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Welcome to DeepOcean’s first Sustainability Report. 
Following a critical period of transition during 2019 
and 2020, we were able to implement our new 
growth strategy starting in January 2021. At the 
heart of this strategy is our vision to be a world-
leading ocean services provider, enabling both the 
energy transition and the sustainable use of ocean 
resources. There is still much to do in terms of the 
energy transition and the sustainable use of ocean 
space, but I am proud to say that DeepOcean is 
moving towards a future that is more considerate of 
the world in which we live. 

The world is facing multiple challenges on many 
fronts. From the climate emergency and biodiversity 
loss, to social inequality and the reality of living with 
Covid-19, DeepOcean is operating in an increasingly 
complex and interconnected world. Meeting these 
challenges requires every organisation to take a 
proactive and strategic approach to reducing the 
negative and amplifying the positive impacts of 
its operations. As a solution-oriented company, 
employing many engineers and technical personnel, 
we relish a big task and will continue to be guided by 
our values of Attitude, Courage and Teamwork. With 
this approach, I firmly believe that DeepOcean can 
continue to make a significant contribution to the 
energy transition. 

Addressing our current challenges will require 
honesty and transparency. In publishing this report, 
DeepOcean is meeting its commitment to share 
its ESG (Environmental, Social and Governance) 
performance with its stakeholders. In 2022, we will 
be expanding our ESG strategy and refining our 
key performance indicators. We will also continue 
the work started in 2021 to align our strategic 
priorities to the UN Global Compact and Sustainable 
Development Goals (SDGs). 

We have big plans, and have already taken major 
steps on the path to greater sustainability. In the 
autumn of 2021, we announced our partnership with 
Aker Solutions and Solstad Offshore as part of the 
Windstaller Alliance, expanding our service portfolio 
and offering clients in the offshore renewables 
sector a comprehensive and cost-efficient service 
package. 

As part of our commitment to reduce carbon 
emissions, we now have three hybrid battery-
powered vessels in our fleet, two of which were 
retrofitted with battery packs in 2021. The third was a 
new-build hybrid, of which we took delivery in 2016. 
I am particularly proud of our work with the vessel 
owners and for their collaborative support during 
these projects. In 2021, as part of our search for 
alternative energy sources, we joined a consortium 
with the aim of exploring the feasibility of converting 
bunker oil-powered vessels to LOHC (Liquid Organic 
Hydrogen Carrier). 

The use of our Remote Operations Centre (ROC) 
helps us to cut emissions, lowers costs to our 
customers, and reduces our health and safety 
exposure. We see remote operations as the future 
of our offshore activities, representing a major 
transformation in our industry’s offshore services 
provision. We welcome the fact that sustainability 
and profit are no longer competing agendas, and this 
says much about the times in which we operate.

In the summer of 2021, we made our first investment 
in the ocean minerals sector with the acquisition of 
an interest in ADEPTH Minerals. This expansion into 
subsea metals and minerals offers us an opportunity 
to support the global transition to low carbon 
technologies, such as battery-powered cars and solar 
panels, which rely on these raw materials for their 

operation. The impact of ocean mineral extraction 
on biodiversity is still a matter of debate. We are 
monitoring this issue closely in consultation with 
ADEPTH Minerals.  

We welcomed Colette Cohen to the DeepOcean 
Board in 2021. Colette is a champion for the energy 
transition and a committed role model for women in 
our industry. Her appointment will be an inspiration 
to many. However, we still have more work to do in 
terms of attracting a more diverse workforce. 

The pandemic continued to impact both our 
onshore and offshore activities during 2021. Our 
employees have shown great resilience throughout, 
and it has been, and remains, an inspiration to see 
how they have worked together to develop all 
number of solutions. 

I want DeepOcean to be an attractive workplace, 
so I was delighted to note that 2021 has seen an 
improvement in our Net Promoter Score (NPS). 

We will continue to listen to, learn from, and support 
our employees so that we not only continue to 
nurture the talent we have, but also to attract the 
next generation of talented personnel into our 
business. 

This first report is a major milestone, and we intend 
to build on this foundation and expand transparently 
on our disclosures and progress reports in the years 
ahead. We will celebrate the targets we achieve, and 
will also reflect on those we miss. This will enable us 
continually to improve our performance and deliver 
on our vision. 

If you have any thoughts or feedback regarding 
this report, you are welcome to share them at 
post@deepoceangroup.com.

Letter from 
the CEO

Øyvind Mikaelsen
Chief Executive Officer
DeepOcean Group

mailto:post%40deepoceangroup.com?subject=
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Company 
overview 

COMPANY OVERVIEW 
DeepOcean is a world-leading ocean services 
provider, enabling the energy transition, and the 
sustainable use of ocean resources.

We offer companies in the offshore oil and gas, 
renewables, minerals, and other non-energy 
sectors a full range of services, including surveying, 
engineering, project management, installation, 
maintenance and recycling.

Our global team of experts is at the cutting edge of 
remote and unmanned operations, and digitally-
enabled services. They implement cost-efficient, 
safe and sustainable operations supported by an 
extensive array of tools and technologies. 

• Established in 1999 
• 1019 employees 
• 36 nationalities 
• A presence in nine countries 

4
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Markets served
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MAIN OPERATING LOCATIONS

Corporate offices

Operational sites

Frontignan, France

Houston, USA

Ciudad del Carmen, Mexico

Accra, Ghana

Locations

Oslo, Norway, Headquarters

Haugesund, Norway 
Stavanger, Norway

Aberdeen, UK

Port Gentil, Gabon

Malabo, Equatorial Guinea

Pointe-Noire, Congo
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Purpose, vision 
and values

ATTITUDE 
We ACT with a can-do Attitude, striving to achieve 
the best possible long-term results for our people, 
our customers and our stakeholders. 

COURAGE 
We ACT with the Courage to embrace new 
challenges, prevent unsafe practices, always be 
compliant and move boundaries using innovative 
solutions.

TEAMWORK 
We ACT as one Team, promoting each other’s 
continuous development as part of a learning and 
evolving organisation for the benefit of ourselves and 
our customers.

COMPANY VALUES 
Our core values are at the heart of everything we do.

We are a world-leading ocean services provider, 
enabling the energy transition and the sustainable 
use of ocean resources.

Sustainability Report 2021
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We recognize that we have an obligation to both 
current and future generations to operate in a way 
that minimises our impact on the environment 
and society, while at the same time developing a 
profitable business. It is no longer the case that 
companies have to choose between profit and ESG 
considerations. Today, a comprehensive ESG strategy 
and strong performance record serve to legitimise 
our ‘licence to operate’ and ‘licence to innovate’, and 
are essential to a robust business. 

