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Policy Title IIT (BHU) Naming Gifts Policy 

Policy Owner(s) President for IIT (BHU) Foundation 
Director of IIT (BHU) 

Responsible Office IIT (BHU) Foundation 
IIT (BHU) 

Pertinent Dates This policy was approved on Jan 1, 2021. 

Approved By IIT (BHU) Foundation Board 
IIT (BHU) Board of Governors 

Entities Affected By This Policy Individuals, businesses/corporations, and other entities that make charitable contributions to the IIT (BHU). 

Who Needs To Know About This 
Policy 

This policy governs IIT (BHU) Foundation members and IIT (BHU) employees who interact directly with donors 
and prospective donors. This policy will also be relevant to donors and prospective donors as part of pertinent 
gift discussions, as well as administrative partners such as the IIT (BHU) Director, Head of Departments, Board 
Members of Foundation and other Institute leaders who play important roles in the Institute’s fundraising 
efforts. Other parties impacted by this policy include team members in Campus Design and Facility 
Development, Finance, and Marketing and Communications. 

Definitions Donor: An individual, business/corporation, or other entity that makes a charitable contribution to the 
Institute. 
 
Charitable Contribution/Gift: As stated by the U.S. Internal Revenue Service (IRS), a donation or gift to, or for 
the use of, a qualified organization. The gift is voluntary and is made without receiving, or expecting to receive, 
anything of equal value. Note: IIT (BHU) Foundation is qualified as a charitable organization under Section 
501(c)(3) of the IRS Code. 
 
Reinvestment: An endowed fund status whereby all of the fund's income is reinvested in the fund's corpus. 
 
Distribution: An endowed fund status whereby a portion of the fund's income is distributed for spending, in 
accordance with Donor’s intent. 
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Reason for Policy / Purpose The Naming Gifts Policy helps ensure that gifts with associated naming rights are managed in a consistent 
manner, and according to established guidelines. It is also designed to provide donors with equitable, 
consistent, and appropriate recognition and stewardship for their generous support, leading to lasting and 
mutually beneficial relationships with the Institute. This policy applies to all naming gifts secured by the 
Institute; including Departments, Schools, Units, Programs, and Centers not just those managed by IIT (BHU) 
Foundation. 

Abstract In recognition and appreciation of their generosity, Donors who make certain types of charitable 
contributions to IIT (BHU) may be offered the opportunity to select the name of the program, facility, position, 
or entity being funded by their gifts. 
 
The policy outlines the types of gifts that may carry naming rights, and provides information related to the 

minimum amount required for specific naming gifts. This policy document provides (a) Guidelines for 
Naming Facilities, Schools, Centers, Units or Programs (b) Guidelines for Named Faculty and Award (c) 
Guidelines for Named Scholarships and Graduate Fellowships donor recognition, and (d) Guidelines for Other 
Named Funds. 
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IIT (BHU) Foundation 

Commemorative Naming Guidelines 

Introduction 

Private gifts to support IIT (BHU) (referred as ‘Institute’) through the IIT (BHU) Foundation (referred as ‘Foundation’) offer an opportunity for special 
donor recognition. Depending upon the level of commitment, recognition may include naming opportunities for faculty and student endowed 
funds, facilities, schools, centers, chairs, professorships, fellowships, travel support, venture capital, lab upgradation etc. 
 
To maintain consistent standards, the Institute and the Foundation is adopting the following guidelines with the understanding that specific 
circumstances may call for agreements that fall outside these stipulations. These guidelines become effective Jan 1, 2021. The commemorative 
naming guidelines have been laid out to ensure that the gift impact is maintained and related processes are managed efficiently. 
 

Purpose 

Having a naming guidelines policy is a very important component of donor recognition and stewardship. The guidelines provide consistency, 
transparency and accountability while being sensitive to the needs and goals of the Donors and the Institute. 
 
The commemorative naming guidelines provide: 

• Guidance to prospective Donors, Institute and Foundation about the size and structure of gifts necessary to attain various levels of recognition; 

• Standards to ensure endowment funds will be sufficient in size to support the desired purposes; 

• Consistent recognition of named funds created through current gifts or deferred gift commitments. 

 
Types of funds with Potential Naming Opportunities 

Gifts to the IIT (BHU) via IIT (BHU) Foundation are classified as either endowed or expendable (non-endowed). An endowed gift is money given by 
a Donor that is to be invested in perpetuity by the Foundation, with the distributions available to spend on activities consistent with the Donor 
intent. If pledged over multiple years, earnings from an endowment fund will be reinvested until the endowment is fully funded before any 
disbursement will begin. An expendable (non-endowed) gift is money given by a Donor that is to be entirely spent on activities consistent with 
Donor intent. Many gifts to name physical entities will be in this category. 
 

