
 

 

 

 

 

 

 
A message from  

Liane Papaelias Interim Chief Executive Officer 

 

Be Brave. Make Change. 

 
Reconciliation Week so far has been 

moving, revelatory and inspiring! From 

the moving stories shared by Christine 

Ross and Lennett Sandy on National 

Sorry Day, to the swearing in of our new 

Prime Minister in front of the Aboriginal 

flag and his commitment to the Uluru 

Statement of the Heart we have been 

witness to important shifts in our culture, 

nationally and locally. 

 

Wanslea too is moving forward as we 

finalise our Innovate Reconciliation 

Action Plan, having consulted with our 

staff, our aboriginal partners, our two 

Boards and our management team. 

Next week the management team will 

take its final look at the document, prior to submission to the Boards for final 

approval. Your input to this important plan of action is so valuable and greatly 

appreciated, and your ongoing support will be required as we implement it. 

 

There are more changes in progress, all aimed at improving our governance, 

culture, systems and processes to support our staff and to ensure we deliver care 

and support for children and families. The Boards and management team are 

working on our corporate structure and governance arrangements, risk 

management with the establishment of a new risk register. A comprehensive log 

of claims has been developed by our employee representatives and presented 

for consideration in the enterprise bargaining process and the management 

team will be working through the analysis and response over the next month. 
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We have seen some new systems introduced, notably Microsoft Exchange and 

Outlook calendar and emails, EFTSure to manage payment security, and for the 

future we are reviewing systems for an intranet and quality management 

framework, and HR and Payroll systems. Whilst these systems are not all visible to 

you in your work, they provide efficient and effective processes, document 

security, accurate and reliable data for payments and reporting. I don’t think we 

can underestimate the positive impact efficient systems and processes have on 

how we work and the quality of the services we provide. 

 

As the plan for each initiative is confirmed, we will communicate with you and 

ensure that you are kept up-to-date with the expected impact and 

improvements, so please sing out if you have any questions, and as always, 

thank you so much for your effort, patience and care for each other and for the 

children and families that we are here to support. 

 

 

Liane 
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A message from  

Sandra Mort Senior Administration Support 

 

It’s Makuru – the season of fertility 

  
Winter: June – July 

Time to move inland. 

More food available. 

 

 

The lifestyle for the Nyungar communities during Makuru: 

 

 

Makaru sees the coldest and wettest time 

of the year come into full swing. 

Traditionally, this was a good time of the 

year to move back inland from the coast 

as the winds turned to the west and south 

bringing the cold weather, rains and 

occasionally snow on the peaks of the 

Stirling and Porongurup Ranges. 

 

As the waterways and catchments 

started to fill, people were able to move 

about their country with ease and thus 

their food sources changed from sea, 

estuarine and lake foods to those of the lands in particular the grazing animals 

such as the kangaroo. As well as a food source, animals provided people with 

many other things. For example, 'Yongar' or kangaroos not only provided meat 

but also 'bookas' (animal skin cloaks that were used as the nights became much 

cooler). Nothing was left; even the bones and sinews were used in the 

manufacturing of bookas and for hunting tools such as spears. 

 

Makuru is also a time for a lot of animals to be pairing up in preparation for 

breeding in the coming season. If you look carefully, you might now see pairs of 

'Wardongs' (ravens) flying together. You also notice these pairs not making the 

usual 'ark ark arrrrrk' that these birds are well known for when flying solo. Upon the 

lakes and rivers of the Southwest, you'll also start to see a large influx of the Black 

Swan or 'Mali' as they too prepare to nest and breed. 
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Flowers that will start to emerge include the 

blues and purples of the Blueberry Lilly 

(Dianella revoluta) and the Purple Flags 

(Patersonia occidentalis). As the season comes 

to a close, you should also start to notice the 

white flowers of the weeping peppermint 

(Agonis flexuosa) as the blues start to make 

way for the white and cream flowers of Djilba. 

