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Maximizing Your Session Participation

When Working In Your Team

Consider 4 questions:

– Where are we in our implementation?

– What do I hope to learn?

– What did I learn?

– What will I do with what I learned?



Where are you in the implementation process?
Adapted from Fixsen & Blase, 2005

• We think we know what we need so we are planning to move 
forward (evidence-based)

Exploration & Adoption

• Let’s make sure we’re ready to implement (capacity infrastructure)

Installation

• Let’s give it a try & evaluate (demonstration)

Initial Implementation

• That worked, let’s do it for real and implement all tiers across all 
schools (investment)

• Let’s make it our way of doing business & sustain implementation 
(institutionalized use)

Full Implementation



Leadership Team Action Planning 

Worksheets: Steps

Self-Assessment: Accomplishments & Priorities

Leadership Team Action Planning Worksheet

Session Assignments & Notes: High Priorities

Team Member Note-Taking Worksheet

Action Planning: Enhancements & Improvements

Leadership Team Action Planning Worksheet



Please Provide Feedback

Your feedback is important to us!  Please take a few 

moments at the end of the session to complete an 

evaluation form for this session. Forms are available:

• In our mobile application by 

clicking the link in the session 

description. 

• Online underneath the posted 

presentations at 

www.pbis.org/presentations/chica

go_forum_18



Please Complete the Session Evaluation 

to Tell Us What You Thought of This Session

National PBIS Leadership Forum    |   October 4-5, 2018, Chicago, IL



Save the dates, February 20 – 23, 2019 for the…

Washington, DC
Grand Hyatt Washington

Pre-Conference Workshops

FEBRUARY 20

Skill-Building Workshops

FEBRUARY 23

Breakout Sessions

FEBRUARY 21 - 22

Networking | Posters | Exhibits

For more information, visit:

conference.apbs.org



OBJECTIVES
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 Describe the need for alignment of initiatives and cautions for 

implementing without alignment

 Identify critical stakeholders in alignment process

 Identify contraindicated practices and systems that interfere with 

alignment

 Describe one district (Jefferson County Public Schools, Louisville, 

KY) and school example Waggener High of aligning multiple 

initiatives



INTEGRATION/

ALIGNMENT PARTNERS 
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Dr. Marty Pollio, Superintendent

Dr. Carmen Coleman, Chief Academic Officer

Dr. Katy Deferrari, Assistant Superintendent 

School Culture And Climate

Jefferson County Public Schools
Board of Education
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Dr. Naomi Brahim
Multi-Tiered Systems of Support Director

Saundra Hensel
Behavior Support Systems Coordinator

12 MTSS Academic Resource Teachers10 MTSS Behavior Resource Teachers

Dr. Katy Deferrari, Assistant Superintendent 
School Culture And Climate
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RESTORATIVE PRACTICES
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GOALS OF RESTORATIVE JUSTICE IN SCHOOLS

(GONSOULIN, SCHIFF, AND HATHEWAY 2013)
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Create a restorative and inclusive school climate rather 

than a punitive one

Decrease suspensions, expulsions, and disciplinary 

referrals by holding youth accountable for their actions 

through repairing harm and making amends

Create opportunities for learning

Understanding about the impact of behavior on others
(Costello, Wachtel, and Wachtel 2009)



FUNDAMENTAL HYPOTHESIS

Ted and Susan Wachtel

Aim of Restorative Practices
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The fundamental hypothesis of restorative practices is that 

human beings are happier, more cooperative and 

productive, and more likely to make positive changes in their 

behavior when those in positions of authority do things with

them, rather than to them or for them.

To develop community and to manage conflict and 

tensions by repairing harm and restoring relationships.



SOCIAL DISCIPLINE WINDOW
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A CONTINUUM OF RESTORATIVE PRACTICES

Intensive Intervention

Return from suspension

Administrative transfer or 

school crime diversion: 

Victim offender meetings

Family/community group 

conferences

Restitution

Early Intervention

Restorative Conferencing to 

develop alternatives to 

suspension:

Youth/peer court

Peer mediation

Conflict resolution training

Restitution

Prevention & Skill Building

PROACTIVE circles for: 

Morning meetings

Social/emotional instruction

Staff meetings

Prevention & Skill Building

 Define and teach 

expectations

 Establish consequence 

system

 Collection and use of data

Early Intervention

 Check-in/ Check-out

 Social Skills Curricula

Intensive Intervention

Function-based support

Wraparound support

“Person-centered”