Documentation 

All gifts that involve naming recognition should be documented in a written gift agreement between the Donor and the Foundation (See Appendix 
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A), with the exception of commemorative naming of minor units, which include campus areas or sections of facilities valued up to $100,000. Naming 
of minor units do not require an agreement. Agreements should detail the terms of understanding regarding the naming and any related issues 
about the use and recognition of the gift. 
 

Section 1: Guidelines for Naming Facilities, Schools, Centers, Units or Programs  
All commemorative naming of facilities, schools, centers, units or programs require early involvement and approval by the Institute Director in 
consultation with other administrators, and in the case of major facilities, authorization by the IIT (BHU) Board of Governors. Exceptions to the 
guidelines require the approval of the Institute Director or designees as per Institute procedures. 

 
Major facilities, as defined by the IIT (BHU) Board of Governors, include entire buildings, wings of buildings, schools, centers, units, programs and 
large sections of campus. Naming of minor units or functional names of major units may be approved by the Institute Director and do not require 
IIT (BHU) Board of Governors approval. The Institute’s naming procedures are further described in sections included below.  

The recommended minimum giving for naming a facility that is funded by both public and private support requires at least one-third of the total 
cost of the project. When a facility is funded totally by private gifts, at least one-half of the total cost of the project is required in order to provide 
a naming opportunity. For this purpose, a current gift may include a pledge period of up to five years. For any naming of a major facilities, schools, 
centers, units or program, the minimum contribution is fixed at a minimum of $250,000. 
 
When naming facility, school, center, programs or academic unit, naming opportunities require creating an endowment that will, at minimum, 
generate earned interest equivalent to 20 percent of the college/unit’s current general fund operating budget. The amount needed will vary by 
college/unit. The total gift commitment must have a present value equal to the required minimum gift.  
 
The following language is to be included in the written agreement for any commemorative naming of major facilities approved by the Institute 
Director or Board of Governors (BoG), IIT (BHU) as per Institute procedures: 

 

• All naming opportunities at the Institute are limited to the duration of the applicable facility’s useful life or until continued used of the facility 
in its current condition has become impossible or impracticable. This includes all subspaces and rooms within a facility. 

• If a previously approved naming violates Institute’s standards of integrity and civic leadership, compromises the public trust or the reputation 
of the institution, or is contradictory to applicable law, the Foundation, in consultation with the Institute Director, may elect to rescind the 
honorary naming and remove it from all existing places. In the case of a benefactor naming, the Institute may remove a name upon the failure 
of a financial commitment to be satisfied. 

 
See naming opportunities table in Appendix B. 
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Section 2: Guidelines for Named Faculty and Awards 

Named faculty and non-academic positions are created to recognize and augment support for outstanding faculty and other non-academic staff 
positions. The Donor, the Institute Director, and the Foundation President will agree upon the name applied to and the criteria for utilization of an 
endowed or expendable fund to support such faculty and non-academic positions. 

The qualification, selection, award and review of the professorship shall at all times follow the procedures outlined in the Institute Policy for 
Named Faculty Positions, as noted in Appendix C. 
 
Naming opportunities include: 

• Chair Professorship – Named chair professorships are an honor bestowed by the Institute on an outstanding member of the faculty, and are 
among the most esteemed positions in academia. They help recruit and retain exceptional scholars by acknowledging their professional 
accomplishments and continuing activity, and ensuring appropriate compensation. Funds from named positions support the faculty member’s 
research, provide students valuable learning opportunities and expand academic programs. 

• Professorship – Named professorships, like named chair professorships, are an academic honor that recognizes distinguished faculty. They also 
help recruit and retain exceptional scholars by acknowledging their professional accomplishments and continuing activity, and ensuring 
appropriate compensation. Funds from named positions support the faculty member’s research, provide students valuable learning 
opportunities and expand academic programs. 

• Faculty Fellowship – Fellowships are awards given to recognize the leadership potential of talented faculty and encourage professional growth, 
particularly in the early stages of their careers, by providing funding to pursue new ideas, creative projects and research that allow them to 
develop professionally. 

