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E1 - Teaming with TIPS for
Effective & Efficient

Decision-Making

Session Objectives

1. Review the TIPS Meeting Foundations & Problem Solving
Process

2. Explore the Tiered Decision Guidelines to help teams
address systems & student-level issues

3. Investigate the TIPS Meeting Minute form as a tool to
support data-based decision making and action planning




Data-based Decision
Making within the PBIS
Cramework

Critical Features of PBIS

Team-Based Decision Making
3-5 Expectations ‘
Teaching Expectations

Monitoring & Correcting Behavior '
Continuum of Response Strategies

Data-based Decision Making

Family, School, & Community
Partnerships
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Why is Data-Based Decision Making
Important?

Team Meetings:

*Monthly meeting

*Quarterly/yearly fidelity checks

«iff Vi
AT
= B
Share Your Data, Build Momentum: Sustaining Practices Together

“..the team’s actions, specifically

Staff/Community Communication:

how often it shared data with all *Monthly
school staff, had the most significant
impact on whether the school *Annually

sustained its implementation.”

(Mcintosh, Kim, Mercer, Strickland-Cohen, &
Horner, 2015)

Continuum of Decision Making




9/19/2019

The Team Initiated
Problem Solving (TIPS)
Model

Newton, J. S., Horner, R. H., Algozzine, R. F., Todd, A. W., & Algozzine, K. M.
(2009). Using a problem-solving model to enhance data-based decision making in
schools. In W. Sailor, G. Dunlap, G. Sugai, & R. Horner (Eds.), Handbook

of Positive Behavior Support (pp. 551-580). New York, NY: Springer.
d0i:10.1007/978-0-387-09632-2_23

TIPS:
Team-Initiated Problem Solving

What is TIPS? Why Use TIPS

TIPS is a problem-solving Teams using TIPS are more likely to use
model established within a data to define problems with precision,
standard set of meeting define fewer things to do, and solve
foundations. It’s a series of | problems leading to implementation
steps anyone can use to fidelity and positive student outcomes.

move from identifying a

problem to implementing a [fj HoW to Use TIPS

solution and measuring Get team & coaching training

progress toward the goal. Adapt for any team, using any set of
data




Improving Decision-Making

PROBLEM SOLVING

From

PROBLEM

MAKE SUNMATIVE
EVALUATION DECISION

IDENTIFY
GOAL FOR CHANGE

TO

§CONPARE AGAINST
[

I’IH

e
W sownonw
‘*f HIGH INTEGRITY

Team-Initiated Problem Solving Il (TIPS Il) Model

IDENTIFY PROBLEM

WITH PRECISION

MAKE SUMMATIVE
EVALUATION DECISION

IDENTIFY
GOAL FOR CHANGE

COLLECT AND USE

MONITOR
IMPACT OF SOLUTION
G COMPARE AGAINST

IDENTIFY SOLUTION

AND CREATE
IMPLENTATION PLAN WITH
CONTEXTUAL FIT

o IMPLEMENT

SOLUTION WITH

Citation here B NTESATY
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Meeting Foundations

* Roles
® Responsibilities
e Team purpose

* Tiered decision
guidelines

3 Main Parts of TIPS

Evaluative Decision
Making

Problem Solving

® Precise problem ¢ Use evaluation plans

statement e Using data for
¢ Implementation & progress monitoring
action plan toward goal
¢ Evaluation plans ¢ Tiered decision
guidelines

* Meeting minutes for
accountability

TFI Connection

Item

Action Planning Form

Current
Score

Tier I

Action Who When

11Team Composition 1.2-1.2 TIPS Meeting
12 Tearn Operating Procedures Foundations

13 Behavioral Expectations

14 Teaching Expectations

15 Problem Behavior Definitions

16 Discipline Policies

17 Professional Development

18 Classroom Procedure:

19 Feedback and Acknowledgement

110 Faculty Involvement

111 Student/ Farnily/ Community/
Involvernent

112 Discipline Data

113 Data-Based Decision Making

1.12 - 1.15 Evaluation and Data-

114 Fidelity Data

based Decision Making

115 Annual Evaluation

9/19/2019



9/19/2019

Meeting Foundations

Why do we need Meeting Foundations?