A CONTINUUM OF SWPBIS PRACTICES

~80% of Students

~15%

~5%

If we are adding 

additional strategies to 

our continuum, we need 

to:

- Expand Systems

- Expand Data

- Look out for 

contraindicated 

practices

- Be worried about 

fidelity
16



CONTRAINDICATED STRATEGIES 
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 In our classrooms and schools, we routinely use exclusion 

and shame as “discipline”

 Effective classrooms and schools:

Have a range of “high probability” strategies in 

place in the classroom

 Teachers can increase the dosage as needed to build 

student fluency social skills

 Eliminate contraindicated strategies



JEFFERSON COUNTY PUBLIC SCHOOLS 

HIGHLIGHTS:

 28th largest school district in U.S.

 172 school sites

 6 high schools on US News and World Report’s list of “Best 

U.S. High Schools”

 41 National Merit semifinalists in 2018

 415 National Board Certified Teachers

According to a 2018 survey, 91% of parents report that 

they are satisfied with their child’s school



 DIVERSE COMMUNITY WITH DIVERSE 
CHALLENGES
 6% of JCPS students receive ELL services
 120 different languages spoken
 Approximately 12% of JCPS students receive Special 

Education services
 6% of JCPS students are homeless
 62% of students receive free/reduced lunch

 BUS RIDERSHIP
 65,000 students (nearly 75%)  ride the bus every day

 MEALS
 JCPS provides 109,000 meals, including breakfast and 

lunch, every day

JEFFERSON COUNTY PUBLIC SCHOOLS 

99,910 students 

(2017-18)

(~81% of market share)

 1/7 of all students in KY

 47%  White

 37% African American

 16%  Other



ALIGNMENT 



UPDATES TO THE DISTRICT LEADERSHIP 
 New Superintendent along with multiple rounds of re-

organization

 Renamed/branded the department

 Now under umbrella of MTSS with 2 areas of focus: 

MTSS Academic, MTSS Behavior

 Full support of the superintendent - opened the 

community event held in August 2017, and Spalding RP 

Education Summit in March 2018

 Board member support with just under $3,000,000 

invested solely in Restorative Practices
21



UPDATED STUDENT HANDBOOK

22

Student Support and Intervention 

Handbook

https://www.jefferson.kyschools.us/sites/default/files/forms/Student Support and Behavior Intervention Handbook.pdf


23



DISTRICT LEADERSHIP TEAM
COMPOSED OF:

 Asst. Superintendent

 Executive Administrator

 MTSS Behavior Department 

(Coordinator + 10 Resource 

Teachers)

 Principals (1 Elementary, 1 

Middle, 1 High)

 State PBIS Director

 Special Education

 Student Relations

YEAR 1-2 TRAININGS:

 Introduction to Restorative 

Practice (and TOT)

 Introduction to Circles (and TOT)

 Facilitating Restorative 

Conferences (and TOT)

 Restorative Responses to 

Adversity and Trauma

 Basic School Climate (and TOT)
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SELECTION PROCESS

COHORT 1
 Initial application process –

March 2017

 Selected 18 schools for 

implementation - April 2017

 9 Elementary Schools

 9 Middle/High Schools 

(includes alternative and 

state agency schools)

COHORT 2
 Revised application process –

March 2018

 Selected 12 schools for 

implementation - May 2018

 Includes youth detention 

facility, State Agency 

School, ESL Newcomer 

Academy

25



TRAINING PLAN

 Whole school trainings include all staff members

 Held on dates without student attendance

 Staff paid their daily rate/PD credit

 Total cost for training, consultation, and supports from national 

partner and to pay daily rate = approx. $3,000,000 
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RP + PBIS + CLASSROOM 
MANAGEMENT ALIGNMENT