We plan to play a leading role in the transition to 
a global, low-carbon economy. In 2021, we revised 
our business strategy to increase our focus on 
offshore renewables, recycling and ocean minerals. 
While we expect revenues from the oil and gas 
sector to remain stable over the next five years, 
we also anticipate the share of these revenues to 
decrease from about 90% today (2021), to close 
to 50% in 2026. This will be driven largely by the 
growth in offshore renewables, recycling in the 
oil and gas sector, and the development of ocean 
space industries, including the exploitation of ocean 
minerals. 

PARTNERSHIPS TO REACH NEW MARKETS 
At DeepOcean, we believe in collaboration. Working 
together with other businesses and organisations 
enables us to solve complex problems, identify 
innovative solutions, and contribute to the transition 
to a new, low-carbon economy. 

RECYCLING 
The decommissioning and safe onshore disposal of 
redundant offshore field infrastructure is a valuable 
service that DeepOcean has been offering to its 
oil and gas sector customers for nearly 20 years. 
We intend to further this strategy by expanding 
the range of materials that we recycle. This will 
contribute towards supporting the growing global 
focus on the circular economy. These services will 
have an important role in the company’s growth 

and, from a revenue share of about 10% in 2021, we 
anticipate a compound annual growth rate (CAGR) 
of 30% in this sector in the period leading up to 
2026. 

Our contribution to the circular economy will 
involve a commitment to recycle more than 97% 
of the subsea infrastructure we recover. In order to 
fulfil this commitment, DeepOcean is currently in 
dialogue with potential partners in the recycling 
sector with the aim of maximising the reuse of 
decommissioned infrastructure. 

Although the recovery and recycling of redundant 
infrastructure is the right thing to do, such activities 
may be associated with adverse operational impacts, 
such as greenhouse gas emissions and the risk of 
discharges to the environment. These impacts are 
being mitigated by the use of low-emission hybrid 
vessels, the application of robust engineering, and 
the implementation of stringent waste management 
procedures.

Business strategy

THE WINDSTALLER ALLIANCE – UNLOCKING 
VALUE FOR OFFSHORE RENEWABLE OPERATORS 
Offshore wind has the biggest growth potential of 
any offshore renewable energy technology, and 
DeepOcean is ideally placed to offer services to 
the sector. However, the supply chain in this sector 
is highly fragmented and in 2021, we founded the 
Windstaller Alliance together with Aker Solutions 
and Solstad Offshore. 

The alliance will be offering engineering, 
procurement, construction, installation, 
commissioning and maintenance services, as well as 
marine and subsea operations. It will also be able to 
tender for contracts that would have otherwise been 
inaccessible to the alliance partners individually.

ADEPTH MINERALS – EXPLORING THE 
SUSTAINABILITY OF OCEAN MINERALS  
The ocean floor holds vast deposits of minerals 
and ores containing highly sought-after 
metals. Some argue that the use of these 
metals in electric car batteries and solar 
panels will be essential to the transition to a 
low-carbon economy. Others are concerned 
about the ecological impact of subsea mineral 
exploitation. In 2021, DeepOcean acquired a 
stake in ADEPTH Minerals, a Norwegian-based 
company that specialises in subsea mineral 
exploration and mining. It aims to minimise 
the impact of mineral extraction by using new, 
low-carbon technologies and by integrating big 
data and artificial intelligence during prospect 
analysis and risk assessment.

ADEPTH has collaborated actively with the 
University of Bergen in a programme assessing 
the impact of subsea mineral extraction on the 
Norwegian continental shelf. It is also planning 
to take part in the first Norwegian licensing 
round, expected in 2023. The company’s focus 
on low-impact exploration and extraction 
places ADEPTH in a good position to succeed 
in winning licences to operate in Norway. 
Subsequently, ADEPTH is planning to expand its 
activities into other regions.

“Our association with DeepOcean 
means that ADEPTH has acquired 
a new partner with an industrial 
perspective and extensive project 
management experience in the subsea 
sector. This will provide us with an 
operational platform to support our 
goal of becoming a leading deep-sea 
mineral exploration company.” 

Anette Broch Mathisen Tvedt, CEO and 
Co-Founder of ADEPTH Minerals.
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In 2021, DeepOcean became a participant in the UN 
Global Compact (UNGC), involving a commitment to 
take a principles-based approach to doing business. 
This means operating in ways that meet fundamental 
responsibilities in the fields of human rights, labour 
rights, the environment, and anti-corruption. 

We also commissioned an assessment of our ESG 
maturity from a leading management consultancy. 
The results highlighted areas of high performance 
and also aspects where some improvement is 
required. This, the company’s first Sustainability 

Report is part of our plan to increase public 
disclosure of our activities. It also serves as an annual 
progress report of our commitment to the UNGC. 
Our aim is to further integrate these principles into 
our strategies, policies, procedures and decision-
making so that a values-driven approach becomes 
deeply embedded into our culture. A summary of 
our progress on the 10 UNGC principles is given on 
pages 20-25.

THE UN’S SUSTAINABLE DEVELOPMENT GOALS
In 2021, we conducted an assessment of the UN’s 
Sustainable Development Goals. We directed our 
focus on individual target levels and related each 
target back to our ESG objectives. In 2022, we 
intend to further develop and align our material 
issues and strategic priorities with the UNGC 
principles.



9

Sustainability Report 2021

ESG 
governance 

          Key inputs to the Executive 
          Leadership Team: 

• Clients/Customers
• Suppliers
• Peers/Competitors
• External ESG Advisors
• Auditors
• UN Global Compact

Key inputs to the Board  
of Directors:

Triton Partners ESG Advisors
Triton Partners Investment Directors
Triton Partners Legal Advisors

Approves and oversees ESG strategy and implimentation

EXECUTIVE LEADERSHIP TEAM

HSEQS

Decides on ESG strategy and implementation

Develops and facilitates ESG strategy and implementation

BOARD OF DIRECTORS

HUMAN RESOURCES LEGAL & COMPLIANCE  

DeepOcean’s corporate governance strategy consists 
of two broad primary objectives; to conduct our 
business (a) responsibly and (b) with integrity and 
transparency. We endeavour to achieve these 
objectives by means of the following: 

• sound governance principles and Board 
composition 

• effective risk assessment and management 
carried out both in accordance with policies as 
well as on a case-by-case basis; 

• a rigorous Business Conduct and Ethics 
Policy, combined with other comprehensive 
corporate policies  

• a robust anti-bribery and corruption policy 
• active promotion of a ‘speak-up culture’ 
• detailed data privacy and cybersecurity 

reviews 
•  systematic and responsible supply chain 

practices and procedures

BOARD COMPOSITION AND GOVERNANCE 
PRINCIPLES  
The Board of DeepOcean establishes and reviews 
the overall principles governing the company’s 
operations, management, and control functions. It 
comprises six persons; two internal appointments 
nominated by the owner, Triton Partners, and four 
independent members, including the Board Chair. 

