customer support. And to clarify, the use of technology could be purely for finding work—for instance
a personal trainer who uses Instagram to attract clients or itinerant chefs reaching out to new restaurants.
Looking at the employment landscape this way certainly creates options for a whole new set of people.
Although Guppta does reference some important exemptions in finance, health, and law: “It’ll be interesting
to see how jobs in those sectors can adapt to a globalized lifestyle given that they have to answer to
localized rules, regulations, or accreditation.”
But what’s in it for the digital nomad not dependent on the abundant wifi? What do they get out of the
experience professionally, and personally, if what they do to earn money is conducted outside the, albeit
very stylish, office space?
We already have some idea, from conversations we’ve had with Outsite members, and it often seems to
return to the fact that for many, work is a minor part of the nomadic experience. Being part of a community,
the opportunity to travel and learning new things are all recurring reasons for staying at an Outsite property.
San Francisco-born Cindy Manit, who has spent the last year living nomadically, agrees, “I love knowing
that I can be in some of my favorite places in the world while meeting other awesome people from all walks
of life.”
Read on to find out what the respondents of the Outsite Remote Work Survey had to say…
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To get a better idea of exactly what digital
nomads are up to we put together a short
survey, filled out by 119 people who have
either stayed at Outsite or plan to.
We covered the basics, such as job type
and salary, and also asked more involved
questions such as what proportion of their
work they would describe as digital and
how they felt working remotely impacted
the quality of their work.
Read on to discover what we found...
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EMPLOYMENT TYPE
When it comes to employment type, it comes as little surprise that the majority of
respondents, 59%, described themselves as self-employed or freelance. The freedom to
work where you want is, after all, one of the major lures of going it alone.
A still-significant 36% said they were full-time employed, and only 3% part-time employed.
The smallest percentage of respondents were voluntary or unpaid workers—just 1%.

1%

Volunteer or Unpaid

2%
3%
36%
59%
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Other
Part-time Employed
Full-time Employed
Self-employed or Freelance

WHAT IS YOUR JOB?
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As you’ll see below, jobs typically associated with
digital nomads did prove popular—designers, writers,
content creators, marketeers and developers of all
kinds featured heavily among responses. Indeed,
the engineering, tech and web development sector
accounted for the majority of jobs—23.8%, closely
followed by social media, marketing and sales at 19%.

However, there was also a small but significant number
who reported working in health and well-being,
finance and education, with jobs such as yoga teacher,
professor, and accountant. We even discovered a
happiness consultant.
More illuminating still were the people whose work
fell into the ‘other’ category. Among them we found a
recruiter, an audiobooks producer, a sustainable energy
consultant, a human rights consultant and a death
penalty mitigator and private investigator. None of
which are frequently listed as digital nomad jobs but—
clearly—are still doable from a distance.

15.2% Other

Writing & Editing 12.4%

2.9% Non-profit
Design, Visual Arts, Fashion 15.2%
19% Social Media, Marketing, Sales
Education 1.9%
5% Health, Well-being

Finance 3.8%
Engineering, Tech, Web Development 23.8%
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“50%
digital or
computer-based

”

HOW DIGITAL IS YOUR JOB?
We asked respondents to tell us what percentage of
their current role they would describe as digital (i.e.
computer-based) to answer the tongue-twister of a
question we posed at the beginning:
Q: How digital does a digital nomad need to be?
A: It doesn’t need to be digital, but it probably is.
The vast majority of our respondents said their jobs
were mostly, or at least 50% digital or computerbased, perhaps not surprising considering the
changing nature of the world economy. However, there
will always be those who fly against the curve and we
certainly found that to be the case here. One person
said their role was just 5% digital, while a handful of
others ranked their percentage well below 50%.
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SUITABILITY OF YOUR JOB TO REMOTE WORK
Although the majority of respondents, 52%, felt their role was perfectly aligned with remote
work, it’s clear that for the other 48% some aspects of it are less than ideal—indicating
that either adjustments and allowances need to be made or, alternatively, they operate as
a part-time nomad.

0 Not At All Suited

Very Much Suited 10

HOW IMPORTANT IS IT THAT YOUR ROLE IS REMOTE?
A clear majority, 44%, felt very strongly that their work should be remote to the extent it
can be. But everyone else was slightly more flexible in their approach, with 23% scoring the
importance 8/10 and 6% just 5/10.