The expansion of “PBIS” lens to a full behavioral frame and 

what that means:  alignment of the classroom, RP, and SWPBIS

Alignment to Danielson Framework/Evaluation System

RP/PBIS Alignment Trainings

27



Danielson PBIS RP

1B. Demo. 
Knowledge of 
Students 

• Community Circles, 
• Welcoming Circles, 
• Students “keeping” the 

circle

1E. Designing 
Coherent 
Instruction 

• Matching practice 
opportunities to student 
needs

• Ensuring re-teaching is part 
of classroom routines 

• Professional development 
and coaching 

2A. Creating an 
Environment of 
Respect & 
Rapport 

• School and Classroom 
Expectations

• Calm re-teaching
• Behavior problems treated 

like learning errors
• Professional development 

and coaching 

• Community Circles, 
• Welcoming Circles, 
• Students “keeping” the 

circle

28



Danielson PBIS RP

2D. Managing 
Student 
Behaviors 

• Re-teaching, 
• Reinforcing, 
• Behavioral Team-based problem 

solving
• Data to guide interventions 

Professional development and 
coaching 

• Developing relationships
• Using informal and formal 

restorative questions

3C. Engaging 
Students in 
Learning 

• High rates of opportunities to 
practice

• High rates of reinforcement to 
encourage participation

• Professional development and 
coaching 

• Developing relationships
• Creating a safe, welcoming 

climate

3D. Using 
Assessment in 
Instruction 

• Using data on outcomes to drive 
how we teach

• Team based decision making
• Professional development and 

coaching 

29
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RP AND PBIS INFORMAL TO 
FORMAL PRACTICES 

Classroom 
based, Explicit 

Instruction, 
Calm 

Corrections,
Praise (4:1) 

Tier 1: Proactive 
Classroom 
Strategies 

Tier 1: Re-teach 
& Increase 
Classroom 
Strategies 

Classroom 
based, Explicit 

Instruction, 
Calm 

Corrections,
Praise (4:1) 

Tier 3: Team 
Problem Solving 

Function-based, 
Person-

Centered, Tier 3 
plans AND 
Classroom 

Support 

Tier 2: Referral 
Process 

More Specific, 
Intense 

Instruction and 
Practice through 
T2 supports AND 

Classroom 
Support



PBIS IMPLEMENTATION SUPPORT
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Link to Documents: JCPS PBIS Implmentation Guide JCPS PBIS Year-at-a-Glance

https://www.jefferson.kyschools.us/sites/default/files/PBIS Implementation Guide.pdf
https://www.jefferson.kyschools.us/restorative-practice


BEHAVIOR SUPPORT SYSTEMS 
MODEL IMPLEMENTATION SUPPORT
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Link to Documents: JCPS RP Implementation Guide JCPS RP Year-at-a-Glance

https://www.jefferson.kyschools.us/sites/default/files/JCPS Restorative Practice Implementation Guide.pdf
https://www.jefferson.kyschools.us/sites/default/files/Behavior Support Systems School-Based Year-At-A-Glance.pdf


COACHING PLAN 
District Resource Teachers (Coaches) have gone through trainings as RP coaches and 

are receiving on-site supports from IIRP:  epitomize the behavior framework in 

place. 

Extensive training from IIRP

- District team went through a series of trainings before school teams

- Trainer of Trainers for Intro to RP and Using Circles Effectively

Partnerships

- University - Partner with Dr. Terry Scott (University of Louisville CIBRS) to provide training 

for district resource teachers

- National – IIRP with Director of Continuing Education and Midwest PBIS Network

Coaching, Consultation, and Support for Schools

- Monthly On-Site Consultation for trained schools with national consultant

- Pre-call with national consultant, principal (designee), and district support

- Coaching plan customized for each school with a different focus each month

- District support for schools – weekly onsite coaching and support from district team

33



COMMUNITY EVENTSLarge Scale Community 

Event – August 2017
 Invited prominent community leaders 

– Court System and DJJ, Faith Based 

Organizations, Teachers Union, 

Helping Professions, PTA

 Three of seven board members 

attended

 Reviewed the Theory of Aligned 

Contribution

 Taught limited components of RP 

(Social Discipline Window and Fair 

Process)

 Community building elements –

model proactive and reactive circles

 Data Walk – with data analysis of 

district specific data

Smaller Scale School-Based Community 

Events
 One event per trained school

 Invite parents, students, and community leaders for each 

school

 Teach limited components of RP (Social Discipline Window)

 Community building elements – model proactive and reactive 

circles

Spalding University RP Education Summit
 Invited all JCPS schools for 1 day summit

 3 schools showcased their implementation

 2-day School Resource Officer training in RP
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EVALUATION PLAN 
Formative and summative 
data collection includes a 
Classroom Observation 
Tool and Circles 
Observation Tool

Quarterly Reports to 
schools and district staff 
that include data on 
trainings, coaching and 
support

Monthly implementation 
meetings between 
district support team and 
RP evaluator; additional 
meetings between 
national consultants, 
school and district staff