• Excellence in Teaching Award (ETA) Fund – On Teacher’s day every year, Excellence in Teaching Awards are conferred to a select set of faculty 
members. The Excellence in Teaching Award recognizes and rewards IIT (BHU) faculty members who demonstrate instructional expertise, 
creativity and innovation in their classrooms; who make learning engaging, vibrant and relevant for students; and whose work and 
accomplishments set a standard of excellence for all teachers. Its purpose is to elevate the teaching profession, to motivate and inspire teachers, 
to allow teachers to share best educational practices with their peers, and to enhance the reputation of teachers in the Institute  

• Young Faculty Award (YFA) Fund – IIT (BHU) is undergoing rapid growth even as other institutions in India and abroad are planning to expand 
too. This creates significant challenges in attracting faculty to IIT (BHU). Given the current hiring spurt, the Young Faculty Award program is 
designed to have a substantial long-lasting impact on IIT (BHU) and its faculty profile. YFA awards can ensure that IIT (BHU) offers a more 
attractive package to achieve better results in recruitment. 

• Retired Faculty Wellness (RFW) Fund – To express gratitude to their teachers, a batch or an alumnus can contribute to Retired Faculty Wellness 
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(RFW) Fund. The fund will pay legit expenses of any retired faculty members such as medical expenses. 

• Key Administrators and Athletic Coaches – Naming opportunities for high-level, non-academic staffing positions and athletic coaches are made 
available on a case-by-case basis and are funded at an appropriate gift minimum approved by the Institute Director. 

It is a requirement that the expenditure of funds for named positions is in accordance with the terms of the donor gift agreement and that funds 
are expended in a timely manner. Gifts and/or endowment earnings may be used for part of the base salary, for a salary supplement or for summer 
salary but at all times consistent with the terms of the agreement. It is also a requirement that the holder of the named position provide periodic 
reports on the status of the position and the nature of the activities to the donor or the donor’s designee. 
 
See naming opportunities table in Appendix B. 
 

Section 3: Guidelines for Named Scholarships, Fellowships, and Awards 
Named scholarships, fellowships and awards are a very important part of private gift support and funding provides assistance for undergraduate 
and graduate students to help finance their education. The donor, the appropriate Head of the Department, Institute Director and the foundation 
representative will agree upon the name applied to and the criteria for utilization of an endowed or expendable fund to provide student support. 
 
If pledged over multiple years, earnings from an endowment for a student support fund should normally be re-invested and scholarship awards 
will not be made until the endowment is fully funded. 
 
Naming opportunities include: 

• Fellowships – Named fellowships for graduate/undergraduate students not only help make the cost of higher education attainable, they also 
attract the top graduate/undergraduate students who assist with teaching and research and stimulate opportunities for learning and discovery. 
Fellowships are often developed to provide stipends for graduate/undergraduate research assistants; as salary supplements for teaching or 
research assistants; to offset tuition, fees and book costs; as research awards; and as travel awards to attend professional conferences. 

• Learn - Earn - Return (LER) Fellowship – IIT (BHU) is helping students to learn without being unduly worried about expenses, shape their career 
and then give back to their Alma Mater through the grassroots campaign of Learn-Earn-Return (LER). This scheme aims to create a financial 
support system for students so that they imbibe the culture of giving back. Students availing benefits under this scheme will be required to take 
a ‘Pledge’ of giving back to the Institute. 

• Graduate or Undergraduate Named Scholarships – Named scholarships can be established with minimum funding levels for any area on campus 
and may carry the name of the donor, or someone the donor wishes to honor. If the award is restricted to a college or unit, it also may bear 
that name. 

• Awards, Medals, Prizes – Each year during the convocation, various awards, medals and prizes are given to deserving students, who excel in 
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certain areas. These awards can be named as designated by the donor. 

• Student Development Fund – the Student Development Fund has been established to ensure that IIT (BHU) students do not miss out on exciting 
opportunities. Funds from this account are typically used for travel grants to the students, to take part in various international conferences. 
Sometimes, also for scholarships for needy students, or for any one-off needs from existing students of the Institute. All unrestricted funds will 
flow into this fund and the Foundation might use a portion of the funds to run its operations, if approved by the Foundation board. 

 
See naming opportunities table in Appendix B. 
 

Non-permanent (term) naming also may be possible to recognize donors providing financial support for faculty, student, or academic priorities for 
a finite period. Term naming is possible when there is an understanding that the contributed amount will be fully expended and/or when the donor 
commits to providing an annual gift equivalent to the annual yield from an endowment fund (approx. principal x 5%) for a fixed period, typically 
five years or more. 
 