0 Not At All Suited
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Very Much 10

REMOTE WORK AND QUALITY OF WORK
We wanted to know how people felt about the
quality of work they were producing remotely,
so asked them to tell us if it has had any
impact—positive, negative or none at all.

and missing out on networking opportunities.
Also, “communication sometimes is an issue
if the other party is not used to remote or has
self-management issues.”

Our remote workers reported overwhelmingly,
66.9%, that working remotely had a largely
positive impact on their work.

The remaining 22.9% felt working remotely
either had no impact on their work or a
balance of positive and negative.

They said the flexible environment helped
them think more creatively, that they were
able to optimise their productivity based on
their own personal work preferences and
that they were more focused as they found
less distractions than in a typical office
environment.

One respondent said, “Positively, it helps with
creativity and my general mental wellness.
Negatively, I sometimes feel overwhelmed
with the lack of stability.”

There were more profound perks, too: “I think
it has a very positive effect on my wellbeing,
which has in turn had a positive effect on
my work. I feel more energised and inspired
when I have the opportunity to work remotely.
It opens me up to new ways of approaching
the various problems I’m faced with.”
Of the 10.2% who said working remotely
had a negative impact on their work, the
major concerns were difficulties building
relationships with other team members, not
having a private space for conference calls

9.3% No Impact

13.6% Both

10.2% Negative

66.9% Positive Impact
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Another said, “Positive in the way in which
I am able to impact more people and have
experienced an abundance of freedom that I
never knew was possible. The only negative
is a stable, grounded place to call home and
cooked food. Outsite has solved that.”
And finally, this person’s list offered a succinct
summary of some recurring opinions: “The
positives are: 1) The independence, flexibility
and freedom; 2) It pushes you to develop
self-discipline and 3) You need to think more
critically how to show up for community.
The negative is it is largely digital and we are
forgetting that the foundation remains in
people and place.”

EARNINGS BRACKET
The biggest earnings bracket among respondents was also the highest, with 35% reporting
earnings of ≥ $100k annually. However the next bracket down was the more modest $50-75k.
Lower earners definitely shouldn’t be disheartened either—19% who earnt ≤ $50k were still making
the digital nomad dream a reality.
It’s interesting to note that 81% of respondents reported earnings above $50k—roughly in line
with or far-exceeding the average American salary, depending on age (according to the Bureau of
Labor Statistics the median annual salary in 2017 for 25-34 year olds was $39,416 and for 35-44
year olds, $49,400).
Does that, dare we say, indicate that digital nomads earn more than 9-5 workers? We’ll leave that
one for the next survey...

6%

$0-25k

13%
17%
29%
35%
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$25-50k
$75-100k
$50-75k
$100k+
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CHAPTER

THE 7 TYPES OF
REMOTE WORKER
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Inspired by the results of our survey,
we identified 7 types of remote worker.
Which one most resonates with you?

7 TYPES OF REMOTE WORKER
THE FREELANCE CREATIVE

Doing what they love and not working a day in their lives. Well, that was the idea anyway.
Turns out these passionate souls work pretty damn hard, but when it comes to life
satisfaction (and having the freedom to work wherever they want in the world) they
wouldn’t have it any other way.
Typical Jobs: Travel writer, food blogger, graphic designer, illustrator, artist,
photographer, fashion designer.

THE THINKER

These quiet, thoughtful types might not say much when you bump into them at breakfast—
probably because they’re formulating a pivotal thesis on climate change or preparing for
the first leg of their sell-out book tour. Don’t write them off though: if you catch them at
the right time, you’ll probably have the most mind-elevating conversation of your life.
Typical Jobs: Lecturer, inspirational speaker, consultant, writer, meditation teacher,
historian, journalist, poet.

THE TECH WHIZZ

Either working for a big, famous tech company which is way ahead of the game when
it comes to work-life balance, or a tech genius planning the world’s next major digital
disruption. You might be tempted to sneak a look at what they’re working on—but it’ll all
be in some secret lime green code you have no hope of deciphering.
Typical Jobs: Entrepreneurs, engineers, developers of all kinds (web, games, front and
back end...) or something with mysterious acronyms.