DeepOcean was founded in 1999. Although the 
company has changed during its 22-year history, 
we have maintained strong links to our Norwegian 
origins. Our governance principles in particular are 
based on the Norwegian Corporate Governance 
Practice Code. The legal framework for our business 
activities are rooted in our Articles of Association 
and the Norwegian Private Limited Liability 
Companies Act (aksjeloven).

DeepOcean’s headquarters used to be in 
Amsterdam. However, in 2021, the group 

implemented a reorganisation that brought it under 
the proprietorship of a privately-owned Norwegian 
limited liability company called DeepOcean Group 
Holding AS. As a result, the company once again has 
its headquarters in Norway.
 
EFFECTIVE RISK ASSESSMENT AND MANAGEMENT 
As a matter of policy, we conduct a risk assessment of 
all third parties with whom we do business that are 
based in countries deemed as being ‘high-risk’. This 
also applies to all agents and prospective business 

partners. In situations where an assessment reveals an 
unacceptable risk to our business, our policy will be 
to refuse to participate in the activity in question. 

Our risk management approach supports compliance 
with prevailing legislation and regulations in all 
material respects. As a minimum requirement, 
corporate and operational risks are reported to the 
Board on a quarterly basis.
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 Stakeholder 
engagement

The dialogue we have with our stakeholders helps 
to guide and shape our business. We value their 
diversity and the perspectives they bring. The 
COVID-19 pandemic has reduced face-to-face 
engagement opportunities, but we have continued 

to meet in other ways. In 2022, it is a priority for us 
to maintain effective stakeholder management and 
we hope to have the opportunity for more in-person 
dialogue.

STAKEHOLDERS

Employees

Investors

Industry 
bodies and 
associations

Analysts 
and rating 
agencies 

Trade 
unions

Suppliers

Vessel 
owners

Partners 

Government 
bodies and 
regulators

Customers

Research
bodies 

Press and 
media

NGOs

Communities

Sustainability Report 2021
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IMPORTANCE TO DEEPOCEAN
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Materiality 
matrix
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MATERIAL IMPACT IMPACT

Environmental impacts of own and 
chartered ships (energy efficiency, GHG 
emissions)

Essential

Quality and safety of products and 
services (e.g. customer HSE and risk of 
spills)

Essential

Workforce health, safety and training in 
own operations

High

Human and labour rights in own 
operations

High

Diversity and inclusion in own operations High

Ecological impact of ship operations and 
maintenance (e.g type of anti-fouling, 
ballast water, waste)

High

Critical impacts of spills from own 
operations

High

Anti-corruption and anti-bribery across 
the value chain

Medium

Business integrity (e.g. competitive 
behaviour, lobbying, customers)

Medium

Supply chain management Medium

In 2021, during preparation of this report, 
DeepOcean commissioned an independent 
third-party materiality assessment.

The assessment identified ten key ESG topics, 
which were then validated by the DeepOcean 

leadership team. This report is structured 
around these ten material issues. In 2022, in 
accordance with best practice, we intend to 
conduct a full materiality assessment, which will 
include the views of key stakeholders.  
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Robust governance is the foundation of any 
successful business. We set high standards for 
ourselves and seek to work and form partnerships 
with others who share our values. Our policies, 
programmes and day-to-day practices are designed 
to ensure that we comply with all legal and 
regulatory requirements in every region in which we 
operate. 

BUSINESS CONDUCT AND ETHICS POLICY, AND 
OTHER CORPORATE POLICIES 
DeepOcean’s Business Conduct and Ethics Policy 
sets out the key parameters for the company’s global 
corporate business responsibility. It describes the 
overarching principles governing ethical practice, 
accountability, openness and legislative compliance. 
In particular, it details our commitment on issues 
such as gifts and hospitality, the use of company 
assets, conflicts of interest, fair competition, accurate 
reporting, anti-money laundering, and information 
disclosure. All of our employees undergo a 
dedicated online training module in business 
conduct and ethics. 
 
DeepOcean maintains a portfolio of corporate 
policies addressing health and safety, security, 
the environment, social issues, compliance 
and governance. The portfolio is housed in our 
Business Management System and is available to all 
employees.

ANTI-BRIBERY AND CORRUPTION PROGRAMME 
DeepOcean is acutely aware that across the world, 
corruption is a risk factor in the industries in which 
we operate. As such, we insist on the highest levels 
of integrity as a means of mitigating corruption risk. 
We see this as fundamental to our success as an 
innovative and sustainable player in our market. 

DeepOcean mitigates corruption risk by means of 
an anti-bribery and corruption programme, which 
consists of mandatory online training and classroom 
seminars for all line managers and members 
of our finance team. In 2021, we introduced an 
updated online training module that is tailored 
to our business. Refresher courses and classroom 
seminars based on the online training foundation are 
scheduled to be completed in 2022. 

SPEAK-UP CULTURE
DeepOcean expects and actively encourages its 
employees to have the courage to raise any concerns 
they may have about unethical or illegal behaviour, 
issues of health and safety, breaches of our Business 
Conduct and Ethics Policy or other policies. We 
want our employees to feel empowered to speak up 
without fear of reprisal. For this reason, we stress the 
strict confidentiality and impartiality of our internal 
independent ‘Ethics Hotline’, which is administered 
by a specialist third party. All submissions to the 
hotline are forwarded to our Head of Compliance 

and Board Chair. The third party also offers the 
opportunity for moderated and anonymised 
dialogue between our Compliance Department and 
the informant. 

In 2021, a single report was made and investigated. 
Action was taken, and the case is now closed. We 
actively encourage our employees to report their 
concerns by raising this subject at regular all-hands 
meetings and presentations. The Ethics Hotline is 
highly visible on our intranet home page and posters 
are on display in our offices. In 2022, we will be 
organising classroom seminars on this topic.
 
DATA PRIVACY AND CYBERSECURITY
DeepOcean’s current Privacy Policy (Binding 
Corporate Rules) has been in place since 2018 and 

serves as a guide to personal data processing within 
the group.

No breaches of data took place in 2021. We 
have commenced an audit of our cybersecurity 
systems, practices, and procedures, with a view to 
implementing appropriate measures to address any 
key gaps that may be identified. 