Section 4: Guidelines for Other Named Funds 
There are other naming opportunities available for donors interested in supporting specific projects at the university or providing general support 
assistance to the area of greatest need in a college or department. Specific areas of support may include research, equipment, library materials, 
lectureships, etc. The donor, the appropriate Head of Department, Institute Director and the foundation representative will agree upon the name 
applied to an endowed or expendable fund to provide support for these needs, and to be administered using a named general fund. 
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Appendix A: Gift Agreement 

Any gift to support a naming opportunity must be documented by a formal gift agreement. The gift agreement must be approved by Foundation 
and Institute Board of Governors and signed by the Institute Director, President of the Foundation BEFORE being presented to the Donor for 
signature. 

Gift Agreements will primarily address the following issues: 

• Gift Information 
• Payment of the Gift 
• Use of the Gift 
• Naming Specifics 
• Duration of Naming 
• Modification of Naming (including removal) 
• Publicity 
• Morality Clause 
• First Right of Refusal 
• Successor 
• Assignment 
• Applicable Law 
• Relationship of the Parties 
• Notice 
• Force Majeure 
• Amendments 
• Severability and Merger 

 

Morality Clause - The Institute depends on public goodwill to accomplish its educational mission and to attract governmental and philanthropic 
support. Close association with someone whose name has been badly tarnished can also taint the university’s reputation impede its success. 

Clause Verbiage:   

In the case of naming opportunities, IIT (BHU) reserves the right to rename its programs and facilities in the event of unusual or compelling 
circumstances. The Institute, in consultation with the Foundation may exercise this option if, in its judgment, a designated name should bring discredit 
upon the Institute. In the event of such renaming, the Institute shall have no financial responsibility to the Donor, despite anything that may have 
been stated or implied to the contrary. 
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First Right of Refusal - If a building or space is significantly renovated and renamed because it has reached the end of its useful life, the original 
named donors shall be granted first right of refusal for the donation value for the new naming opportunity. 

Clause Verbiage: 

In the event that IIT (BHU) desires to offer new naming rights to a third party, the current honoree shall have the right of first refusal to such naming 
rights at the most favorable rates and terms being offered by the Institute to any prospective purchaser of such rights. The Institute shall provide 
written notice to the current honoree of the naming right, rate and term being offered. The current honoree shall have a period of two weeks within 
which to exercise its right of first refusal to such right, rate and term. In the event that the current honoree declines such offer, or in the event the 
current honoree fails to respond within such two-week period of time, then the Institute shall be free to enter into a naming right agreement with a 
third party. 

Successor - The naming agreement may also specify successors to the donor, such as family members or other representatives, who can exercise 
the necessary consent rights in the event that the donor is deceased or otherwise unable to consent. 

Clause Verbiage: 

This Agreement shall be binding upon and inure to the benefit of the parties hereto and their lawful successors. 

Duration of Naming - Naming is generally granted for the useful life of the entity or facility unless otherwise specified in the gift agreement. Whenever 
possible, naming shall be granted for a predetermined fixed term. The facility or program naming agreement shall clearly specify the period of time 
for which the facility or program will be named. At the end of the term, the name of the facility or program shall expire, but may be renewed with 
the same or a new name. Naming in perpetuity is possible but at a higher philanthropic scale. 

For named spaces or programs without specified duration provisions, the Institute may deem that the naming period has concluded if the entity’s 
purpose is no longer practicable, its scope is significantly altered, or if a physical entity is replaced, significantly renovated or no longer habitable. 

When the donor’s naming period has concluded, the facility or program may be renamed in recognition of new gifts and the original name will be 
removed, subject to any specific terms and conditions set forth in the original naming agreement. The Institute shall consult with the donor if 
possible, or the donor's immediate heirs, if practicable, to determine an appropriate way to recognize the original naming gift. 
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Appendix B: Naming Opportunities Tables 
 

Naming Opportunities Recommended Minimum Example 

Named Facility for Institute or Unit 
(expendable) 

• One-third of the total cost 
of the project, if funded by 
both public and private 
support. 

• One-half of the total cost of 
the project if funded totally 
by private gifts. 

 
To be funded by current gifts or 
pledge commitments in a 
period of up to five years. 
 
For naming a facility: one third 
or half investment by a donor 
and the rest two thirds or half 
by the Institute from other 
sources. Decision on the 
naming of the facility will be 
executed by the Institute after 
availability of the remaining 
funds from other sources. 

• The Institute wants to build a new sports complex near the vacant 
land in front of the Vivekanand Hostel in IIT (BHU). The cost of the 
Project is estimated to be $2.7M. The Institute intends to 
generate $2.7M thru public and private funds. Naming 
Opportunity will be at $0.9M, which is one third of the Project 
cost. The amount could be paid lump sum or with a pledge not to 
exceed five years.  