THE IN-BETWEENER

Sort of in-between homes, these are the slightly lost-looking ones either waiting to move
into a new apartment or busy sussing out the pros and cons of cities they might want
to live in. It’s a sensible plan. The only thing is they tend to linger longer than expected—
once they’ve experienced the comforts and community of an Outsite house, moving into
a teeny tiny closet room a million miles out of town doesn’t seem so appealing after all.
Typical Jobs: Embarking on a new career, preferably something involving more BBQs
and bike rides in the sunshine.
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7 TYPES OF REMOTE WORKER

THE PART-TIMER

Works in one place most of the time, but takes occasional work trips—as a company perk
or solo, to inspire creativity for a new personal project. This is a happily growing band of
digital nomads, especially as employers take a more flexible approach to where work can
be done and when—after all, there’s nothing like the welcome deadline of a killer Encinitas
sunset to put an end to procrastination.
Typical Jobs: IT consultant, PR & Marketing, social media guru, digital editor, non-profit
fundraiser, teacher, a bit of everything.

THE TEAM PLAYER

How to start up a start-up? Well, this lot may have chosen to kick-start their exciting
endeavours with an invigorating break from routine. Or they might be a lucky benefactor
oftheir well-established employer dabbling in ‘creative breaks’ and other HR-inspired
team building initiatives. Either way, as well as being a top way to bring everyone together
and get things done, a temporary relocation works wonders for inspiring innovations (and
perhaps even a company move if the California dream proves too desirable).
Typical Jobs: Any role in a small company (which admittedly usually involves all the
roles at once); any role in a big company—even CEO.

THE WILD CARD

They refuse to be put in a box, unless it’s a glass box as part of a provocative press stunt.
You probably won’t get a straight answer when you ask these guys what their job is—but
you wouldn’t want one, that would spoil their mystery. Every Outsite location has a Wild
Card, and thanks to their eccentric dress sense—you’ll never need to ask who it is.
Typical Jobs: Life coach, activist, pet food taster, professional cuddler, vibration
consultant, dog surf instructor ... anything that sounds like it’s out of the movies or not
a real job.

13 OUTSITE REMOTE WORK SURVEY

E
C
I
V
D
A
ADVICE
E
C
I
V
D
A
E
ADVIC
E
C
I
V
D
A
E
ADVIC
We asked our survey respondents if they
had any advice for new nomads eager to
try working remotely and they had so many
fantastic suggestions, for people at all
stages of the journey, we wanted to share
some of our favourites.
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ADVICE
“Get out of your own way. I desired this freedom for a long time,
but my mind could not figure it out. I had to let divine intervention
and guidance open me up to trusting the direction and way.”

“Negotiate! You don’t ask, you don’t get.”
“It’s easier than ever before! If you don’t want
to venture out on your own and freelance, talk
to your company about the many positives of
giving employees time to work remotely (it cuts
down on absenteeism and boosts productivity!)”
“Look for a progressive field.”
“Communicating with your team and supervisor
is key. The more transparent you are and available
the easier it’ll be to give them the confidence to
let you work remotely.”

“Have a plan. Find like minded communities
while working. Keep good working habits and
time blocks to accomplish your daily and weekly
tasks.”
“Accept that you may have to look for many jobs
and get comfortable with rejection.”
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“Find a routine that forces you to focus on the
job at hand. Had I not approached my transition
to remote work with this mantra, I would be
stuck at home, focusing on the daily home
tasks—dishes, laundry, vacuuming, etc. Instead,
I disciplined myself with the 9-5 of coffee shops
and coworking spaces, which makes days I stay
home now more focused.”

“Simple living, big ideas, curiosity, discovery are
key.”
“The biggest hurdle is getting buy-in from your
employer/clients. Prove to them you can work in
a location-independent fashion by easing into it
(spending 1 day out of office, then 2, so on...).”
If you build an efficient business the easier it is to
be remote. Make sure to implement collaboration
tools (Slack, WhatsApp, Google Docs, DropBox
and more) to ensure open communication while
you work remotely.”

“Think about scenarios where you’d get
pushback, and have multiple solutions ready.”
“Give yourself time to find your own rhythm.
Learn how to recognize when you have a burst of
productive energy, and know when to shut down.
Automate or delegate as many tasks as possible
to others or use software. Sort out your taxes.”
“Make the decision and do it.”
A tip from us: Be sure to check out our blog on
How to Negotiate for Remote Work (At Work).