- Research shows that teams using the TIPS Meeting Foundations are
more efficient and effective in their problem solving and decision
making

* Teams who establish and implement Meeting Foundations hold
consistent and predictable meetings, encouraging team members to
attend regularly and promptly

* Having a team purpose and goals facilitates effective decision
making

Algozzine et al., 2016: Team-Initiated Problem Solving (TIPS)
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Annual Team Meeting Costs for One
Team

One team of 5, meeting 45
minutes monthly
> 37.5 hours of time per year

$1469.32

based on the average teacher salary
of $38.39 per hour;
(Bureau of Labor Statistics, 2016)

Meeting Cost Calculator:
InstantAgenda.com

Meeting Foundations:
Characteristics of Effective Team Meetings

Predictable Consistent

e Start/end on time, roles, ¢ Use of meeting minutes, team
purpose/goals, phases of agreement, use of meeting
meeting protocols & problem solving

* Responsibilities linked to roles, routine
projected meeting minutes/data

Positive/Safe Accountability

* Team agreements, use of ¢ Fidelity of implementation
meeting foundations e Student outcomes
¢ Meeting evaluation
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Using TIPS to Strengthen Your Team

Purpose e Clarify & Define
SEC I G : nggpa?:t;:::eaccess projector,
Logistics white board

Agreements e Group norms

Roles on TIPS Teams

Facilitator

Data Team
Analyst Member

Typically NOT Identify Primary
the and Back U
administrator i :




Roles on TIPS Teams

Facilitator Responsibilities

Data Analyst Responsibilities

6]

Before mecting, provides agenda items to Minute Taker
Starts mecting on time
Determines date, time, and location of next meeting
Manages the “flow™ of meeting by adhering to the agenda
Prompts tcam members (as ) with the TIPS peoblem-solving “mantra™
a) Do we have a problem?
b) What is the precisc nature of the problem?
Why does the problem exist, and what can we do about it?
d) For problems with existing solution actions
i) What is the implementation of our solution actions - Not Started?
Partially implemented? Impleniénted with fidelity? Stopped?
if) What will we do to improve implementation of our solution actions?
iif) Arcimplemented solution actions “working™ (i.c., reducing the
rate/frequency of the targeted problem to our Goal level)?
Is active participant in meeting

o

D ggmc:nngum 2~ 10 appear in written Data Analyst’s Report)
Describes porential new problems with precision (What, Who, Where, When,
Why)
b) Provides daca (e.g., SWIS Big 5, Custom Repons) conceming the frequency/rat
m’pe:cns:ly—&ﬁned ‘potential new problems
<) Provides update mprﬂmm!}qeﬂmdpmmm (i.c., precise problem statement,
goal & timeline, calendar month,
direction of change in rate since I.m report, munomzup of change to goal)
d) Distributes Data Analyst's Report to team members
€} Asks Facilitator to add potential new problems to agenda for mecting
2) Armecting
a) Leads discussion of potential new problems
b) Responds to team members' questions concerning content of the Data Analyst's
Repon; produces additional data on request (¢.2., additional Custom Reports)
3) Isactive paricipant in meeting

2)

3
4)

Minute Taker Responsibilities

fefore meeting
a) Collects agenda items from Facilitator
b) Prepares TIPS Meeting Minutes agenda form, including content from Data

Analyst’s Report, as appropriate

) Prints copies of the TIPS Mecting Miouses. form for cach tcam member, or is
prepared to project form via LCD

At meeting, asks for clarification of tasks/decisions to be recorded on TIPS Mecting

Minutes [form, as

Is active participant in meeting

After meeting, disseminates copy of completed TIPS Mecting Mioutes. foam to all

tcam members within 24 hours

Team Member Responsibilities
T) Before mectng, recommends agenda itoms 1o Facilitator
2) At mecting, responds to agenda items and
a) Analyzesinterprets data; determines whether a new problem exists
b) Ensurcs new problems arc defined with precision (What, Who, Where, When,
Why) and accompanied by a Goal and Timeline
<) Discusses/selects solutions for new problems
For problems with existing solution actions
i) Reports on implementation status (Not Started? Partially implemented?
lmp1rm:nn.'d with fidelity? Stopped?
i) Suggests how implementation of solution actions could be i
if) Analyzes/interprets data to determine whether implemented solution actions
are working (i.c., reducing the rate/frequency of the targeted problem o
Goal level)?
3) Isactive participant in meeting