• The Institute wants to build a new sports complex near the vacant 
land in front of the Vivekanand Hostel in IIT (BHU). The cost of the 
Project is estimated to be $2.7M. The Institute intends to 
generate $2.7M thru private funds only. No public funding is 
sought. Naming Opportunity will be at $1.4M, which is one half of 
the Project cost. The amount could be paid lump sum or with a 
pledge not to exceed five years. 

• The Institute has built a girl’s hostel near the vacant land behind 
Dhanrajgiri Hostel in IIT (BHU) 3 years back. Although, it cost to 
build $8M almost 3 years back, at present the Project is valued 
$9M. The Institute took a loan to pay for the construction of the 
Girl’s Hostel. Naming Opportunity will be at $4.5M, which is one 
half of the current Project value. The amount has to be paid 
lump sum or with a pledge not to exceed five years. The Institute 
uses this fund to pay back the loan or for any projects as it 
deems appropriate. 

Named Academic College or Unit 
(endowed) 

Endowment funds should 
generate earned interest 
equivalent to 20 percent of the 
operating budget. 
 
The present value of the total 
gift commitment should be 
equal to the required minimum 

• The Institute has a lab called Electric Vehicle (EV) Research Center 
within the Mechanical Engineering Department. The annual 
operating budget of EV Research Center is $100K. Naming 
Opportunity will be an endowment that could generate 20% * 
$100K = $20K/year. Assuming 5% annual endowment return, the 
endowment needs to be $20K/0.05 = $400K. The endowment 
amount has to be paid fully before any disbursement will take 
place. 
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gift. • The AI Lab within Computer Science Department of the Institute 
is quite prestigious. It’s annual operating budget is $1M. Naming 
opportunity will be an endowment that could generate 20%*$1M 
= $200K/year. Assuming 5% annual endowment return, the 
endowment needs to be $200K/0.05 = $4M. The endowment 
amount has to be paid fully before any disbursement will take 
place. 

 

Faculty Positions Minimum Expendable 
(5 years minimum) 

Endowment Example 

Chair Professorship 
 
(the highest faculty honor) 

$20K >=$400K Based in Los Angeles, an IIT (BHU) 1985 graduate 
of Computer Science and Engineering (CSE), 
Ashish Kumar feels obligated to give back to IIT 
(BHU). As a result, he creates a Chair Professor in 
CSE named as “Ashish Kumar Chair Professor in 
CSE” with a goal to encourage research in the 
area of Artificial Intelligence. Ashish has two ways 
to fund: 
(1) He can gift $400K lump sum thus creating an 

endowment at IIT (BHU) Foundation to 
support his cause. Assuming 5% annual 
return, $400K generates $20K/year. The Chair 
position will be in perpetuity at the CSE 
department. 

 
(2) He can pledge to gift $20K/year to IIT (BHU) 

at least for the next 5 years. As long as (>=5 
years), Ashish funds the Chair Professor, it 
would be called “Ashish Kumar Chair 
Professor in CSE”. The gift of $20K will be 
expendable (non-endowed) meaning it will be 
transferred to the Institute by the Foundation 
every year after Ashish pays the Foundation. 
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The above #2 expendable (non-endowed) example, as 
an alternative to creating an endowment, is applicable 
to rest of the items in this and following tables. 

  
Dr. M. K. Sinha from IIT (BHU) CSE department 
becomes the first “Ashish Kumar Chair Professor 
in CSE” for the duration of three years. $20K 
return generated from the endowment (or 
expendable) is used to meet expenses of Dr. 
Sinha, which include an honorarium and 
contingency expenses. The salary of the Dr. Sinha 
and all other benefits (housing, medical, etc.) 
continues to be borne from Institute funds. 
 
The generous nature of the award has helped Dr. 
Sinha significantly in research, outreach and 
professional activities. The contingency and travel 
grant component of the award has been 
particularly useful in this respect. It has allowed 
Dr. Sinha significant flexibility in international 
travel, through which he has been able to present 
work done by his group at premier international 
conferences, and also at top universities like 
Stanford, UC Berkeley and Rice University over 
the past year. Most of these visits have resulted 
in subsequent collaborations being initiated with 
research groups in these universities. The 
contingency grant has also been useful in 
supporting the short-term visit of renowned 
researchers, who visited IIT (BHU) during the last 
year. Dr. Sinha’s AI class now has 20 students vs. 
10 students two years back. 