 

 

 

 

Raven photo by Luke Shelley. 
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A message from  

Robyn Collard General Manager Cultural Safety and Partnerships 

 

National Reconciliation Week 2022 
 

National Reconciliation Week is celebrated annually on 27 May to 3 June to 

commemorate two significant milestones that recognised Aboriginal and Torres 

Strait Islander people, paving the reconciliation journey. These milestones are: 

 

• The successful 1967 referendum that led to the legal recognition and inclusion of 

Aboriginal and Torres Strait Islander people. 

• The Australian High Court's Mabo decision on 3 June 1992 which led to Aboriginal 

and Torres Strait Islander people being legally recognised as the Traditional 

Owners and Custodians of lands. 

 

This year's Reconciliation Week theme is "Be Brave. Make Change." A call for us 

all to keep pushing for recognition and equality for everyone.  

 

National Recnciliation Week is preceded by National Sorry Day, on 26 May. This 

year, Wanslea celebrated with a Sorry Day webinar and morning tea.  

 

Thank you to everyone that was able to attend our Sorry Day Webinar last week, 

and to our guest speakers Christine Ross and Lennett Sandy for sharing their 

stories of the Stolen Generations. 

 

If you missed the webinar, it is available to view at your leisure here. 

  

https://youtu.be/ChqoJ2yVQ2c
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A message from  

Jo Collins General Manager Community Services 

 

Great Southern Contract Award 

 
Some exciting news in the Great Southern! Wanslea has been awarded a two 

year trial for the Volunteer Family Connect program through our Communities for 

Children funding partner Amity Health. 

 

Volunteer Family Connect (VFC) is a community-based early intervention 

program providing one-on-one emotional support to parents and carers in their 

home. The program was developed as a collaboration between The Benevolent 

Society, Save the Children, Karitane and senior researchers from Western Sydney 

University. 

 

The broad objectives of the program are to: 

• Increase parents’ confidence in their parenting 

• Increase families’ connectedness to other parents and their local community 

networks 

 

Key features of the program: 

• A universal, free service for parents and carers with babies or young children 

(0-5 years) 

• Families are linked to a trained volunteer (volunteers receive at least 30 hours 

of standardised training before they are matched with a family) 

• All volunteers undergo the relevant State and Federal working with children 

and police checks 

• The volunteer visits regularly to offer support and information usually for two 

hours each week for up to a year 

• Volunteer visits and training are guided by a fully developed program 

manual and best-practice guidelines 

• A Program Coordinator (who is a trained Family Support Worker) recruits, 

trains, supports and supervises the Community Parent Volunteers 

 

Wanslea is the first organisation to be awarded funding to deliver this model 

outside of the established joint alliance in the Eastern States which was built on a 

collaboration between The Benevolent Society, Save the Children Australia, 

Karitane and senior researchers from Macquarie University, Western Sydney 

University and The University of London Birkbeck. For more information on the 

program and to read the research study, please go to: 

http://www.volunteerfamilyconnect.org.au/  

 

The Great Southern team will be recruiting for the co-ordinator position and 

commencing the contract from 1 June 2022.  

http://www.volunteerfamilyconnect.org.au/
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A message from  

Jo Collins General Manager Community Services 

 

Foster Carer Handbook 

 
Over the past 12 months, the Foster Care leadership team have embarked on a 

policy review to ensure that all staff and foster carers within the foster care team 

have current policies, guidelines and templates to guide practice of staff and 

hold child safety at the centre of decision making. The foster care team worked 

with an external consultant, Suzi Cowcher to develop a policy framework that 

aligned with the National Child Safe Principles, legislative requirements and 

Better Care Better Service Standards. The outcome was the development of a 

Foster Carer Handbook which is an online handbook linked to all current polices 

to assist foster carers in their day-to-day role. With the support of the Quality 

team, Communications and Progress IT, Foster carers can now access the Foster 

Care Handbook through the www.fosternow.org.au carer portal and click on the 

handbook which will open in Sharepoint with digital links to all associated 

documents. 

 

The whole team should be very proud of what they have achieved! 