9/19/2019

MEETING MINUTES

A FRAMEWORK FOR ORGANIZING AND DOCUMENTING EFFICIENT
MEETINGS

10
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General flow of meeting

Call meeting to
order

Wrap up meeting

Review agenda for
today

Discuss
organizational/
housekeeping items

Update progress/
problem solve
previously defined
problems

Problem solve new
problems

[INSERT LOGO HERE]
TIPS Meetiag Minutes Gulde

Date of laitial Meeting:

Preche Froblem  +

Mk Phen? Wher? W Byt Qe

‘Noter:
[Passe new problem bicts) as needed]

Page 1

izationaVHousekeeping Task List
Tiem ¥ Discussion

‘Evaluntion of Team Meeting (Mark your ratings with xn “X%)

In esen

1. Was oday’s mevting a good use of ou time?

3. I geocnal, have we doos
P
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[INSERT LOGO HERE] . N
TIPS Meeting Minutes Guide District Logo School: | ]

Date Time Location Facilitator Minute Taker Data Analyst
Today's M
ext My 1

]
Meeting Info !

[ Team Members & Attendance (Place “X" to lcft of name if present)

Agenda Items

Systems Overview

Overall Status Tier/Content Area 1 Measure Used . Data Collection Schedule Current Level/Rate
| Systems Overview

Problem Solving Process

Date of Initial Meeting: Date(s) of Review Meetings

Brief Problem Description (c.g., student name, group identifier, brief item description)

Precise Problem > Goaland & Solution % Identify Fidelity & | Did it work?
Statement Timeline Actions and Outcome Data ! (Review current kus‘wudmpan 10 goal)
What? When? Where? Who? Why? How Gflen? |  What? By When? By Who? By When? What? When? Who? !
I What fidelity data will | B || Fidelity Data: | Outcome Data (Current Levels):
- — 5
| 1 Level of. | € 10 Goal
| H O Not started | O worse

Problem Solving Process Lpata mplehtaten, | Qrecungs o ewa
e | B

9/19/2019

i What outcome data iNocu:
| will we collect? |
| - 10 Continuc current plan.
! 1 (|0 Modify plan
| ) {|0 Discontinue plan
i O] Other
i Notes:
Notes.
Date of Initial Meeting: Date(s) of Review Meetings
Brief Problem (G identifier, briel item
Freche Problem > | Goaland > Solution > Tdentily Fidelity » Did 1t work?
Statement Timeline and Outcome Data | 1 (Review current levels and compare to goal)
What? When? Where? Who? Why? How Often? |  What? By When? By Who? By When?. What? When? Who? M [
What fidelity data will :
E
M
e
N
T
Curremtbevels: k
1 | O Continuc cumrent plan
1 | O Modify plan
0 | L Discontinuc plan
| | N (DO
i H § | Notes:
Nores:
[Paste now problem table(s) s necded) Organizational/Housekeeping Task List
Organizational/Housekeeping Task List
Item { Discussion Decisions and Tasks ‘Who? By When?

Evaluation of Team Meeting (Mark your ratings with an “X") m

1. Was today"s meeting a good use of ourtime? |

2. In general, did we do a good job of whether we're ing the tasks we agreed on at previous mectings?
3. In general, have we done a good job of actually completing the tasks we agreed on at previous meetings?
4. In general, are the completed tasks having the desired effects on student behavior?

How did we do?

12



Problem
Solving Process

Essential Elements of Problem Solving

_ITeam foundations (roles, schedule, agenda)
_IDefine problems with precision

_IDefine the goal before the solution

_IBuild functional solutions

_ITransform solutions into action plans
_IMeasure fidelity and impact (repeatedly)

_IAdapt solutions over time to fit new data

9/19/2019
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Moving to Precise Problem Statements

Start with the primary statement.