Professorship 
 

$15K $300K - $400K Same as above: “Ashish Kumar Professor of CSE” 
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Faculty Fellowship 
 

$10K $200K - $300K Same as above: “Ashish Kumar Fellowship of CSE” 
 
This gift will enhance the Institute’s ability to 
compete for the very best young scholars. The 
fellowships will allow the Institute to offer 
reduced teaching loads to junior faculty, allowing 
them more time for research and scholarly work. 

Awards/Funds Minimum Expendable 
(5 years minimum) 

Endowment Example 

Excellence in Teaching Award (ETA) Fund $8K $150K - $200K The IIT (BHU) Chemical Engineering class of 1996 
completed 25 years of graduation in 2021. As a 
group, the class would like to show gratitude to 
their teachers as they felt that their teachers had 
made long lasting impact on them at a personal 
and at a professional level. The class collected 
$285K in their 25th year reunion organized at IIT 
(BHU). 
 
The CHE’94 contributed to three endowments to 
honor their teachers in partnership with IIT (BHU) 
Foundation. $160K was given for ETA Fund, 
$100K for YFA Fund and $25K for RFW Fund. 
 
CHE’94 Excellence in Teaching Award (ETA) was 
given to one professor in CHE department valued 
at $8K from the endowment returns of 5% * 
$160K = $8K. 

Young Faculty Award (YFA) Fund $5K $100K - $150K CHE’94 Young Faculty Award (YFA) was given to a 
35-year-old professor in CHE department valued 
at $5K the endowment returns of 5% * $100K = 
$5K. 

Retired Faculty Wellness (RFW) Fund $1K >=$20K 
 
 

RFW endowment became $200K after $25K 
contribution from CHE’94. The fund generated 
5% return: $10K in the following year. This was 
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used to pay for medical insurance of 10 faculty 
members who retired before year 2000 when the 
Institute did not provide lifelong medical 
insurance to its faculty post retirement. 

 

Student Support Minimum Expendable 
(5 years minimum) 

Endowment Example 

Graduate/Under Graduate Fellowship $8K >=$160K The Agarwal brothers, Sumit Agarwal and Amit 
Agarwal graduated from IIT (BHU) three years 
apart in 1987 Electrical Engineering and 1990 
Ceramic Engineering respectively. They have 
been successful entrepreneurs, starting a few IT 
companies and exiting subsequently. They have 
created enough wealth over the years, and in the 
spirit of giving back to the community, have 
created a Foundation called Agarwal Foundation. 
They would like to create an IIT (BHU) Student 
Fellowship endowment partnering with IIT (BHU) 
Foundation. 
 
The Agarwal Foundation gifts $160K to IIT (BHU) 
Foundation generating 5%*$160K = $8K/year that 
the Foundation distributes to IIT (BHU) to provide 
“Sumit and Amit Agarwal Fellowship” to one 
bright first year student each valued at $4K in 
Electrical and Ceramic Engineering departments. 

Learn – Earn – Return (LER) Fellowship $7.5K >=$150K In order to inoculate the habit of giving back to 
their alma mater among current students, The 
Founding members of IIT (BHU) Foundation 
created $150K endowment “IIT (BHU) Learn – 
Earn – Return (LER) Fellowship” for the class 
starting in 2022. Four Students (2 boys and 2 girls 
within the All India Rank of 500) selected for this 
fellowship will receive Rs 10,000 per month for 4 
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years as cash award. In their turn, such students 
pledge to return the favor by giving back to the 
Institute after they are professionally settled - just 
the way they received the help.  
 
Rs 10K * 4 * 12/70 = $7K annual expense was 
funded by $7.5K return generated by the 
endowment (5% * $150K) 

Graduate/Under Graduate Scholarships $5K >=$100K Pooja Thomas was one of the ten girl students 
who graduated from IIT (BHU) in 1988 among the 
batch of 300 students. Coming from a family of 
landless farmers in Kerala, she was thankful to 
have received merit cum means scholarship while 
at IIT (BHU) reducing her fees to virtually zero, 
which was a big relief for her financially. At 
present, she is based in Detroit, Michigan working 
as a senior Auto Industry executive in Ford Motor 
Company. 
 
She created an endowment of $100K partnering 
with IIT (BHU) Foundation in the name of her 
parents “Joseph and Maria Thomas Scholarship” 
to provide scholarship of $5K to one student 
preferably with family background of farming. Girl 
students are preferred. 
 
The endowment generates 5%*$100K = 
$5K/year, enough to support the scholarship. 