 

  

http://www.fosternow.org.au/
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A message from  

Stephanie Jackiewicz  General Manager Early Years 

 

Aboriginal Early Years Forum 

 
Next Friday, Lennett Sandy and 

Roma Kolatowicz (both from 

Wanslea ECA) will be presenting at 

the Aboriginal Early Years Forum 

hosted by Ngalang Moort Ngalang 

Kurlangah, an Aboriginal led service 

delivered by Ngala in the City of 

Swan. 

 

The Forum is a first and will focus on 

the needs and aspirations of 

Aboriginal children so that they can 

thrive with confidence and success 

in their early years. Also in focus will 

be the need for Aboriginal children 

and families to maintain a strong 

sense of belonging and connection 

to identity, culture, language and country.  

 

This is a free event by Ngalang Moort Ngalang Kurlangah, an Aboriginal led 

service delivered by Ngala. If you’re interested, in attending, the event and 

registration details are:   

 

Date: Friday, 10 June 2022 

Time: 8:30am to 1:00pm 

Location: The Stan and Jean Perron Child Advocacy Centre 

Level 4, Basil Hanna Theatre, 1 Watertank Way, Midland 6056 

 

Tickets can be obtained from: 

https://www.eventbrite.com.au/e/our-children-our-future-supporting-aboriginal-

children-in-the-early-years-tickets-342573936867 

 

  

https://www.eventbrite.com.au/e/our-children-our-future-supporting-aboriginal-children-in-the-early-years-tickets-342573936867
https://www.eventbrite.com.au/e/our-children-our-future-supporting-aboriginal-children-in-the-early-years-tickets-342573936867
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A message from  

Lorraine Sindel Senior Marketing and Communications Officer 

 

We’re now a team of two! 

  
The Marketing and Communications team at Wanslea has grown, and this week 

we welcome Renee McMahon as Marketing and Communications Assistant. 

 

Renee is an experienced Marketing and Communications person with a wealth 

of knowledge to share with us, and we are so excited to have her on board! 

 

Renee will be based in the Clarkson office, 

but will be visiting other locations from 

time-to-time and she looks forward to 

meeting as many staff as she can. 

 

Please make Renee feel welcome. 

 

 

 

 

 
  



 

1 June 2022 

 

 
A message from  

Jennifer McKellar Research Development Officer 

 

The Research and Evaluation Team welcomes new team 

member Jennifer McKellar 

 
Hi Everyone,  

 

I’m very excited to be joining the Wanslea Research 

and Evaluation team as a Research Development 

Officer. I come from a research background, and I 

am currently completing my PhD at Curtin which 

examines women’s economic empowerment in 

coffee farming communities in Papua New Guinea. 

It’s been wonderful working with the community in 

PNG, and it has made me a strong advocate for 

participatory, action-oriented research.  

 

My initial focus will be to assist the team with the 

development of a Social Impact Measurement 

Framework. This framework will support staff to deliver 

Wanslea’s vision and adhere to our values while 

doing so. You’ll hear more about this in the coming months and at the Lunch 

and Learn scheduled for the 28th June. I’ll also be working with the Research and 

Evaluation Team to identify and capture new program opportunities and deliver 

monitoring and evaluation of Wanslea’s existing program of work.  

 

I’ll be working at Wanslea two days per week, between the Clarkson, Bowie and 

Scarborough offices, so if you see me around, please feel free to introduce 

yourself.  

 

Thanks and I look forward to working with you all. 
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A message from  

Linda Elezovich Workplace Health and Safety Coordinator 

 

Work Health and Safety: Flu Vaccination 

 
With the seasons changing, it is nice to 

feel a cooler breeze in the morning 

and night. Unfortunately, with this 

change also comes the cold and flu 

season.     

 

With the focus on COVID-19 practices, 

including handwashing, increased 

focus on hygiene, isolation, face masks 

and physical distancing, reported flu 

cases has been at a record low for the 

past two years.   

 

It is predicted that 2022 will be a 

challenging flu season, with lower 

levels of exposure for over two years, 

which means there is less herd 

immunity. Therefore, the influenza 

vaccine is recommended for people 

aged six months and over unless they 

have a pre-existing condition.  