RISK MANAGEMENT 
Climate change is already an issue in the corporate 
risk register, and in 2021, DeepOcean started to 
identify and manage climate-related risks and 
opportunities. In 2022, we plan to extend our 
analysis into other areas of environmental risk and to 
assess social and governance risks. →

Governance



13

Sustainability Report 2021

VE
RY

 L
IK

EL
Y

U
N

LI
KE

LY

LOW MEDIUM HIGH

RISK                      DESCRIPTION OF RISK

Transition Cost to transition to lower emissions technology

Transition Enhanced emissions reporting obligations

Transition Increased pricing of GHG emissions

Transition Climate-related policy changes 

Transition Uncertainty over future demand and prices for oil
and gas

Physical Rising sea levels and mean air temperatures

Transition Substitution of existing products and services 
with lower emissions options

Transition Mandates on and regulation of existing
products and services

Transition Unsuccsessful investment in new technologies

Transition Stigmatization of sector and of existing products 
and services with lower emission options

Physical Stigmatization of current O&G sector in favour 
of new products and services with lower carbon 
footprint

Transition Exposure to litigation

Transition Mandates on and regulation of existing 
products and services 

Physical Increased frequency of extreme weather 
events such as cyclones and floods

Transition Changes in customer behaviour
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MEMBERSHIPS AND ASSOCIATIONS 
DeepOcean is a member of several organisations, including the 
Norwegian Shipowners’ Association (Rederiforbundet), the IMCA 
(International Marine Contractors Association), and the Nordic 
Defence Club (Nordisk). Our membership of these organisations 
enables us to influence the debate and focus of ESG initiatives and 
regulations.

Our Chief Operating Officer, Ottar Mæland, is a member of the 
Norwegian Shipowners’ Association’s management committee. 

OPPORTUNITY      DESCRIPTION OF OPPORTUNITIES

Resources
efficiency

Use of more efficient assets and technology

Markets Access to new markets

Energy source Use of lower-emission sources of energy

Products and services If new regulations require CAPEX solutions 
to reduce CO2 emissions, this could adversely 
impact marginal fields, thus rendering them
uneconomic

Products and services Development of new products or services 
through R&D and innovation 

Products and services Development and/or expansion of low-emission 
goods and services

CLIMATE-RELATED OPPORTUNITIES
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w
Although the oceans cover more than 70% of the 
planet, only 20% of the seabed has been mapped. 
All life on Earth depends on the health of the 
planet, including the oceans. At DeepOcean, we 
strive to be good stewards of the natural world, and 
the environmental and ecological impact of our 
operations and maintenance programmes is our 
most material issue.  

On environmental matters, we have taken the lead 
in our sector, achieving ISO 50001 compliance with 
our energy management system, and ISO 14001 
compliance with our environmental management 
system. 

CLIMATE CHANGE 
As a player in the oil and gas sector, we are acutely 
aware that fossil fuel use is driving the climate crisis. 
We believe that oil and gas will remain as important 
components of the global energy mix for many years 
to come, but we also support the drive towards 
decarbonisation and will play a key role in the 
energy transition. Our new business strategy offers 

a summary of how we plan to develop our offshore 
renewables and recycling services during the next 
five years. 

ENERGY EFFICIENCY & GHG EMISSIONS 
Emissions from our vessel fleet represent about 95% 
of the company’s total emissions. In 2020, we set a 
bold target to reduce our fleet’s CO2 emissions by 
45% by 2030, and to achieve net-zero emissions by 
2040. 

In 2021, as a first step towards achieving these 
targets, we aimed to reduce our Carbon Intensity 
Indicator (CII) by 10% from its 2020 baseline. By 
year-end, we had achieved a 12% reduction, in 
part by retrofitting two of our vessels with battery 
packs. We regularly engage and collaborate with 
our stakeholders, including our employees, clients 
and vessel owners, with the aim of monitoring 
performance and influencing energy consumption. 

Our goal for 2022 is to achieve a further 5% 
reduction in carbon intensity emissions. →

Environment 

CARBON INTENSITY INDICATOR TOTAL KG CO2 EMITTED/OPERATING HOURS

TARGET                           2021

Target 
(CII)

Actual
(CII)

Fleet intensity (CO2) 1 780 1 744

CARBON EMISSIONS 
(TONNES)

2020 2021

Scope 1 119174 140946

Scope 2 209 168
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2021 CARBON  INTENSITY INDICATOR

1945

Total kg. CO2 emitted/operating hours

New CII Target for 2022: 1660 (-5%)

Feb Mar Apr May Jun Jul Aug Sept Oct Nov Dec Jan

1945
1902

1878
1860

1840 1833

1802 1807

1779

1744
1725

16
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OPERATIONAL MEASURES 

SPEED REDUCTION 
The speed that a vessel travels has a direct impact 
on its carbon emissions and fuel efficiency. ECO 
Speed (slow steaming) reduces fuel consumption 
by between 15 and 30% and we are working towards 
making this standard for all our vessels, unless they 
are responding to an emergency. From 2022 we will 
be providing our clients with detailed dashboards 
illustrating the savings made in carbon, costs and 

CO2 taxes. We will also continue to engage with 
teams on the ground to ensure that our rationale is 
understood at all levels. 

TRAINING 
We provide all our employees with environmental 
awareness training, both online and in classrooms. In 
2021, 86% of our workforce had completed at least 
one e-learning module. The environment is also 
addressed in our Code of Conduct training. We also 
hold regular webinars to supplement knowledge and 
encourage discussion and learning.

SHORE POWER 
By using shore power for essential functions on 
board, vessels can shut off their auxiliary engines 
and generators, thus cutting emissions and airborne 
pollution. Data analysis of shore power usage enables 
a deeper understanding of how it impacts on a 
vessel’s total energy consumption, its energy mix and 
emissions footprint. 

DeepOcean, Yxney Maritime (provider of the Maress 
software), and other leading companies in the 
offshore sector are working together to map shore 

power infrastructure with the aim of determining 
how it can be visualized and tracked. This will enable 
vessels to prioritise ports that offer shore power 
infrastructure, which in turn will help to reduce both 
costs and emissions. 

TECHNOLOGY 
We believe that technology and digitalisation will 
play an important role in the shift to a decarbonised 
economy, delivering solutions and enabling new 
ways of working that will improve safety and reduce 
emissions and costs.  →

Our approach to 
carbon reduction 

Fuel vessel Hybrid vessel Remote 
Operations 
Centre Unmanned 

Surface 
Vessel (USV)

Combination 
of battery pack 
& H2 fuel cell 
technology

DISRUPTIVE 
TECHNOLOGY

→

→

DEEPOCEAN’S GROUP ENERGY 
EFFICIENCY JOURNEY

CO2

BENEFITS

Remote Operations Centre
Smart vessel technology 
USV & resident vehicles

DeepOcean’s sustainability 
strategy aims to reduce our 
vessels’ total CO2 emissions by 
45% by 2030

• Reduces operating costs 
• Improves lifecycle economics
• Reduces environmental footprint

2010 2022 2030 2040

At DeepOcean, there are three pillars  
to our carbon reduction approach:  
1) operational 2) technological and  
3) alternative fuel/energy sources.  

45%

Net
Zero                   

              
            

          
         

     D
ISRUPTIVE TECHNOLOGY

                           CO
2
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VESSEL ENERGY TRACKING
Since 2020, DeepOcean has used an advanced 
software platform called Maress for managing 
its vessels’ energy consumption and emissions. 
The system enables crews and onshore teams 
to make informed operational and strategic 
decisions on issues such as fuel consumption, 
emissions and operating costs. 

