
An experience Virgin candidates
love, the tools your recruiters need

→ Over 95hrs reduction in total screening time
→ Reduction in bias at screening stage
→ Diversity reporting at each screening stage
→ VideoIntros for deeper, more efficient screening
→ Assess for alignment with Virgin’s 4 key values and key
soft skills
→ Integration with key recruiting software (ATS, contracts)
→ Inclusive, candidate-centric experience

Review other case
studies here

Give your talent teams a competitive advantage in the battle
for quality graduates with soft skills assessments by Weirdly.

Charlotte Gribbin, (VP, Global Sales) 
Mb: +61 452 390 002 | Em: charlotte@weirdlyhub.com

Bias at top of
funnel.

Average Candidate

Experience NXS™ rating.

Conversion rate
from top-of-funnel

Additional saving
with VideoIntros

Candidates ID'd with
leadership potential
via custom assessment

Recruiter hours
saved

Give hiring managers and recruiting teams the
information they need to make fast, informed
screening decisions.

Assessments customised to the unique demands of
Virgin Australia's graduate roles.

Weirdly + Virgin Australia offers top-
flight candidate experience
for graduates

0%

3/1

8.9

25%

525

50+

tel:+61452390002