 

Wanslea Flu Vaccination Reimbursement 

 

Wanslea will reimburse you for the cost of the flu vaccination. This is available to 

everyone who works for Wanslea. Simply book and pay for a flu shot, grab a 

receipt and submit using expense me/ ProMaster or see your Coordinator/ 

Manager. 

 

Bookings for the flu vaccination can be made by contacting your GP or visiting a 

local pharmacy. 

 

Help stop the flu in 2022 
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A message from  

David Peisley Workplace Health and Safety Advisor 

 

We welcome new team member David Peisley 

as WHS Advisor for Wanslea 

 
It is a pleasure to have started this new role with 

Wanslea and the WHS team, and I am looking 

forward to meeting and working with everyone. 

 

I have a background in Electrical, 

Telecommunications, building maintenance and 

construction. Starting my career in WHS as an 

onsite HSR for the Perth Convention Centre, I 

quickly transitioned into becoming a dedicated 

WHS officer for a building maintenance company. 

I really enjoyed being able to assist the company and my colleagues in driving a 

safety-first culture and being able to help people get back to work after injury or 

illness. 

 

I see WHS as a holistic team effort achieved not only by compliance with current 

legislation, but by developing workplace relationships and continuously looking 

for ways we can be better. 

 

Please always feel free to approach Linda and myself with any questions or 

issues. 
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A message from  

Your Diversity and Inclusion Team 

 

New lanyards to commemorate Reconciliation Week 

 
We are excited to announce that Wanslea has beautifully, and specifically, 

designed lanyards for all staff, to commemorate National Reconciliation Week. 

 

Norlap, the Aboriginal-owned Graphic Design organisation we have a strong 

relationship with, has designed the lanyards with the artwork created by Wanslea 

staff.  

 

The lanyards are inclusivity themed, to symbolise that everyone is welcome at 

Wanslea, and this is represented by the collaborative artwork and the inclusion of 

the Aboriginal, Torres Strait Islander and LGBTIQA+ flags. The lanyards will be 

distributed to all staff in the coming weeks. 
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Diversity and Inclusion Survey – thank you  

 
We had such a fantastic response to our Diversity and Inclusion survey, with 118 

responses so far! Thank you to everyone that has participated in the survey. 

 

If you haven’t completed the survey as yet, we’d really appreciate your 

feedback and input. The survey will only take about 5 minutes to complete and is 

100% secure, anonymous, and optional, though we strongly encourage you to 

participate. 

 

Please click here to complete the survey. 

 

Please reach out to Sonny Randall (sonny.randall@ndis.gov.au) if you have any 

questions. He is happy to answer them. 

 

Thank you! 

 

  

https://us5.list-manage.com/survey?u=30f249e349f7e72233ef464c1&id=4a8fb56740&attribution=false
mailto:sonny.randall@ndis.gov.au
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A message from  

Frances Eaton General Manager People and Culture 

 

Be Brave … be the change you want to see in the world 

 
With Reconciliation week, Pride Month and even the changes in our newly 

elected parliament, we cannot step away from thinking that we have become 

braver; Braver to stand up for what is right, braver to communicate our beliefs, 

braver to say no to toxic cultures and braver to say yes to inclusivity. 

“If you do what you’ve always done, you’ll get what you’ve always gotten.” 

Do you remember being a kid when the whole world was seemingly so full of 

opportunities, you saw wrongs that had to be righted, countries to be visited, 

dreams to be fulfilled; You truly envisaged living the life you dreamt of. You 

didn’t know how you would get there, but you would. It was just a matter of time 

– getting a little older, making the right choices, 

being brave, that was all it would take. 

And now, today, you still experience passing 

moments that hark back to the ambitions and 

dreams you carried as a younger version of 

yourself, ambitions that you oh so fervently 

believed would become realities. Yet here you 

are, not quite there yet, a little older than you 

wish you were, and not quite on the right track to 

get where you want to be, and sometimes 

thinking, it wasn’t supposed to be like this - ouch. 