The insights provided by this data have helped 
to facilitate a closer dialogue between vessel 
owners, contractors, the authorities and our end 
clients. 

The software provider is currently developing 
a carbon trajectory and scenario planning 
tool in close dialogue with DeepOcean 
and other leading offshore companies. The 
data provided by Maress enable the Carbon 
Intensity Indicator (CII) to be used as a strategic 
planning instrument. This is key because the CII 
parameter will be crucial for enabling access 
to green financing, compliance needs and 
favoured charter and port availability.
 
The inclusion of empirical data on the emission 
savings potential of a variety of technologies 
makes it possible to make more informed 
decisions about the measures needed to meet 
the company’s net-zero target. 

REMOTE OPERATIONS CENTRES 
Our Remote Operations Centre (ROC), located 
in multiple control rooms in Haugesund, 
Norway, enables us to operate ROVs based on 
offshore vessels. This approach reduces the 
company’s staffing needs and offshore carbon 
footprint and offers more flexibility to both 
clients and crews. We firmly believe that remote 

technologies, such as unmanned service vessels 
(USVs), will gradually replace traditional vessels 
for specific operational applications. A second 
ROC, also located in Haugesund, is close to 
completion, and a third is being evaluated for 
the UK. 

HYBRID VESSELS 
Traditionally, most vessels have been run on 
diesel fuel. In 2016, DeepOcean took delivery of 
its first hybrid battery vessel – the Edda Freya. 
Battery power helps to reduce fuel consumption 
by between 14 and 15%. In 2021, the Edda Flora 
and Edda Fauna were retrofitted with battery 
packs, and a further two vessels are scheduled 
for hybrid battery retrofit in 2022. 

ALTERNATIVE ENERGY SOURCES 
FUEL CELL TECHNOLOGY 
In 2021, a consortium was established to 
explore the feasibility of converting Solstad’s 
Normand Ocean, a modern construction vessel, 
initially to run on a combination of diesel and 
battery pack, and subsequently on a Liquid 
Organic Hydrogen Carrier (LOHC) system. This 
conversion process using new technologies will 
achieve a significant short-term reduction in 
emissions when compared to the building of a 
new vessel. 

The hydrogen is produced from locally 
sourced hydropower, and the by-products 
sold to an adjacent fish farm. Two fuel tanks 
or compartments are needed for the loaded 
and unloaded oil in the onboard system. 
During refuelling, used LOHC is replaced with 
fresh-loaded oil, and the same oil can be used 
multiple times.

CREATING HYDROGEN FUEL
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DeepOcean is committed to limiting the 
company’s impact on the environment. 
In 2021, the International Marine 
Contractors Association (IMCA), a leading 
international sector association for the 
marine contracting industry, launched 
its Recommended Code of Practice on 
Environmental Sustainability. As a member 
of the IMCA’s Environmental Sustainability 
Committee, DeepOcean has been a 
significant contributor to the authorship 
and promotion of the code.

Environmental 
Impacts  
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5-YEAR MARINE SPILL DATA (COUNT & VOLUME) TO SEA

 SPILLS TO THE ENVIRONMENT 
Given the potential for adverse impacts on marine 
ecosystems, DeepOcean takes any discharges of oil 
or hydraulic fluids to the oceans extremely seriously. 
We measure not only the total number of spills, but 
also the volumes of fluid discharged. Our target is to 
reduce spills by 15% compared with 2020 levels. 

In 2021, a total of 51 spills were recorded, involving 
the discharge of about 197 litres to the sea. Most of 
these spills were less than 10 litres (only two were 
more than 10 litres). However, the overall spill rate 
was higher than our target. 

During the last three years, spill volumes have been 
reduced by about 70%, and spill frequency by 
about 20%. An increased focus on the preventive 
maintenance of hoses and pre- and post-ROV dive 

checks have significantly improved spill management 
during this period. 

In 2022, we will issue a new hose standard to all 
operational worksites and initiate a preventative 
maintenance scheme. →
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BIODIVERSITY
All subsea operations have a potential impact on 
marine ecology. The installation of infrastructure, 
pipelines, and electrical wires may involve 
dredging, trenching, rock cover removal and 
the use of explosives. Vessel operation may 
also result in the discharge of waste, including 
plastics and nutrients. Unless carefully managed, 
these activities and changes to the seabed can 
cause adverse effects on seafloor biodiversity. 
At DeepOcean, our goal is always to limit the 
negative impact of our operations. We also use 
our technology to better understand marine 
ecosystems. We collaborate with external research 
institutes and use our fleet of autonomous 
vehicles to map the seabed. This work will help us, 
and our industry at large, to better understand the 
potential impacts on marine ecosystems. 

OCEAN MINERALS 
The planned expansion of DeepOcean’s 
operations into the exploitation of subsea 
minerals is an opportunity to support the global 
transition to low carbon technologies such as 
battery-powered cars and solar panels, which rely 
on the metals 

extracted from such minerals. However, the 
full impact of subsea mineral extraction on 
biodiversity is still under debate. ADEPTH Minerals 
is involved in the Eco-Safe Ridge Mining project, 
a three-year competence-building initiative 
coordinated by the University of Bergen with a 
budget of approximately NOK 18 million. The 
project partners are the University of Bergen, 
NORCE, the University of Stavanger, the Royal 
Netherlands Institute for Sea Research (NIOZ), 
Equinor, GCE Ocean Technology, Norwegian Oil 
and Gas Association, Loke Marine Minerals and 
Aanderaa Data Instruments. 

The Eco-Safe Ridge Mining project aims to fill 
key knowledge gaps, assess environmental risk 
and identify appropriate mitigation actions in 
connection with subsea mineral extraction. 
The study area is the Arctic Mid-Ocean Ridge, 
where seafloor deposits containing strategic 
metals co-occur with vulnerable habitats such as 
hydrothermal vents and sponge grounds. A timely 
and better understanding of deep-sea ecosystems 
associated with seabed mineral deposits is crucial 
to inform policy and management decisions.
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Social 

Our social responsibility encompasses our 
employees, the supply chain and the communities in 
which we operate. 

EMPLOYEES 
Our goal is to be the employer of choice in our 
sector. As we grow and evolve our strategy, we want 
to maintain our strong ‘Can-Do’ culture while at the 
same time promoting diversity and making sure that 
everyone who works for and with us feels valued and 
included.

 

HUMAN RIGHTS 
All human beings deserve to be treated with dignity 
and respect. We have a zero-tolerance policy against 
any form of forced labour and fully support the right 
to freedom of association and collective bargaining. 

In 2021, DeepOcean became party to the UN Global 
Compact (UNGC). In signing the UNGC, the company 
is committed to supporting and respecting the 
protection of internationally proclaimed human 
rights and to ensuring that we are in no way 
complicit in human rights abuses. 