Awards, Medals, Prizes $3K >=$60K Shridhar Subramanian is a Mechanical 
Engineering 2000 graduate of IIT (BHU). He 
secured the #1 position in his class leading him to 
directly join the Mechanical Engineering Ph. D. 
program in Stanford, where he currently is a well-
known professor of operational research.  
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In memory of his favorite teacher, Shri T.K. 
Mukherjee, Shridhar created Shri T.K. Mukherjee 
medal for Academic Excellence awarded to the #1 
rank holder in the Mechanical Engineering 
department. For this, an endowment of $100K 
was set up resulting in ~$5K/year (5% * $100K) in 
return, enough to pay for the award during the 
convocation each year. 

Student Development Fund No Minimum No Minimum This will be ‘catch all’ type of fund - unrestricted 
fund, ideally to be used to help the current 
students of IIT (BHU) in some manner. The IIT 
(BHU) Foundation might use a portion of the fund 
to run its operations, if needed. 

 

General Support Minimum Expendable 
(5 years minimum) 

Endowment Example 

Named General Fund $2.5K >=$50K • Mess workers in IIT (BHU) are generally 
financially challenged. A group of Alumni in 
the US come together to collect $100K and 
asked IIT (BHU) Foundation to create an 
endowment “Mess Workers Medical 
Endowment” to help meet medical needs of 
Mess workers’ family. $5K (5%*$100K) was 
distributed to IIT (BHU) last year to support 
the medical needs of two families of Mess 
workers that faced medical emergency. 

• Siddharth Tolani was very active, the leading 
actor in college theatre while at IIT (BHU) 
between 1990-1994. He was a great solo 
artist and a stand-up comedian. After 
graduating from the Institute, he 
contemplated moving to Bombay and trying 
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his luck in Bollywood but reality sank in soon 
after graduation and he landed up in New 
York for further education, then to a 
successful career in wall street. He still feels 
his real interest lies in theater. 
 
In order to financially support students with 
artistic interest post-graduation from IIT to 
have them avoid the choices he had to make; 
Sid set up $250K endowment with IIT (BHU) 
Foundation named as “Budding Artist 
Endowment” generating $12.5K (5% * $250K) 
annually. The funds are given to one IIT (BHU) 
student in 4th year with artistic inclination, 
supporting him/her financially for the next 5 
years. Sid also uses his personal connections 
in India to help this student in getting the 
foot on the door in Bollywood. 
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Appendix C: Named Faculty Positions 

Introduction 

The Institute encourages the establishment of named positions to be created by private gifts to the Institute through the Foundation; such gifts 
recognize and augment support for outstanding faculty and academic units. This policy sets forth the principles that shall guide the establishment 
and activation of each named position. 

Policy Statement 

The Institute may accept gifts for the purpose of creating named faculty positions, including faculty chairs, professorships, or fellowships. All such 
named faculty positions shall be documented within a gift agreement between the Foundation and the Donor, if the donor is living. Institute faculty 
are eligible to hold one of these positions to enhance their contribution to teaching, research/creative activities, extension/professional practice, 
and institutional service. The types of named positions is listed as below: 

Chairs and Professorships 

Named chairs and professorships are among the most esteemed positions in 
academia. They help recruit and retain exceptional scholars by acknowledging their 
professional accomplishments and continuing activity, and ensuring appropriate 
compensation. Earnings from named positions support the faculty member’s 
research, provide students valuable learning opportunities, and expand academic 
programs. 

Faculty Fellowships 
Named fellowships are awards given to encourage faculty to pursue new ideas, 
creative projects and research that allow them to develop professionally. 

It is a requirement that the expenditure of private gift funds is in accordance with the terms of the gift agreement and that funds are expended in 
a timely manner. It is also a requirement that the faculty holder of the named position provide periodic reports on the status of the position and 
the nature of the activities to the donor or the donor’s designee. 

For guidance on the application of this policy and associated procedures, see the document, Guidelines for Named Faculty Positions as noted in 
Appendix D. 

Rescission 

If a recipient of a named position has acted in a manner as to bring the Institute’s name into disrepute, compromise the public trust, dishonor the 
Institute’s standards, or otherwise be contrary to the best interests of the Institute, that recipient’s named position may be rescinded by the 
President of the Foundation and Director of the Institute, following the recommendation of the Foundation Board. 
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Appendix D: Guidelines for Named Faculty Positions 

Purpose of Named Positions 
Named faculty positions, including chairs and professorships, are established as a means to honor and support the work of exceptional faculty 
pursuing scholarly activity in a particular field. Named positions may also be established to offer schools, units, centers, or programs an additional 
source of funds to support the activities of that unit. 
 