Major Outcome Variables
₋ Climate 
₋ Student Behavior
₋ Staff RP Skills and 

Engagement
₋ Academics

35

Link to Documents: JCPS RP Program Evaluation JCPS RP 2017-18 Program Evaluation Report

https://www.jefferson.kyschools.us/sites/default/files/JCPS RP Evaluation Plan.pdf
../../2017-18/RP/Program Evaluation/2017-18 JCPS RP Program Evaluation Report.docx


DATA INTEGRATION
CLIMATE

IMPACT MEASURES

Relationship Skills, Self-awareness, 
Social Awareness, School 
Engagement, School Belonging, 
School Discussion Climate, Caring 
Environment, Personal Safety, 
Overall Satisfaction, 
Personalization, Collaboration, 
Voice, Perseverance, Compassion, 
Teaching, And Site Safety 

Comprehensive School Survey  
 Students
 Parents
 Teachers
 Staff

Teacher TELL Survey
Teacher Pre/Post Survey
Teacher Retention
School Observations
Student Voice Survey  
Student Focus Groups
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DATA INTEGRATION 

BEHAVIOR

IMPACT MEASURES

Suspensions, Discipline 

Disproportionality, Absences

Suspension Events

Suspension Duration

Group Suspension Gaps

Absences 

ACADEMICS

IMPACT MEASURES

Deeper Learning Opportunities 

(Caring, Thinking, Communicating 

Skills), Gap, Growth, Novice 

Reduction, Proficiency Rates

Comprehensive School Survey  

Student Focus Groups

State Assessment Results

Student Retention Rates 37



HIGH SCHOOL 
EXEMPLAR:

WAGGENER

38



Welcome 

to 

Waggener

High 

School

http://www.youtube.com/watch?v=1-Q0xlGxQxE


Waggener Enrollment 912

Freshman Academy Enrollment 220



The Demographics of 

Waggener

D
e
m

o
g

ra
p
h
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Free/Reduced Lunch 76%

Attendance Rate 88.3%

Retention Rate 08.4%

Drop Out Rate 02.4%
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Behavior Support Systems

 Daily opportunity to participate in Circles

 Student & Staff use of affective statements and questioning

 HERO positive behavior management system

44



WE ARE SEEING DISCIPLINE DATA RESULTS . . .
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BEHAVIOR DATA: TOTALS

Savings:

2000 instructional hours 307 instructional days

$6092 in state funding 9 administrator days ($3,600)
46

Number of Behavior Events
16-17 4,462 total events

17-18 3,233 total events

1,229 FEWER events

28% overall reduction

Number of Suspensions
16-17 567 total suspensions

17-18 408 total suspensions

159 FEWER suspensions

28% overall reduction



INSTRUCTIONAL CODING

 District contracted with University of Louisville 

(Dr. Terry Scott, CIBRS)

 3 times during the year

 Coders went in every classroom for 15 minutes

 Coded teacher and student behavior
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STUDENT/TEACHER INTERACTIONS

48



QUESTIONS/RESPONSES
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OBSERVED DISRUPTIONS
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STUDENTS ARE ENGAGED IN THE CLASSROOM

8 8
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CAREER ACCESS TIME (CAT)

Content Area 

Intervention/Enrichment

 Built into school day

 Increasing student 

autonomy

Students Earn 

½ Credit Per Semester

“Leadership Dynamics”

52

Targeted 

Interventions/Supports

ACT, College & Career 

Ready (CCR), End of Course 

exams (EOC), KOSSA, 

Industry Certifications



“CAT” TIME

12th Grade

 Open CAT Time (Students’ 

choice) Tuesday-Thursday

 Teachers offer different 

intervention/enrichment 

options

WHOLE-SCHOOL

 Restorative Practices 

lessons on Mondays and 

Fridays

53

9th, 10th, 11th Grade

 Guided Study

 Teachers Request 

Students



LESSON STRUCTURE

Monday: Cover new content

Friday: Review and dig deeper on Friday
54

 Agenda

 School-wide Structure for Circles

 Check-in Question

 Lesson Content

 Discussion based with supplementary 

content presented in PowerPoint



ADDITIONAL SUPPORTS
Restorative Practices Coach

District Behavior Support Systems Lead

Waggener’s “Four Pillars of Success”

Be Prepared, Respectful, Responsible, and Safe

PAC “Positive Action Center” Room

Reflection sheet using Restorative Questions

55

Circle Schedule

Content Circles



ADDITIONAL SUPPORTS
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PBIS CLIMATE WALKTHROUGHS
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ADDITIONAL SUPPORTS

● “PAC” aka the Positive Action 

Center

● In the words of one of our 

students…

○ “It’s a place we can go to cool off 

and be more mindful of our 

actions.”