Our Anti-Slavery and Anti-Human Trafficking Policy 
commits DeepOcean and its third-party associates 
to uphold the provisions of the UK Modern Day 
Slavery Act (2015) and any other applicable Human 
Rights legislation, as may be amended in the future. 
We require all our suppliers and partners to sign our 
Supplier Declaration that confirms their compliance 
with our Anti-Slavery and Anti-Human Trafficking 
Policy. We publish a Modern Slavery and Human 
Trafficking Statement on our website on an annual 
basis. 

Ensuring that all our employees and partners have 
a mechanism for reporting any concerns is a key 
priority. Our Ethics Hotline enables reporters to 
do this anonymously, if they prefer. The service 
is provided by globally-recognised third-party 
specialists. We received no reports of human rights 
abuses in 2021.

Europe 795

Africa 59

Americas 140

Group/Corporate 25

Total onshore 524

Total offshore 495 

Total (all employees) 1 019 

LABOUR RIGHTS 
As a party to the UNGC, we are also committed 
to respecting and supporting labour rights. This 
includes upholding employees’ freedom of 
association and the effective recognition of their 
right to collective bargaining, the eradication 
of all forms of forced and compulsory labour, 
the effective abolition of child labour and 
the elimination of discrimination regarding 
employment and occupation. 

Our Group HR Policy addresses collective 
bargaining, freedom of association, and 
discrimination. Our policy on Equality and Diversity 
also supports the principle of non-discrimination. 
Our Anti-Slavery and Anti-Human Trafficking 
policies address child and forced labour. 

EMPLOYEE TRAINING AND AWARENESS 
The four areas of the UNGC; Human Rights, Labour 
Rights, the Environment and Anti-Corruption, are 
all included in our Code of Conduct. We also offer 
e-learning courses on anti-bribery and corruption, 

and environmental awareness. All DeepOcean 
employees, including temporary and agency 
workers, are required to complete our mandatory 
Code of Conduct e-learning courses as part of their 
onboarding processes. Certificates of completion 
are issued following an online examination. 
Refresher training is required every 12 months.

INVESTING IN OUR PEOPLE 
The work we do is highly skilled and specialised, 
and we invest in our people to ensure that they 
are amongst the most sought-after in the sector. 
We provide leadership and discipline-specific 
development programmes, mentoring and 
coaching, and offer clearly defined paths for career 
advancement. 

In 2021, we launched a new rolling programme for 
leadership training. From 2022, we will be making 
LinkedIn Learning available to everyone in the 
organisation. Sustainability Report 2021
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There is nothing more important than the safety of 
the people who work for and with us. Our HSEQS 
Policy commits us to meeting the goal of zero harm 
to people, assets and the environment, and to 
ensuring that sub-contractors also comply with our 
HSEQS Policy. 

DeepOcean is committed to ensuring that all its 
employees are competent, fully qualified and 
experienced, and that they are provided with the 
information they need to perform their jobs safely 
and efficiently. Our competence management 
procedure aims to promote a safe and efficient 
workplace, and applies to all permanent onshore 
employees. 

Our safety performance in 2021 was very strong. Two 
key indicators – Lost-Time Incident Frequency and 
Total Recordable Incident Frequency – achieved 
five-year lows. 

SAFETY TRAINING 
Our annual HSEQS Qualification Programme is 
designed to verify that all employees and crews 
who support our operations have been adequately 
inducted and made aware of DeepOcean’s safe 
systems of work, how HSEQS issues are managed, 
and the roles they play in the workplace. 

The programme is delivered via a training portal 
with an online certificate of completion awarded 
following an examination. Topics include a review of 
HSEQS performance, safe systems of work, expected 
behaviour and life-saving rules. The first module 
encompasses people (employees, clients and third-
party providers) in support of shoreside operations 
such as mobilisation/demobilisation. The second 
module addresses people (employees, clients, third 
party providers and marine crews) sailing on vessels 
supporting offshore operations. 

The training portal offers numerous HSEQS-specific 
courses that are assigned to employees based on 
their discipline needs. For example, ROV technicians 
may take the ‘High Voltage’ course, etc. 

SAFETY LEADERSHIP TRAINING 
In 2021, we reviewed and updated our safety 
leadership training. As part of this review, we took 
the opportunity to include an environmental 
sustainability module with the aim of ensuring 
that all levels of the organisation understood the 
importance of our sustainability strategy and how 
they could contribute. The new training module 
brings together all the elements of HSEQS in the 
context of our corporate business strategy, while at 
the same time focusing on individual responsibility. 
All management levels within the company will 
undergo this new safety leadership training during 
2022. 

SAFETY LEADERSHIP VISITS 
At DeepOcean, we believe it is important that 
managers are present and are seen to be present 

in the field. Site visits help managers to understand 
operational conditions and challenges from their 
colleagues’ perspective, while also providing an 
opportunity for feedback and discussion on issues of 
learning and improvement. 

The Group KPI for Senior Management is four site 
visits per year per senior manager to vessels or 
onshore worksites. Travel restrictions linked to the 
Covid-19 pandemic meant that it was not possible to 
carry out many of these visits during 2021. However, 
with the easing of restrictions in 2022, pre-pandemic 
frequencies of visits are expected to return by year-
end.

COVID-19 
The Covid-19 pandemic created challenges for 
our operations in every region throughout 2021. 
Nevertheless, our onshore and offshore teams 
succeeded in co-creating a Covid-19 Mitigation 
Plan that adapted operations to the evolving 
pandemic. Despite the fact that some colleagues 
contracted Covid-19 both onshore and offshore, 

our management teams have reacted swiftly and 
controlled prevailing situations in accordance with 
our established mitigation plans. 

Mitigation measures have evolved throughout 
the pandemic in response to new information, 
technology and testing capabilities, and always in 
consultation with on- and offshore management 
teams, and key external stakeholders. Information 
and pre-boarding declarations were digitalised at an 
early stage, and status reports published on a weekly 
basis to ensure that employees were informed and 
prepared.

Safety 

5-Year Lost Time Incident Frequency Rate 5-Year Total Recordable Incident Frequency Rate
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A total of 2,540 people (comprising 
both DeepOcean and relevant third-
party personnel) completed in-house 
HSEQS qualification training during 
2021.
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Inclusion and 
diversity  

At DeepOcean, we believe that everyone should be 
treated equally. We appreciate cultural, academic, 
and geographical diversity and strive continuously 
to achieve it. We also place strong emphasis on 
gender equality, although we fully accept that 
we have more work to do to attract more female 
employees to our business, especially offshore. 