° Most problems are framed in a “primary” e
format, which creates shared concern but is
not very useful for problem solving.

Use data to create a precise problem |
statement. ’ =

o Everyone can then work on the same problem
with the same basic assumptions about the
problem context.

Precise Problem Statements

Precise problem statements include information about the following
guestions:

° What is the problem behavior?
> How often is the problem happening?
° Where is the problem happening?
> Who is engaged in the behavior? :
° When is the problem most likely to occur?
When p y F‘,

° Why is the problem sustaining?

14
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Examples: Primary to Precise

Bullying Sverbal anld physica:jl
, aggression aygroun
Gang-like =k durin ”firstpreggss"
behavior is ‘ fgour 4% grade boys
Increasing. maintained by social
praise from the bystander peer group
The buses 3rd, 4th and 5% graders using
‘ inappropriate language
are awful! afternoon buses
wanted attention from their
peers

Write & Talk

Quick Write—2 minutes:
°What is a primary problem statement?
°What is a precise problem statement?
°Write an example of each

Share with a neighbor.
Same? Different? Why?

15
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Perceived motivation matters!

Your best guess....
¢ Is student engaging in problem behavior to get....??
Or to avoid/get away from ......??
Peers
° Adults
Activities

Data are used to determine the most appropriate
positive reinforcer/reward
° a student talks out to get adult attention
° teach student to raise hand and when he/she raises hand, give positive adult
attention
o A student talks out to get sent out of class

° teach student to ask for an alternative activity, teach the routine for leaving
and coming back, and when he/she asks for alternative, let her go

Resources for Teaching Perceived
Motivation

My Students e-Learning Modules

Doing That?!
The Basic FBA to BIP o Learning modules are a more iteractive and
dynamic way to experience the Basic FBA New courses
Civeck out the video beiow introducing the fo

Basic FBA to BSP elLearning Modules

“Teach by Design”

https://sites.google.com/a/pdx.edu/basicfba/e-learning-modules

16
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Instruction Curriculum Environment Learner

Other Avenues for

Brainstorming
Solutions |
P
Why?

Functional Skill
Drivers Development

To Avoid

Defining Goals

Define the problem with precision
> Context and function

Measure the problem (current level or
amount)

Define the goal
> What would be “good enough” to move to
another problem? po

Use the goal to guide the solution
> How can we move from here (current reality) to
there (desired outcomes)?

17



What Defines the Goal?

current Reaiity S

Contextual Needs

Benchmark Expectations

Comparison to Similar Settings

SWIS National Medians

Social Expectations

“

By How much?

Current:
38 referrals for

(To what level)

Current:
61% of 3 grade
students meeting

expectations in
reading at Winter

Benchmark
Aggression during
the past month \ Goal: \
(2/day) 5 or fewer referrals per Goal:
day for Aggression by 80% of .3rd
Feb 28 grade students
meeting
expectations in
Current: Goal: reading by
12 bus referrals last 1 or fewer bus referrals Spring
month (1/day) per week (.20 per day) Benchmark
by Jan 31

9/19/2019
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Choosing Solutions
for Solving the Problem

Consider
o Safety
° Severity, Intensity, Frequency
> Contextual Fit
> Values, skills, resources, & Admin. Support

Brainstorm all ideas for solving the

> acknowledgment,
o correction & extinction,

problem
° prevention, Choose the least number of
> teaching, things to do that will support

meeting the expected outcomes
(meeting the goal)

safeti

Solution Implementation Plan Elements
Solution Action . . .
Solution Action Elements Defined
Elements
P t Focus on prevention first. How could we reduce the situations that
e lead to these behaviors?
T h How do we ensure that students know what they SHOULD be doing
eac when these situations arise?
Reward How do we ensure that appropriate behavior is recognized?
EXtiEch How do we work to ensure that problem behavior is NOT being
LAl rewarded.
Correct How will you correct errors?
Safety Are additional safety precautions needed?

19



Solution Action
Elements

Prevent

Teach

Reward

Extinguish

Correct

Safety

Possible Generic Solution Actions

Adjust physical environment.
Define & document expectations and routines.
Assure consistent & clear communication with all staff.