I was talking to a friend this week, he works for a large well known corporate and 

has more money than he can spent in a lifetime and ‘living the dream’ in 

London. His parents can brag about his awesome career and he can afford very 

nice holidays, yet, he is miserable with his job, his lifestyle and his prospects. 

Knowing he wants to escape before it’s too late, but admits that he probably 

won’t. I expressed that he should be brave enough to follow his heart, live with a 

smile on his face, not to dread Mondays every week – we only have so many of 

them in our short lives. 
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We’re constantly scared to make bold decisions; the path of least resistance 

draws us in hungrily. Societal pressures subconsciously dictate which decisions we 

make, and we choose to mirror our friends’ mistakes rather than go it alone. 

Better to stay part of the pack, safety in numbers, we’re all in it together. This is 

life, it’s not quite what I hoped it would be, but it’s manageable. And so a life of 

mediocracy awaits. 

Sometimes, we’re so beaten down with negativity and fear that we don’t truly, 

truly believe that we can do what we want. However, every morning you wake 

up, you have decisions to make. Delaying that decision merely means that 

you’ve already decided to accept where you are right now. You know what we 

want in your life. But here you are, not actively doing anything to make it 

happen. 

BE BRAVE 

It’s got to stop. It’s time to be brave. To rekindle those dreams of your youth and 

go out and make them happen. 

You should be free, you should be happy, you should be fulfilled. You should be 

brave. 

True bravery isn’t managing your problems, it’s removing them. 

It takes true bravery to accept you’re not in the right place, not in the place you 

dreamt you would be when you envisaged your life a few years back. It takes 

more bravery still to make a proactive decision to make a genuine change. 

So be brave. Wake up from your slumber and go and get whatever it is you 

want. It’s possible, truly it is. Let’s stop living life vicariously through someone else. 

Be brave now, before it’s too late. 

Enjoy your week! 

Frances 
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Vaccination Update 

 
Today, public health measures 

announced by Premier Mark 

McGowan are being phased out.  

 

An excerpt from the announcement 

states: 

 

Effective from June 10, 2022, WA's 

mandatory vaccination policy will 

be updated in line with health 

advice and will only apply to workforces working with the most vulnerable to 

protect them from severe disease. 

  

Workers in the following sectors must be triple dose vaccinated to be able to 

enter their work premise: 

 

• Healthcare and health support workers in hospitals and primary health care 

      settings; 

• Workers in residential aged care; and 

• Workers in residential disability settings. 

 

The vaccine requirements in place on other workforces will be removed 

from this date. 

 

Mask wearing, proof of vaccination and visitor limits in certain settings will remain 

and continue to be monitored by the Chief Health Officer. 

 

COVID-19 positive people are still required to follow strict protocols including 

isolating, testing and mask wearing to limit the spread, and close contacts must 

continue to follow close contact guidelines including daily testing and mask 

wearing. 

 

The cap on unvaccinated Australian travellers will be removed and they will no 

longer need to isolate for 7 days. 

 

The full media announcement can be found here: 

https://www.mediastatements.wa.gov.au/Pages/McGowan/2022/06/More-

public-health-measures-phased-out-following-WAs-soft-landing.aspx 

  

https://www.mediastatements.wa.gov.au/Pages/McGowan/2022/06/More-public-health-measures-phased-out-following-WAs-soft-landing.aspx
https://www.mediastatements.wa.gov.au/Pages/McGowan/2022/06/More-public-health-measures-phased-out-following-WAs-soft-landing.aspx
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Be Well, Live Well – online wellness webinar 

 
We are excited to bring you the next webinar in our 

wellbeing Series; Be Well, Live Well. 

 

Be Well, Live Well is a webinar for anyone who wants 

to proactively support their physical and mental 

health to optimise their wellbeing. We live in a 

country where 46.6% of adults have a least one 

chronic condition. This is a health issue that affects a 

person’s everyday quality of life.  

 

This webinar goes back to basics - giving practical 

tips and tools to improve your sleep, make sound 

nutritional choices and understand the link between movement, exercise, sleep 

and stress. 