In 2021, we were pleased to welcome Colette Cohen 
to the Board. Colette is an active champion for the 
transition of the oil and gas industry to a net-zero 
future and is a committed role model for women 
in industry. Colette is currently the Commissioner 
for the Just Transition Commission for Scotland, and 
is an ambassador for POWERful Women (PfW), a 
professional initiative aimed at advancing gender 
diversity in the energy sector. Colette is also chair of 
DeepOcean’s HSEQS Committee. 
 

“Colette’s appointment will, we are sure, 
inspire more women within the organisation 
to grow and develop their careers at 
DeepOcean, while also attracting new 
talent.”

-Jo Lunder, Chair of the Board of Directors

EMPLOYEE ENGAGEMENT 
An understanding of how our employees feel about 
working for DeepOcean helps us to shape and steer 
our policies and strategy. In 2021, we conducted our 
first employee engagement survey.

The survey contained 31 questions, covering 
topics such as leadership, strategy, culture, and 
sense of belonging. Our core survey metric is the 
employee Net Promoter Score (eNPS), which is 
calculated by asking our employees ‘How likely is 
it that you would recommend DeepOcean as an 
employer?’. Employees respond by choosing on a 
scale from 0 to 10. Those that choose 6 and lower 
are called detractors, while those that choose 9 or 
10 are promoters. The Net Promoter Score is the 
percentage of promoters minus the percentage of 
detractors.

of our onshore new hires are 
female. Our goal is to achieve 
50%.

40%

FEMALE MALE

All employees 14.71% 85.29%

Onshore 25.37% 74.63%

Offshore 4.95% 95.05%

JUNE 
2021

DECEMBER 
2021

Participation 48% 68%

Net Promoter 
Score (NPS) 

3 9   

Our NPS improved during 2021, and participation 
in the survey also increased. Going forward, we will 
be running the survey twice a year with the aim of 
closely monitoring employee feedback. Actions 
implemented as a result of this feedback are 
routinely shared with all employees. 

RESPONSIBLE SUPPLY CHAIN 
DeepOcean seeks to work with organisations 
that share and respect our values. Our supply 
chain relationships are characterised by honesty, 
integrity, collaboration and innovation. We expect 
our subcontractors and suppliers to operate to the 
highest moral, ethical and legal standards, and we 
require all our partners to adhere to our Business 
Conduct and Ethics Policy. 

With the exception of companies in low-risk service 
sectors such as hotel chains and legal services, we 
ask all our suppliers to complete a pre-qualification 
questionnaire and sign our Supplier CSR Declaration 

form which commits the signatory to maintaining 
the highest standards of Corporate and Social 
Responsibility. 

In 2021, we updated our Procurement Management 
procedure to include a section about Sustainable 
Procurement and appended a pre-purchase 
checklist for use by our procurement teams. In 
2022, this will be incorporated into our procedures, 
together with updates to our pre-qualification 
questionnaire.

RE-USE TO REDUCE WASTE 
Since 2020, the use of a Rigging Pool for lifting 
equipment has been helping DeepOcean to reduce 
the amount of equipment scrapped at the end of 
projects. All lifting equipment is required to have a 
safety certificate. Once demobilized from a vessel, 
the equipment is checked, re-certified and stored 
securely in a third-party facility, ready for the next 
project.
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Supporting 
communities 

We encourage our employees to take part in 
activities that have a positive impact on people, the 
planet and society at large. 

SUPPORTING COMMUNITIES IN AFRICA 
DeepOcean is expanding its presence in Africa, with 
core operations that support social and community 
activities in Ghana, Equatorial Guinea and Congo. 
To date, DeepOcean has undertaken small-scale 
community projects such as the creation of a park 
area for an island community in Equatorial Guinea, 
as well as beach clean-ups in Congo and Ghana. 
Unfortunately, Covid-19 restrictions disrupted our 
community initiative plans during 2021.

In 2022, DeepOcean will be rolling out several 
initiatives, including support for a rural school in 
Congo and the sponsoring of a project to build 
more wells in Ghana. We will also be supporting a 
cancer charity in Ghana and investigating similar 
opportunities in Equatorial Guinea. Further beach 
clean-ups supported by local teams and office 
locations are also planned.

 
 

 
 DeepOcean employees in Haugesund

DeepOcean employees in Sete, France, help the local community 
to clean the shoreline.
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UN Global 
Compact  

PRINCIPLE PRINCIPLES KEY ACTIONS IN 2021 MEASURE OF OUTCOMES

Human Rights Principle 1: Businesses should 
support and respect the protection 
of internationally proclaimed human 
rights. 

Principle 2: To make sure that such 
businesses are not complicit in human 
rights abuses.

Our Anti-Slavery and Anti-Human Trafficking Policy commits DeepOcean and its 
third parties to uphold the provisions of the UK Modern Day Slavery Act (2015) 
and any other applicable human rights legislation.

A Supplier Declaration must be signed by third parties to confirm compliance 
with the Anti-Slavery and Anti-Human Trafficking Policy. 

An Ethics Hotline to enable the reporting of concerns is being promoted to all 
employees and partners. 

No human rights abuses have been 
reported linked to DeepOcean 
operations since 2009.

Labour rights Principle 3: Businesses should uphold 
freedom of association and effectively 
recognise the right to collective 
bargaining.  

Principle 4: The eradication of all forms 
of forced and compulsory labour.  

Principle 5: The effective abolition of 
child labour.

Principle 6: The elimination of 
discrimination in respect of 
employment and occupation.  

The Group HR Procedure and our Anti-Slavery and Anti-Human Trafficking Policy 
both address child and forced labour. 

The Group HR Procedure addresses collective bargaining, freedom of association 
and discrimination. 

The Equality and Diversity Policy supports equality and non-discrimination for 
both employees and third parties. 

Supplier Declaration 

E-learning courses (Code of Conduct and CSR)

Gender per department and offshore/
onshore, age group per department. 

Globally, 44% of employees are covered 
by collective bargaining agreements. 
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PRINCIPLE PRINCIPLES KEY ACTIONS IN 2021 MEASURE OF OUTCOMES

Environment Principle 7: Businesses should 
support a precautionary approach to 
environmental challenges. 

Principle 8: They should undertake 
initiatives to promote greater 
environmental responsibility. 

Principle 9: They should encourage 
the development and diffusion of 
environmentally friendly technologies. 

Acquisition of a majority stake in ADEPTH Minerals as a contribution to the 
energy transition. 

Environment included as a topic in leadership training. 

Carbon Intensity Indicator (CII) reduced by 12% in 2021. 

Two vessels in our fleet retrofitted with battery packs. 

Formation of the Windstaller Alliance with Aker Solutions and Solstad Offshore 
to tender for offshore renewables contracts. 

Joined a consortium investigating the feasibility of converting Solstad’s Norman 
Ocean vessel to run on LOHC (Liquid Organic Hydrogen Carrier). 

Continued use of our Remote Operation Centres to carry out offshore 
operations from land. 