Explicit instruction linked to school wide expectations.
Teach what to do, how to do it and when to do it.
Model respect.

Strengthen existing school wide rewards.
Include student preferences.
Use function-based reinforcers

Use ‘signal’ for asking person to ‘stop’.
Teach others to ignore (turn away/look down) problem behavior.

Intervene early by using a neutral, respectful tone of voice.
Label inappropriate behavior followed by what to do
Follow SW discipline procedures

Separate student from others if he/she is unable to demonstrate
self-control.
Make sure adult supervision is available.

A Few Things to Consider with Solutions

this solution in place?

precision statement

Would you expect to see a change with

MATCH SOLUTIONS TO MULTIPLE SOLUTIONS MAY BE
PRECISION ELEMENTS NEEDED
Is it feasible? Staff-related

Is there “buy in” for this strategy? Student-related (by tier)

Tier 1 (large group strategy)

Tier 2 (small group strategy and/or
communication to Tier 2/3 team)

Do the solutions align with the Tier 3 (individual strategy and/or

communication to Tier 2/3 team or
specialist)

9/19/2019
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Putting it into practice...

TIPS Meeting Video Example

Watch the video....see if

you can identify the o A Team Using TIPS: Tier | Coordination Meeting (A.. Y ad
following - Watch later  Share I
* team roles

* meeting foundations &
routines

* problem solving

21



Tools for Your Toolbox

Tiered Decision Guidelines

Tier | Coordination and Problem Solving Team Meeting Foundations

Tier I/ Primary Level of Support
Performance & S Ex

Social and Academic & System Evaluation and Student Outcome Guidelines
Tier I Team Purpose Team Agrecments Used for = "";‘r""""‘:‘”“’“
 Develop and Implement Tier | systems | Respect Measare Questions (o' Answar: e me (e T
&interventions for academic and + Before mecting, complete tasks, inform facilitator of Monthly review Quarterly/benchmark review
social suceess absence tardy, avold side talk “Arc systems of support in | Aim for 709 ion fidelity | Aim for 80% impl.
2. Monitor fidelity of - tal v place and being. fe.g. TFI- review quarterly, sioff | fidelity on R-TFVquarterly, and
Tier I systems & su « Start and end meeting on time Implemen- as pl 30% staif reporting S0%
3. Monitor academic and social progress nce tation Jidelisy/ review monthly, implementation fidelity/review
for all students + Question fidelity of implementation Fidelity studenss fumilies! community manthly
4 Screen, select, & refer studentsin . Mak based ecision members ingut/ review anmuaiby
need of Tier I & Ill supports. statements (what, where, when, who, why & how often) “Current How many moaths are "Aim for 8 of 10 months 1o be at or “Aim for 8 of 10 months o be ar
Reality problem levels at or below | below the 2 bave th
+_ Think ial Levels chool ye monthly srad
cxpssted for sach prads?
1s there a gradual increase | Aim for consisiens and/or decrease | Aim for consistent increase in
or decrease in problem in problem levels across time and | growth taward benchmark/
Trends h
period of time?.
Faciitator | Minute Taker Others Arc there peaks in problem | Aim for consistent and/or decrease | Aim for all grade levels being.
levels or dips in academic roblem levels hin the benchmark
Primany data that are 15-20% grade levels/review monthly aeross time/ review monthly
Back Up ‘Arc Tier Linterventions | Aim for 83% of students having no | Aim far 80% emerging/on grade
Student working for 80-85% of | more than one major ODR across | level, 15% strategic, and 3%
students? time and grade
= of students are receiving | monthly
Mestiog Schaduls Tier I and Tier Il
When | Where | Start/End Time | Meeting Minute Location Sppons?
Do any students need Tice | Aim for no more than 15% students | Aim for no mare than 15%.
Groups and | 11 or Tier 11l supponts” requiring Tier il supports and no | students requiring Tier if
I al more than $% of student requiring: and no more than 3%
Data Collection & | Report Generation Students Tier Il ing Tier il
Question Datafntry | What, Who & When "
Schedule oy 1 Big P T 7 Sosemand) regandi
Rl I dota and 1o tigser further queries of daa.
Fidelity of "Are systems of support in place and being
i as planned?
Student How many months are problem levels at or below Lieg § ¥e» Problem Lier | Progron
Outcomes the national median or expected for each grade? + Check levels of imple
T5 there  gradual increase of Secroase i problem o Look for increase/spike in casure the systems procedurcs & processes
level 4-month period of time? erors/problem ity checklist for panticipating staff
“Are there peaks in problem levels or dips in * Review of skills & expectations after
demic data th: 15-20% higher/lower? extended absences ®  [fless than 85%
+ Use previous year's data rends for fidelity before adjusting the plan
prevention planning . Mk is defined
“Tigr 1l and Tiex 11l supports? contextual fit
Do any studenns need Ties I or Ties Il suppong] = Consides Ticr Il or 11l supports for students with 2+ referrals