A named faculty position is intended to provide special recognition to the faculty member to whom the title is awarded. It is held for a specific 
term, and during that term the private gift funds or endowment earnings are used by the Institute to support the faculty member’s scholarship and 
responsibilities in teaching, research/creative activities, extension/professional practice, and institutional service. 
 
Types of Appointments 

• Chairs and Professorships. Named chairs and professorships are among the most esteemed positions in academia. They help recruit and retain 
exceptional scholars by acknowledging their professional accomplishments and continuing activity, and ensuring appropriate compensation. 
Earnings from named positions support the faculty member’s research, provide students valuable learning opportunities, and expand academic 
programs. 

• Faculty Fellowships. Named fellowships are awards given to encourage faculty to pursue new ideas, creative projects and research that allow 
them to develop professionally. 

 
Making the Appointment 
Appointments for named faculty positions are generally made via the recruitment of a faculty member to the Institute, or for the recognition and 
retention of a current faculty member. The appointment is for a fixed term (normally a three- to five-year term). These appointments may be 
renewable contingent upon language in the gift agreement with the Donor, and as long as the holder continues to fulfill the high expectations for 
the named position.  
 
Gifts and/or endowment earnings may be used for part of the base salary, for a salary supplement, or for summer salary but at all times consistent 
with the terms of the MoU. (In the case of a salary supplement, 20% of the faculty member’s base salary is the maximum amount allowed.) In 
addition, the funds may be used for graduate assistant stipends, secretarial assistance, travel expenses, research support, and for such other 
purposes as may be reasonably related to the purpose of the gift or endowment. At all times, the usage of funds shall be consistent with the 
conditions and purposes of the gift agreement with the Donor. 
 
I. SELECTION CRITERIA 
A. The holder of a named faculty position shall be a faculty member with a sustained, demonstrated record of contributions deemed exceptionally 
meritorious. The selection process shall be determined by the Department Head, depending on the position. A committee that is advisory to the 
Department Head may be utilized. 
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II. MATERIAL TO BE SUBMITTED. Requests for faculty members to be granted a named position shall be submitted by the Department Head to the 
Institute Director. 
A. Written justification for the faculty member to receive the position (one paragraph, in the body of the email message) 
B. Description of the selection process that was used, including issues related to recruitment or retention (one paragraph, in the body of the email 
message) 
C. Description of donor intent (a sentence or two, in the body of the email message) 
D. MoU (attachment) 
E. Letter of Intent (LOI) which specifically includes: i.) the term of the appointment, ii.) if the appointment includes a salary increment added to the 
base salary, such designation in the Special Conditions section of the LOI, and iii.) “Addendum to Letter of Intent” form that notifies the faculty 
holder of the intent regarding expenditure of gift funds and reporting. (Attachment) 
F. Curriculum Vitae of the faculty member (attachment) 
 
Renewals or any change in appointment must be approved by the Institute Director. A new request packet is required, to include: description of 
the evaluation process used in the renewal decision, a new MoU (if applicable) or copy of the current MoU, and a new LOI. 
 
III. STEWARDSHIP (after the offer is made and accepted) 
A. Department Heads shall communicate the award of a named position with the Donor or Donor representatives and provide opportunities for 
the faculty member and donor to meet. 
B. The awardee shall regularly communicate with the Donor regarding the accomplishments and activities of the named position. 
C. It is the responsibility of the faculty holder of the named position for the appropriate and timely expenditure of the gift funds in accordance with 
the MoU using normal Institute expenditure systems. 
D. The Institute Director and/or Department Head shall review named positions that remain vacant for a period of two consecutive years to ensure 
that the Institute is meeting its obligations to fulfill the terms of the gift, including the expenditure of the funds in support of the donor’s intent. 
 
IV. PUBLICITY (after the offer is made and accepted) 
A. The Institute Director writes to the faculty holder to confirm the award and offer congratulations. A 
copy of the notification is given to the respective Head of Department and the Foundation.  
B. The Foundation President sends a second letter to the faculty holder which addresses the need to report on activities annually. (These reports 
are shared with the donor or donor representatives.) 
C. Publicity related to named faculty appointments shall be coordinated with the Foundation. Issues related to donor wishes to remain anonymous, 
campaign recognition, timing, etc. will all be considered before publicity moves forward. The Foundation maintains a document detailing the funding 
threshold for named faculty positions. 
 