Environmental management system maintained its ISO 14001 certification. 
Awarded ISO 50001 certification for our energy management system. 

Staff training on environmental topics via e-learning and webinars. 86% 
completion rate in 2021. 

Material contributor as author and promoter of the IMCA recommended code of 
practice on environmental sustainability. 

Scope 1 and Scope 2 greenhouse gas 
emissions. 

Commitment to meet the targets set out 
in the Paris Agreement. 

Achievement of a 45% reduction in the 
Carbon Intensity Indicator from 2020 to 
2030

 

Anti-corruption Principle 10: Businesses should work 
to prevent corruption in all its forms, 
including extortion and bribery

Business Conduct and Ethics Policy. 

Anti-Bribery and Anti-Corruption Policy commits DeepOcean and third parties 
to comply with the provisions of applicable anti-corruption laws, including the 
OECD Convention on Combating Bribery of Foreign Officials in International 
Business Transactions. 

Supplier Declaration to be signed by third parties, confirming compliance with 
international laws and regulations regarding bribery and corruption;
to refrain from involvement in bribery, improper benefits and conflicts of 
interest. 

E-learning courses (Code of Conduct, Corporate Social Responsibility). 
Anti-bribery and corruption programme for all line managers and 
members of the finance team, including annual refresher courses.

No reported instances of corruption or 
bribery in 2021.
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GENERAL GRI DISCLOSURES PAGE COMMENT

Organisational Profile

102-1 Name of the organisation DeepOcean 

102-2 Activities, brands, products and services 4

102-3 Location of headquarters Oslo, Norway 

102-4 Location of operations 5

102-5 Ownership and legal form 29

102-6 Markets served 5

102-7 Scale of the organisation  4

102-8 Information on employees and other 
workers

21, 23

102-9 Supply chain 23

102-11 Precautionary principle approach 26

102-13 Membership of associations 14

Strategy

102-14 Statement from the senior decision-
makers

3

Ethics and integrity

102-16 Values, principles, standards and norms 
of behaviour

6

102-17 Mechanisms for advice and concerns 
about ethics

12, 21

Governance

102-18 Governance structure 9

102-19 Delegating authority 9

102-20 Executive-level responsibility for 
economic, environmental, and social 
topics 

9

102-21 Consulting stakeholders on economic, 
environmental, and social topics 

10

GENERAL GRI DISCLOSURES PAGE COMMENT

102-22 Composition of the highest governance 
body and its committees 

9

Stakeholder engagement

102-40 List of stakeholder groups 10

102-41 Collective bargaining agreements Globally, 44.20% of employees 
covered by collective 
bargaining agreements.

102-43 Approach to stakeholder engagement 10

Reporting practice

102-46 Defining report content and topic 
boundaries

29

102-47 List of material topics 11

102-50 Reporting period Calendar year 2021 

102-52 Reporting cycle Annual

GRI index  
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GENERAL GRI DISCLOSURES PAGE COMMENT

102-53 Contact point for questions regarding 
the report

29

102-54 Claims of reporting in accordance with 
the GRI Standards

29 DeepOcean has applied the 
underlying principles set out 
in the GRI standards. However, 
some disclosures may not 
fully comply with all reporting 
requirements.

Topic-specific disclosures

Anti-bribery and corruption

GRI 205: Anti-corruption

205-1 Operations assessed for risks related to 
corruption

9, 11

205-2 Communication and training regarding 
anti-corruption policies and procedures

12, 21

GRI 206: Anti-competitive behaviour

206-1 Number of legal actions pending 
or completed during the reporting 
period regarding anti-competitive 
behaviour and violations of anti-trust 
and monopoly legislation in which the 
organisation has been identified as a 
participant.

No legal actions

Climate change

GRI 302: Energy consumption

302-3 Energy intensity 15

GRI 304: Biodiversity

304-1 Operational sites owned, leased, 
managed in, or adjacent to, protected 
areas and areas of high biodiversity 
value outside protected areas 

20

304-2 Significant impacts of activities, 
products and services on biodiversity 

20

GENERAL GRI DISCLOSURES PAGE COMMENT

GRI 305: Emissions

305-1 Direct (Scope 1 ) GHG emissions 15

305-2 Energy indirect (Scope 2) GHG 
emissions

15

GRI 306: Effluents and waste 

306-3 Significant spills 19

306-5 Water bodies affected by water 
discharges and/or runoff

19

GRI 307: Environmental Compliance

307-1 Non-compliance with environmental 
laws and regulations 

None
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SCOPE
This report covers relevant and significant 
ESG issues for the calendar year 1 January to 
31 December 2021. It gives an overview of our 
performance in these areas and complements the 
information provided on our website, which focuses 
primarily on our business activities. 

Statements made in this report are correct at the 
date of publication (23.06.2022). 

We have used the Global Reporting Initiative (GRI) 
standards as a guide for our sustainability work and 
the framing of our reporting principles. 

We receive recommendations from our advisers 
regarding our sustainability activities and reporting. 
We also routinely analyse global trends, take part in 

multiple industry initiatives, and assess the activities 
of our competitors. This ensures that we are fully 
aware of, and updated on, key ESG issues. 

The report is based on a range of inputs from our 
stakeholders, and focuses on the ESG topics that 
we consider most important to our business and 
wider society.

BOUNDARY SETTING 
Entities included in this report’s performance 
data are limited to those companies that come 
under the umbrella of DeepOcean Group Holding 
AS, which is a Norwegian private limited liability 
company (Bus. Ent. no. NO 896 696 262). 

DATA QUALITY ASSURANCE 
In gathering information about our sustainability 

performance, we have applied the widely used 
principles of balance, clarity, accuracy, reliability, 
timeliness, and comparability.

BALANCE 
We are committed to communicating honestly 
and openly about both the positive and negative 
aspects of our performance. Our aim is to provide 
our stakeholders with sufficient information 
to come to their own conclusions regarding 
DeepOcean’s performance.

CLARITY 
We strive to make our sustainability reporting easily 
accessible to all readers, and welcome feedback at 
all times about the way we communicate our key 
issues. 

ACCURACY AND RELIABILITY 
We use an online platform to provide regular 
reports of our ESG performance to our owners, 
Triton Partners, and report to the Board via 
presentations and information packs. We check 
the accuracy of ESG reporting by means of 
periodic calls and meetings with our responsible 
business units and departments. DeepOcean’s 
ESG governance team engages in discussions of 
ESG progress in general, and in challenging shared 
performance data. 

The information in this report should not be used 
as a basis for investment or related decisions.

About this 
report

CONTACT DETAILS

DeepOcean Group Holding AS 
Henrik Ibsensgate 4 0255 Oslo Norway 
(+47) 22 76 06 00 
post@deepoceangroup.com 
www.deepoceangroup.com

[Reproduce copyright statement and/or 
disclaimer, if any, from the Annual Report.]
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