9/19/2019
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TIPS Meeting Minute Form

[INSERT LOGO HERE]

=

TIPS Meetiag Misuies Guide Schost:
Fachlitaior ‘Miaute Taker m!
Merting
estiag | 1
[ Today's Ageada Hems: TAgenda liems for NextMeetiog |
L & (83
E s 2
3 & ia
‘Oversll Status Tler/Coatent Ares Mensare Used Data Collection Scbedule Currest LevelRate =
Datefy) of Review Meetlags
— Did It work?
(Review current levels and
Date of aldial Meeting: [ Dty o Reviem Mecings ot rantllone)
WM—WI[-IJ*—.-_M'M.-MMQ Fidelity Data. Outcome Data (Current Levels)
Procise Problem Goalund +
Wkt Wt Whare? Wha? Wyt b Gent | Wt By When? 2y Wha? iy et Whatt When? &d Lo Level of mplementurion | Comparison w Goal
Fidetity Data: Outcome Data (Current [ (] Nat stried Ew“
Partial implementation No Change
of Implementation rq.-.-cu [ Stwopped Y O Goutme
N-lu-ul Notes: J
Panialimplemesation b
Next Steps.
g B e
| [ Modity plan
Carrent Levels:. Neai Siept mwﬂln
Centinue cument plan.
Modiy plan
o e
. [Pase e proble bl s seeded]
4 Housekeeping Task List
Discussion. Decisions and Tasks Who? By When?

Evalustion of Team Meeting (Mark your ratings with s “X"}

1. Was todsy's meeting s good use of our time?

4.1a geoer, s

Our Ratiog
Yo  SoSo Mo

TIPS-FC (Fidelity Checklist

TIPS-Fidebiry Chsckdior Enbaneed (T-FCE)-Brisf

‘Each item is scoeed ou Dt 2 scale with O = not starsed, 1 = partial, and 2
TIPS has

