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$40,0001

$80,000= 
$40,000x2

Direct Costx2

The average 
cost of a 
workplace 
injury claim is

COST BREAKDOWN IS IN USD

Remember: This doesn’t even 
begin to measure the impact 
an injury has on an individual’s 
mental and physical health. 

INDIRECT COST

INDIRECT COST

1. The June365 Program is delivered through a SmartDeck device which 
applies motor-based resistance and senses the location and movement of 
the SmartDeck handles in 3D space, together with our software delivered 
through a compatible smart phone or other device.  The June365 Program 
is intended to be used for the purposes of performing strength training 
exercises and receiving interactive feedback and information to increase 
muscle mass and promote personal wellness.

2. Individuals should consult their physician before using the June 365 
Program if they have a pre-existing medical condition; a muscle, ligament 
or deep tissue injury; have recently undergone surgery; have a history of 
injury, chest pain, impaired movement or balance, heart condition, difficulty 
controlling blood sugar levels or blood pressure; are pregnant; or have 
any ailment or disease which may result in additional risk from performing 
strength or resistance training.

3. Individuals should read and comply with all warning labels and operating 
instructions provided in the June365 Program and should immediately 
stop using the June365 Program and consult a physician if they experience 
any pain, dizziness, nausea, fatigue, loss of balance, shortness of breath or 
other symptom that affects their performance or worries them while using 
the June 365 Program.  The June365 Program should not be used by 
individuals under the age of 18 years old or by individuals while under the 
influence of drugs or alcohol.

JUNE 365 DISCLOSURE AND DISCLAIMER

Views expressed in this document are the opinions of June365, 
except where sources are referenced.

Injuries cost time and money, 
but most importantly it 
effects the individuals mental 
and physical health.

DIRECT COSTS  
of an injury can easily be seen and 
be directly attributed to the injury; 
including medical treatment, medicine, 
therapy, and workers compensation.

Negative impact of 
workplace injury to 
any organisation.4

The real cost of a 
workplace injury.

Organisational 
Impact: Workplace.

There’s also a ripple effect 
created by injury that extends 
well beyond the injured 
person, affecting their family, 
workmates and their employers. 
The costs of workplace 
injuries – in terms of lost time 
and productivity, property 
damage, health care costs, 
employee compensation costs, 
and employee morale – can 
destabilise your business.

Injuries at work hurt 
more than the employee.

REFERENCES

STATE OF THE
WORKPLACE

INDIRECT COSTS are unbudgeted 
expenses that a company has to endure 
unexpectedly. They are almost always more 
expensive than direct costs because of the 
lasting impact they have on a company.

DIRECT COSTS
•  Medical expenses

•  Workers’ compensation payments

•  Legal expenses

INDIRECT COSTS 

•  Disruption to work environment  

•  Time lost from work by injured employee(s) 

•  Loss in earning power 

•  Loss of production  

•  Loss of productive  

•  Failure to fill orders 

•  Economic loss to injured worker’s family 

•  Lost time by fellow employees 

•  Morale and negative impact on culture 

•  Loss of efficiency due to break-up of crew 

•  Lost time by supervision 

•  Loss of brand reputation and goodwill  

•  Time lost for replacing damaged equipment 

•  Spoiled work 

•  Clean-up, repair, and replacement costs of 

   damaged materials and property 

•  Overhead cost (while work was disrupted) 

•  Weakened ability to recruit and hire 

•  Increased training and/or replacing workers  

•  Cost of training a new worker 

•  Increase in insurance premiums

CONSTRUCTION INDUSTRY 
found the ratio between indirect 
and directs to be 4:13 and in some 
cases as high as 17:14. 

These ratios vary depending on the 
scope and magnitude of the injury, 
but in any case, the indirect costs 
far outweigh the direct costs.

Using an average ratio of 2:1 for 
indirect to direct costs:

For every dollar spent on direct 
costs, about $2.12 would be 
spent on indirect costs.2

The Total Cost of an Injury
TOTAL COST = DIRECT COST + INDIRECT COST

TOTAL COST $120,000= 
$40,000+$80,000

On average, employers will spend $120,000 on each workplace injury. For 
companies operating at a 10% profit margin, they will need an additional $1.2 
million in sales to pay for the injury.1

LOSS OF  
MONEY 

The organisation will 
lose money on both 
visible and invisible 

costs.

EXCESSIVE WORKER 
TURNOVER 

The organisation will need 
to employ new workers 

as replacement for injured 
workers or for workers who 

leave the organisation due to 
poor safety structure.

LOSS OF COMPETITIVE 
ADVANTAGE 

The organisation will lose 
competitive advantage when 
bidding for contracts due to 

their poor safety structure and 
probably high accident rate. 
This will make it difficult for 
companies with a high injury 

rate to win contracts.

LOW WORKERS  
MORALE  

Rampant injuries in the 
workplace will result in low 

morale among workers 
which will directly affect 

productivity

INABILITY TO ACQUIRE 
COMPETENT HANDS 

Competent workers will prefer 
to work for organisations with 

a good safety track record 
than organisations with poor 
safety track records. They 
need a place where their 
safety will be guaranteed.

INABILITY TO MEET 
DEADLINES  

Injury to a worker(s) can 
prevent the organisation 

from meeting deadlines set 
by client; this will affect the 
ability of the organisation to 
get another contract from 

the client.

HIGH INSURANCE 
PREMIUM  

Organisations with high 
injury rates will have to 

battle with high insurance 
premiums from insurance 

companies.

POOR  
SOCIAL IMAGE  

The organisation will have a 
poor social image because 

of the high injury rate.

1. National Council on Compensation Insurance’s Workers Compensation 
Statistical Plan database, 2019. https://injuryfacts.nsc.org/work/costs.
workers-compensation-costs/

2. Liberty Mutual Research Institute for Safety, Harvard University and 
University of Wisconsin-Oshkosh, 2011. www.researchgate.net/
publication/238664110_Financial_Decision_Makers’_Views_On_Safety_
What_SHE_Professionals_Should_Know

3. Improving Construction Safety Performance, 2019. http://mail.curt.org/
pdf/135.pdf

4. Impact of workplace injury on your business, 2019. https://hsewatch.com/
impact-of-workplace-injury-on-your-business


