
Wanslea's Inclusivity Promise

Diversity, equity and inclusion are foundational to Wanslea’ purpose, values and strategy. To achieve a
culture of inclusion, we must unlock the power of our people. Providing access to meaningful
opportunities, creating an environment in which everyone can thrive and grow personally and
professionally. We strive to build and nurture a culture where inclusiveness is a reflex, not an initiative.
Where there is a deep sense of pride, passion and belonging that transcends any role, service,
language or country and is unified in our shared commitment to excellence, innovation and social
responsibility. 

To be engaged, people must feel included and valued. We know through experience that different
ideas, perspectives and backgrounds create a stronger and more creative work environment that
delivers better results. We strive to create an inclusive environment where people feel empowered to
share their experiences and ideas. To demonstrate this, we have implemented a Diversity and
Inclusion Program, with a team of champions driving inclusivity and keeping Wanslea accountable in
maintaining its promise.

Our Mission:

Wanslea’s Diversity and Inclusion Program is part of our People Strategy and reflects our vision of
building an organisation that attracts and builds strength in diversity from staff, and strives for respect
and inclusion throughout our workplace and in the communities we serve.

As just one element of Wanslea's overarching People Strategy, the Diversity and Inclusion Program
has three main goals:
• Attract and Onboard ~ to create a workforce broadly reflective of the larger community.
• Engage and Develop ~ to support employees in building the skills and capacity to work in an inclusive
manner with one another and with the communities we serve.
• Build Culture ~ to build a welcoming workplace in which employees recognise that their unique
characteristics, skills and experiences are respected, valued and celebrated a Wanslea's strength.

Our Promise Delivery:

To demonstrate our commitment to creating an inclusive and diverse work environment that sees the  
strength in our differences, our Diversity and Inclusion Program champions will identify insensitivities,
oversights and non-inclusive language or references in Wanslea's current practices and will work to
have these adjusted, they will deliver respectful workplace workshops for all Wanslea staff to be
involved in, they will initiate Wanslea's participation in inclusive events and they will be encouraged to
hold Wanslea accountable to its Inclusivity Promise.