Sehanl
22" fox the Mem 1F ey o 0ot meet the

e cxiteria, they

criteria described a w whien the bears scores 9irte Orveral] AN 904 oo Problem Solving.
Tiem Craterna fox Miodhan Scovee of | Prougt Them ateraa fox Medhan Scove of | Peougts
& Seope & Seore.
T Prery and [T Some premary nd backp T T eses 1175 Mooty Mires | 1= rmmmymﬂuumg
are and ndyvidmls. form ar aquiatn= form or aquialnr=
sesponsblities of Facilittor, defined roles and
Mazute Taker, and Data Amalyst o Facakitater, Minute Takes, a'nd
CIFecr Bu] Mrreu[foar by | Dot Anal
B wwhﬂ!m T Mieening pasticpans e T TT, Stanms of all o R
sevened was pevsewed
nwimzmnnblurnhw mimtuwdakmd\w
3. mwwm walnolhn]ﬁ 12 Quantitative data were available 1= Qumstative data wae avaikatle
and eraened b et peened
T Mieenng ended om e, oF |-unmgm e T3 A leat ome peoblen was Aefimed | 1= AT Dot one probiesn & GeTined b
Enemibers agreed 13 exiend seheduled nme Iack o ce meer precsisen
meenag time. Q.uam jubere [Juben Chuba Chabey elemenn.
5. 1= Ak it 14 Al EEETT 1= o
e el mdm.m.u-]n-a pretd
75 theyare- salumons
? :Jnmwmunmum-hw [ proibiers 1 ] prblenn 2 (] uobiless 3
carly.
6. A e fovznt was st 15, A fiall acton plan s docanented for | 1= Partial actios plam s docunmied
e define topos amd nedc wrd 1 defime togees and pade al wbdien e
selution
av fir 1 Sox parti I Clubewilidon [ bywhes
nefer 1o diaring the meeting vefier o duming the mesting.
T Preves ) E
peesent and mvailible during resent bum 8ot reviewed 3 s have 3 goal defined defined have 3 goal deflned.
|__of e meening what [y bow ssach [ by when
3 Next meeting was schedaied 1= Mext meenag was efesred o bur 17 A Baelity of inplemessanon 1= mvymmmmn
e conchusion of the meesing. ot scheduled. measure is documemed for each defined and documenned for some
sclunen, along with 3 seedule for
pheneg thase data
7 K e e s |
are disarl = i e 3 socialiacademic outcome | 1= Meaaure and regular schedabe for
within 24 Yom mot. measure is documemed for each student behavior ‘performnace are
B of e conihuson ¢ e wathn 24-34 howes. of the peatilens along with 1 eehedule for documented foe wome salmies
meensg. meeting Fhensg those data
Olrecervedtuve acoess 1o meetng 1 doc (] pathered (] repossed.
— Mesting Foundarient Taeal Sears Frablem Salving Toral Seore

Percentage (o of 15)

Parcenigs [out of 15)

‘Tt Iniosed Problam Sobving - Fidality Chackor (TIPS-FC) 2017

9/19/2019
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TIPS Coaching Checklist

TIPS Coaches Fidelity Checklin
Sehsal Team: Coach:
Mleseng Dutes: Cuacking Plazning Toul
Faslimter Mdzzvate Taker: Dues Anatyst: ;l;hy.nmwnfm k o
Regular Team Members: Team' ot Pervm P
Annuslly TIPS Fudelity of 23t veur u.n.:—p_(dnbw—;
| n Data, Review of Meeting Minies
Tiefser e Mreling Meenng Amse Locanen
T, Asked faciliior I 35 3 preparnd 1o ssvarnt aciliatoe
= bkt Coaching Actions Deflned Ay Coaching Actions My Coaching Actions Noves:
amistance b S prepae BEFORE/AFTER NEXT DURDNG NENT meetms Slls mowledge needed
eetmp Full, Parnad, for mplementaton
3 mwmﬂmummw In Person er Remotely Sedeliry
urssies with bears ol st of the et | General Nases & Feedback
i wmm-h-p-wdw--mm- Ydvertng Forndtions
= - Seuders Prodlem Sabine
popae ey
| st poteznal e
‘Prewaded bocheoeal Wiheat adiditional prompes are medded 10
e 2 ot i i h BihOOGof Sk Mg 4
| e ooy
Troviding Performance Feed]
Mmlnwmuwm
pou
Provide et wcess

Foclio Sl Flnency

T as

Wit are wndmu-nh il

Amchional,
o m:mﬁw m«mﬂum&rwmvm
ety i Selog e s Wht evel af pport = mvded durseg the
Adter the Meeting mbitimg”

[

I R i o7
. oy

1. Proviced feedback 10 SRCIARSE 08 quality Of meeng. pronised
amrane

TIPS Training Materials

T - < e

TIPS
= ;s
Team-initiated Probem Sohang (TIPS}
Toamn Sy (75 s or
o rtwrversns e b T e of PG T
Py o praces

& iy Pyt o T . 3 4o s o e Fonoy SrSpang s of G 53 inform decion makeng #0ct
o ol 8 promier; esasinh

et staterd ey 2 B eflesive, =
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Please Complete the Session Evaluation to Tell Us What You
Thought of This Session

Three Ways to Complete Evaluation:

1) Mobile App: click on “session evaluafion” under the
session description.

2) Online: click on the link located next to the
downloadable session materials posted at
http://www.pbis.org/ presentations/chicago-forum-19

3) QR Code: Scan the code here (or in your program
book) and chose your session from the dropdown E !
Menu.
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