● Reflection sheets in Google Drive

○ Shared with teacher when 

complete 58



ADDITIONAL SUPPORTS
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RE-INTEGRATION MODEL
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 Re-integration circle facilitated by counselors for every student 

returning from a long-term suspension or placement at an 

alternative school

 Eventually plan to scale to all suspensions and chronic absences

 Collaboration with Student Relations at district

 Designed to reinforce that the student is part of the Waggener 

community and foster a sense of belonging



SAFE SCHOOL AMBASSADORS
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 Trained 37 students & 10 adults

 Deployed students into various CAT Time groups

 Facilitate circles, help teach RP lessons

 Follow-up through family group meetings 



LESSONS LEARNED - SCHOOL
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 Change is HARD!

 To get different 

results everything 

has to be done 

differently (systems, 

resource allocation, 

personnel)

 Trust the process!

 Frame the data 

around the ultimate 

goal – increased 

student 

achievement

 Communication is 

vital!

 Celebrate early & 

often, big & small



MOVING FORWARD - SCHOOL
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 Get the work to the student level

 CAT time lessons

 Safe School Ambassador Program

 Continual training

 Intentional data tracking

 Discipline data

Pull out disruptive vs. non-attendance

Address non-attendance with RP

Repeat offenders

 Classroom observational data

Student voice

Engagement

Teacher responsiveness

 Culture & Climate (TELL & CSS survey data)

 Academic data



DISTRICT LESSONS LEARNED
OBSTACLES OPPORTUNITIES 
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 Administrator and Teacher Support 

 District Support Personnel 

(Adequate FTE)

 Funding = Daily Rate X Two Days X 

Total Staff X 18 Selected Schools

 Scheduling Whole School Training 

Sessions

 Integration of RP, PBIS, and 

Classroom Management

 Committed Board Members

 District Reorganization

 Application Process versus 

Voluntold Schools

 Coaching/Consultation Planning

 Implementation Planning

 Culture and Climate Integration 

(SEL/Trauma Informed Care)



Contact Information

Dr. Naomi Brahim 
naomi.brahim@jefferson.kyschools.us

Multi-Tiered Systems of Support (MTSS) Director

Ms. Saundra Hensel 
saundra.hensel@jefferson.kyschools.us
Behavior Support Systems Coordinator

Dr. Sarah Hitchings 
sarah.hitchings@jefferson.kyschools.us

Principal, Waggener HS

Dr. Chris Kolb 
chris@kolbforschoolboard.com

Jefferson County Board of Education Member
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Implementation of a Comprehensive Behavior Support Systems Model 

in Jefferson County Public Schools 

Dr. Naomi Brahim & Saundra Hensel, Jefferson County Public Schools, and  

Dr. Jessica Swain-Bradway, Northwest PBIS Network  

Background 
Jefferson County Public Schools (JCPS) is a large, urban school district 

in Louisville, KY, serving over 101,000 students at 175 schools. The student 
population is very diverse, with 55% students of color, 5.3% receiving ESL 
services, 66.3% receiving free/reduced lunch, and 6.1% homeless. The district 
began implementation of a comprehensive Behavior Support Systems Model 
in 2016 to explicitly address increasing rates of in-school and out-of-school 
suspensions, as well as ethnic disproportionality in behavior referrals.   

The JCPS Behavior Support Systems Model was developed by the 
district leadership team, with support from national and regional experts. This model is an 
integration of Positive Behavior Interventions and Supports (PBIS), including evidence-based 
positive behavior classroom strategies, and Restorative Practices (RP). The goal was to use PBIS as 
a framework to implement a full range of evidence-based, and promising practices in behavior 
supports, to the meet the specific behavioral, and relationship needs for students, staff, families, and 
leadership in Jefferson County.  

The range of evidence-based practices included in the Behavior Support Systems Model fall 
into three categories, reflected in the JCPS Student Support and Behavior Intervention Handbook: 
Environment, Instruction, and Relationships.  The following sections describe the installation, and 
adaptation of the components of the Behavior Support Systems Model, as the district built capacity 
and scaled the model from 2013-2018. 

