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Introduction & Important Notes
The Employee Share Ownership Plan (ESOP) is a discretionary program established by Stemble and approved by its shareholders that 

provides an opportunity for stakeholders to become an owner of Stemble through the purchase of Stemble common shares. As an owner, 

they can benefit from the value that they help to create. In the event of an inconsistency between the terms of this Framework and the 

ESOP, the terms of the ESOP shall prevail.

Important Notes:

This is a discretionary program, where (1) management has the discretion to develop compensation packages within the frameworks 

provided, and (2) the board of directors has the discretion to amend the ESOP (ie. alter compensation frameworks, vesting schedules, 

strike pricing, and extend or lessen expiry periods). 

Stemble has established a mechanism to allow a stakeholder to purchase Stemble common shares as part of the compensation they 

receive from Stemble. The amount of options granted to a stakeholder is based on the fair market value (FMV) of a Stemble common share 

at the time of the option grant. For example, if the FMV of Stemble’s common share is CA$1.00, then to create options on shares with a 

current value of CA$10,000, Stemble will authorize a grant of 10,000 (CA$10,000 /  CA$1.00/share = 10,000) total options to the 

stakeholder. As the value of Stemble increases the stakeholder will benefit from the increase in value in excess of the current value at the 

time of the grant (in this case any amount above CA$10,000).   

Joining the ESOP
Stemble employees can join ESOP when they meet eligibility requirements. If your employment status changes, your eligibility may also 

change. The conditions of the option grant will provide that any options that have not vested prior to the change in employment will be 

forfeited and an employee will be required to exercise any vested options within 30 days of leaving employment or forfeit the options.
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Equity Compensation Framework
Advisors

In accordance with the FAST Framework provided by the Founder’s Institute, equity compensation will be negotiated on a case by case 

business. 

Directors

Independent Director positions offer the equivalent of CA$10,000 maximum per year in options vesting over the regular period. 

Independent Directors are entitled to the equivalent of a per meeting rate for their participation in working committees. Rates are set at a 

maximum of CA$100 per hour for committee work. 

Invested Directors are entitled to the equivalent of a per meeting rate for their participation in working committees. Rates are set at a 

maximum of CA$100 per hour for committee work. 

The Directors can determine a sum equivalent in lieu of an hourly compensation rate. 

Chair position offers additional compensation equivalent of CA$5,000 maximum per year in options vesting over the regular period.

Employees

Executive positions will be eligible to receive option grants to common shares with a total current FMV of up to CA$10,000 per year 

vesting over the regular period. The option price shall be the current value of the common share at the date of the option grant. For 

example, if the FMV of the common shares is CA$1.00, then the maximum number of options granted is 10,000 (($Value of Grant/$FMV 

of share).

Key employees (ie. scientific research scientists, published) will be eligible to receive option grants to common shares with a total 

current FMV of up to of CA$5,000 per year vesting over the regular period. 

Regular employees will be eligible to receive option grants to common shares with a total current FMV of up to of CA$5,000 per year 

vesting over the regular period. The option price shall be the current value of the common share at the date of the option grant.

Buying shares
Stock option price: The company’s post-money valuation from the last funding round is used as a benchmark to assist in determining 

the strike price attached to the option. The Directors will determine price after considering the recommendation of the CEO.

Vesting schedule: Monthly instalments over a 24-month period, unless otherwise stated (ie. Advisory options over a 36-month period). 

Expiration period: Options expire up to 6-years after granting unless otherwise determined in accordance with the ESOP. 

Appendix: Supplementary Documentation
ESOP Document

PEIC-#904334-v2-Stemble_Learning_Inc__-_Employee_Stock_Option_Plan.pdf  

Resolution Approving ESOP and Reserving Shares

PEIC-#904357-v1-Resolution_approving_ESOP_and_reserving_shares.pdf  

Resolutions and Share Certificates

PEIC-#989808-v1-resolutions_and_share_certificates.PDF  
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