
JOB DESCRIPTION 

Director of Children’s Ministry & Pastoral Care
 

Reality Church London (RCL) is a non-denominational, Gospel-centred church located in Central London. We are hiring 
a ‘Director of Children’s Ministry & Pastoral Care’ to oversee the Children’s ministry of Reality Church London alongside 
playing a key role on the RCL leadership team pastorally caring for those at RCL. 

As a full time staff member, the ‘Director of Children’s Ministry & Pastoral Care’ will take on three areas of responsibility 
in order of time priority: 
1. Developing the Kids & Crèche ministry at Reality Church London. Including the planning, training, managing and 

overseeing a community of kids and crèche volunteers. 
2. Working alongside the Lead Pastor and staff in providing pastoral care for those at Reality Church London, 

including team leaders and the wider congregation.  
3. Contributing to the wider ministry of RCL as a core part of the RCL staff team. 

General Duties and Responsibilities  

Kids & Crèche ministry management and development (20 Hours per week)  
- To facilitate children’s team ministry within the context of the whole church: developing the vision and strategy, 

within the context of the church vision, communicating the ‘big picture’.  
- To build relationships with young people and their parents. Engaging with young people with different needs 

within the church and the wider community, explaining the Christian faith in ways that encourage, interest and 
stimulate faith growth in all children. 

- Providing for the pastoral care of children at RCL, all under the age of twelve. 
- Making links with parents, encouraging them in providing for the spiritual development of their children and 

offering support where needed to best serve the families.  
- To have oversight of all children’s activities, from the weekly programme to special annual events at RCL. 
- To lead the children’s volunteer team: inspiring them; and empowering and supporting them in their ministry to 

all children at RCL. Including the recruiting and training of new leaders, progressing all for DBS checks. 
- Representing the needs and perspectives of the children’s work in all RCL activity and meetings. 
- To manage the Kids & Crèche budget, and be accountable for team expenses. 
- To ensure that all RCL activity is carried out within the Safeguarding Policy guidelines.  

Pastoral Care (18 Hours per week)  
- Providing pastoral care for individuals at RCL as directed by the Lead Pastor. 
- Identify church and community needs within the church. 
- Provide one-off counselling and help discern and direct ongoing counselling requests.  
- Continually equip individuals in the community to pastorally care for one another through events and resources.  

Staff Team Meetings (2 Hours per week)  
- Assist in the overall planning of Sunday services and wider church activity each Wednesday in person. 

Qualifications  
- Be highly organised, ability to work quickly and efficiently with an eye for detail and accuracy, strong 

communication skills, proficient in Mac OSX, Keynote, Excel, Word.  
- Personal skills: Energetic, approachable and passionate about children’s ministry. 
- Experience: Children’s ministry (paid or unpaid) within a church context. 
- Training: Relevant theological training (formal or informal). 
- Working with and leading: Effective work in teams, mature and experienced leader, and mobiliser of others. 
- Agreement with the statement of faith, theology, and philosophy of Reality Church London  



- Character and lifestyle of a Deacon as described in1 Timothy 3:8-13  
“In the same way, deacons are to be worthy of respect, sincere, not indulging in much wine, and not pursuing 
dishonest gain. They must keep hold of the deep truths of the faith with a clear conscience. They must first be 
tested; and then if there is nothing against them, let them serve as deacons. In the same way, the women are to 
be worthy of respect, not malicious talkers but temperate and trustworthy in everything. A deacon must be 
faithful to his wife and must manage his children and his household well. Those who have served well gain an 
excellent standing and great assurance in their faith in Christ Jesus.”  

Conditions of Employment 

Contract  
Permanent Employee, full-time with a probationary period of 6 months.  

Hours of work  
The role sits at 40 hours per week. Four full (8 hour) days midweek and a full day (8 hours) on a Sunday. Due to the 
nature of this role, the successful candidate will need to work outside of traditional office hours as per the pastoral 
need of the church. 

Salary  
£30,000 to £35,000 annual salary, depending on qualifications and experience.  

Holidays  
25 days paid holiday plus bank holidays. Note that this should include not more than 6 Sundays in any academic/
ministry year (September 01 to August 31).  

Occupational Requirement  
This role has an Occupational Requirement to be a Christian, as permitted under Schedule 9, Part 1, of the Equality Act 
2010, for the holder of this post to be a practising Christian, in sympathy with the mission and vision of Reality Church 
London. The successful candidate, if not already so, is expected to make Reality Church London their home church and 
to be a committed and active member.  

Eligibility to Work in the UK  
The job holder must be able to provide evidence of their eligibility to legally work in the UK prior to appointment and 
for the entire duration of employment.  

Start Date  
01 December 2021 (for the right candidate we would consider an alternative start date).  

To Apply 
Please email a CV and cover letter to luke@realitychurch.london no later than close of day Friday 12 November 2021. 
We are reviewing applications on an ongoing basis as they come in and if we find a successful candidate we might 
close the window to apply, so please apply as soon as possible.  

For any further information about the role please get in contact with Luke at the email above. 

mailto:luke@realitychurch.london