Behavior Support Systems Model – Positive Behavioral Interventions and Supports  

The district began systematic implementation of PBIS in 2013 with a long term-goal, and 
strategic plan for district-wide capacity.    During the 2013-14 school year, the district trained 50 
school teams to implement Tier 1 positive behavior support strategies.  Each year following the 
initial roll out, the JCPS team trained an additional 10-20 additional schools using a cohort training 
model. By 2018, the JCPS Behavior Team had trained 68% (107 of out of 156) of the schools in PBIS. 
School sent teams of at least one administrator and representative content area and/or grade level 
teachers, to attend a series of trainings on a) the use of data analysis for decision-making, b) 
implementing practices to support student success, and c) installing and strengthening systems to 
support adult behavior.   

The district coordinator created a working plan included dense opportunities for engaging, 
supporting, and coaching school staff throughout the year. This plan has helped the district with 
maintaining implementation momentum in the face of predictable obstacles, such as staff turnover, 
changes in leadership, and shifts in student population demographics. Following the initial 
trainings, the district established a system of ongoing professional development with a prioritized 
calendar of monthly training for designated school staff to enhance the PBIS implementation.  In 
addition, the district leadership team allocated 10.0 FTE to the position of Resources Teacher, with 
the dedicated role of coaching PBIS.  These positions were funded through a combination of district 
general funds and the federally awarded School Climate Transformation Grant.   

 

Brief created in collaboration 

between Dr. Naomi Brahim and 

Saundra Hensel of JCPS, and 

Dr. Jessica Swain-Bradway of 

Northwest PBIS Network

RP PBIS BRIEF –
IMPLEMENTATION OF COMPREHENSIVE BEHAVIOR 

SUPPORT SYSTEMS MODEL

https://www.pbis.org/school/
exemplar-from-the-field

https://www.pbis.org/school/exemplar-from-the-field


RESOURCES
• PBIS Forum in Brief:  Integration of RJP within SWPBIS 

https://www.pbis.org/Common/Cms/files/Forum15_Presentations/RDQ%2013%20Brief%20-

%20Restorative%20Practices.pdf

• Advancing Education Effectiveness: Interconnecting School Mental Health and School-wide Positive 

Behavior Support           https://www.pbis.org/common/cms/files/Current%20Topics/Final-

Monograph.pdf

• PBIS Technical Guides (Technical Guide for Alignment of Initiatives, Programs and Practices in 

School Districts) https://www.pbis.org/training/technical-guide

• The Transformation of West Philadelphia High School: A Story of Hope     

https://www.youtube.com/watch?v=hatsl1lu_pm

• Restorative Justice in Oakland Schools, Tier 1 Community Building Circles 

https://www.youtube.com/watch?v=rdkhcqrld1w

• International Institute for Restorative Practices           www.iirp.edu

• National Association of Community and Restorative Justice           http://nacrj.org/
67

https://www.pbis.org/Common/Cms/files/Forum15_Presentations/RDQ 13 Brief - Restorative Practices.pdf
https://www.pbis.org/common/cms/files/Current Topics/Final-Monograph.pdf
https://www.pbis.org/training/technical-guide
https://www.youtube.com/watch?v=hatsl1lu_pm
https://www.youtube.com/watch?v=rdkhcqrld1w
http://www.iirp.edu/
http://nacrj.org/


JCPS-SPECIFIC RESOURCES

• Student Support and Intervention Handbook

https://www.jefferson.kyschools.us/sites/default/files/forms/Student%20Support%20and%20Behavi

or%20Intervention%20Handbook.pdf

• Multi-Tiered Systems of Support Department

https://www.jefferson.kyschools.us/department/academic-services-division/school-climate-and-

culture/multi-tiered-systems-support

• MTSS Behavior Department

https://www.jefferson.kyschools.us/academic-services-division/academic-support-programs/positive-

behavior-intervention-and-supports

• Classroom Management Modules - High-Yield Strategies to Support Classroom Management

https://www.jefferson.kyschools.us/classroom-management-modules

• Article on Restorative Practices at Waggener HS      

https://www.courier-journal.com/story/news/education/2018/08/13/jcps-restorative-practices-

solution-disproportionate-school-suspensions/913411001/

• Waggener High School

• District Profile Page:  https://www.jefferson.kyschools.us/schools/profiles/waggener

• School Website: https://schools.jefferson.kyschools.us/High/Waggener/
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