“Start small and rock it, then introduce more and more remote time,
and keep rocking it. Basically I found that as long as people keep
acknowledging a positive experience working with a remote staff, the
ability to work remote increases. Also, be sure to send well timed emails
so that people always remember that you are in fact working.”
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While our little survey doesn’t
claim to have all the answers, it
has raised a few key points of
discussion. Good conversation
starters, perhaps, during your
next Outsite stay...
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CONVERSATION STARTERS
Although most of our respondents said they found working
remotely had a largely positive impact, not just on their work but
also on their quality of life and overall well-being, many made
a point of emphasising that it’s key to establish a routine that
works for you personally.
Working solo you’ll be more aware of your personal quirks—what
time of day you’re naturally most productive, whether a postlunch meditation session helps with the afternoon slump and
which communication channels make you feel most connected
to your team. To get the most out of remote work you need to
tailor the lifestyle to fit the particular demands of your role so
you can maximise time spend exploring new places or enjoying
previously neglected hobbies.

Remote Work
is What You
Make of It

Interested in taking the plunge?

YOU SHOULD MEET….
Tomas Laurinavicius
JOB
Lifestyle Entrepreneur and blogger, working to change the lives of one million people through
lifestyle design.
THOUGHTS ON REMOTE WORK
“It’s not as easy as most nomads portray. You’ll still have your ups and downs and eventually,
the novelty will fade away. Know yourself and listen to what your true-self wants to do. Give it
a try for a week or a month and see what happens. If traveling is your passion, you’ll find a way
to make it a part of your lifestyle.”
Find out more about Tomas and his digital nomad journey here.
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You Can Be
a Part-time
Nomad

From the results of our remote work survey as well as interviews
with Outsite numbers we’ve noticed a growing interest in parttime nomadism. Permanent life on the road isn’t for everyone—
especially those with jobs that aren’t predominantly digital—but
it has the potential to play a beneficial role in many people’s
working lives.
Some use it as a way to network in a different city, others to
get the creativity flowing or establish a better work-life balance.
And as one respondent suggested, it can be helpful for kickstarting a specific project: “It is the best way to get inspired
and concentrate when I have a big writing project or marketing
meeting to prep for.”
Interested in becoming a part-time nomad?

YOU SHOULD MEET….
Kaja Rangus
JOB
University professor in entrepreneurship
THOUGHTS ON REMOTE WORK
“It doesn’t really have to be nomadism in its fullest meaning … it can also be a week, weekend
or a daily escape to places which give you the feeling of freedom, creativity and relaxation.
Working in stimulating environment, meeting new people and exploring different places may
give you a novel perspective on the topic you are tackling or bring fresh business connections
and ideas.”
Find out more about Kaja and her digital nomad journey here.
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Some people are
UX Designers,
some people
are private
investigators...

While many of the stereotypical digital nomad jobs we
anticipated were well-represented in our data, there were also
more surprising activities reported. From the professor grading
papers away from the clamouring questions of students to the
happiness consultant spreading love and joy wherever they go.
There were even respondents working in both the financial and
legal fields—two areas which leading voice on the Future of
Work, Kavi Guppta, has previously identified as being potentially
problematic for digital nomadism.
It goes to show that just because your job doesn’t seem like the
sort of thing digital nomads do, it doesn’t mean it can’t be done.
See it as a challenge, give it a go … you never know what benefits
it might bring.
Interested in making your job work remotely?

YOU SHOULD MEET….
Derek Rein
JOB
Writes software for a US company working with autonomous drones
THOUGHTS ON REMOTE WORK
“Don’t hesitate too much about bringing the topic up at work. At the end of the day people care
about you providing value. If you believe that your job allows you to provide the same amount
of value when you’re remote then you should be able to convince work about that.
But be aware that you will be living lifestyle optimized and not career optimized as you will miss
out on some of the chit chat and gossip in the office. I still go back to the office every couple
of weeks and I also enjoy that.”
Find out more about Derek and his digital nomad journey here.
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Outsite is a member-based network of coliving spaces,
with a growing community living between locations such as
Lisbon, NYC, Venice Beach, Santa Cruz, Bali and Costa Rica.

Become a Member

www.outsite.co
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