 

Join us on Thursday 7th July 2pm AEST, 12pm WST 

 

Here is the Registration Link. 

https://event.webinarjam.com/register/307/zkp9oik2 

 

 

  

https://event.webinarjam.com/register/307/zkp9oik2
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Your Story: Grace Fletcher, Office and Vibe Coordinator 

 
1. What do you love most about your job?  

 

I have been working for Wanslea and in my role for 

a total of three days now, but so far I would have 

to say I love the people I am surrounded by within 

the organisation. To be a part of something so 

special and important within the community and 

of course my job title, haha! 

 

2. Are you an introvert or an extrovert? 

 

Definitely an extrovert! But also have my moments 

of being an introvert. 

 

3. Cat, dog, or …. What is your favourite pet 

(or no pets)? 

 

I do not have any pets at the moment but I grew up on hobby farms my whole 

life and my favourite pet was definitely our dog Marvin who lived for 21 years. I 

also loved our two sheep, they were very characteristic. 

 

4. What book, podcast, movie and/or TV show can you recommend? 

 

Outlander! (TV series) I absolutely loved it and look forward to reading 

the books shortly. 

 

5. What’s an essential part of your daily routine? 

 

My 5am gym class to get my day kick started and also essential to me is a movie 

on the couch in the evening to wind down and switch my brain off. 

 

6. If you were a superhero, what powers would you have?  

 

To fly! Goodbye plane tickets and waiting at airports. 

 

7. What is your favourite thing to do on the weekend? 

 

I really love catching up with friends, getting outdoors and I also love to dance 

so whether that be a dance class or a boogie on a Saturday night.  
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Current Positions Vacant 
 

Check out the latest vacant positions at Wanslea. 

 

 
CORPORATE SERVICES 
   
Quality Auditor    Child Safeguarding Compliance Officer  
Part Time/Full Time    Part Time/Full Time  
Perth Metro     Perth Metro 
 
EARLY YEARS 
 
Early Childhood Approach   
Early Childhood Practitioners  Workplace Trainer   
Full Time     Full Time  
Midland / Wanneroo / Currambine 
 
Administration Support 
Full Time 
Bunbury 
 
MOORDITJ KOORLANGKA MOORT   
 
Out of Home Care     
Social Worker    Duty Social Worker     
Part time / Fixed term    Part time / Fixed term    
Cloverdale      Cloverdale      
 
REGIONAL SERVICES 
 
Clinical Supervisor 
Part time  
Cloverdale / Scarborough   
          
WELD 
 
Early Childhood Educator   Early Childhood Teacher 
Joondanna / Murdoch / Katanning  Katanning 
Full time / Part time / Casual  Full time / Part time / Casual  
 
Assistant Centre Coordinator 
Joondanna 
Full time 
 
Outside School Hours Care 
Outside School Hours Care Educators Supervising Officer  
Karratha / Beaconsfield   Beaconsfield  
Part time / Casual    Part time 
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For full advertisement details, visit the Wanslea Job Board at wanslea.bigredsky.com 

                                                       

For ‘Internal Only’ vacancies: 

Before submitting an application, please email recruitment@wanslea.org.au to request the job 
description and employment conditions for the position that interests you. 

 
Your internal application can then be submitted through the Wanslea Job Board 
wanslea.bigredsky.com via the Expression of Interest vacancy, shown below. 

 

Please ensure your application states the position title of the role you are applying and includes 

your resume and cover letter addressing the selection criteria. 

We welcome the following staff 

 

Sumita Lama – Supervising Officer (Internal Movement) - WELD 

Savannah Naglazas – Supervising Officer – WELD 

Grace Fletcher – Office and Vibe Coordinator – Corporate 

Renee McMahon – Marketing and Communications Assistant – Corporate 

David Peisley – WHS Advisor – Corporate 

 

 
 

https://wanslea.bigredsky.com/
mailto:recruitment@wanslea.org.au
https://wanslea.bigredsky.com/
https://wanslea.bigredsky.com/page.php?pageID=160&windowUID=0&AdvertID=542145

