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This comprehensive employment guide is intended to provide 
you with detailed information on the employment processes 
and other relevant data for hiring full-time employees and 
contractors in Bangladesh.


Skuad Welcomes You to 
Bangladesh!


Since there are frequent changes to annual statistics and employment laws, we suggest you 
take notes of the time stamps documented in this guide.



Bangladesh, officially the People's Republic of Bangladesh, is a country in 
South Asia. It is the  in the world and is 
among the most densely populated countries in the world. 

eighth-most populous country

The Gross Domestic Product (GDP) 
in Bangladesh was worth 

 in 2021 and is 
expected to reach USD 400.00 
Billion by the end of 2022, 
according to Trading Economics 
global macro models and analysts 
expectations. 


USD 
416.26 Billion

8th most populous 
country with GDP

$416.26 Billion 

Bangladesh, which is in the top 40 
global economies, is a hub of some 
of the world’s best-in-class talent. 

Because of its political and economic 
stability, bustling cities, enormous 
workforce, inexpensive labor costs, 
and growing economy, Bangladesh is 
an ideal destination for international 
business expansion. 


Therefore, hiring compliantly in 
Bangladesh is vital for any 
organization planning to tap into the 
vast talent pool.


Get deep insight into what is 
required to hire and build a 
team in Bangladesh in this 
guide.
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https://en.wikipedia.org/wiki/List_of_countries_and_dependencies_by_population
https://tradingeconomics.com/bangladesh/gdp
https://tradingeconomics.com/bangladesh/gdp


Bangladesh at a Glance
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Capital
Dhaka

Official Language

Bengali


Estimated Population

164.7 Million

Financial Details (2022)

Currency

Bangladeshi 
Taka (BDT)

GDP

8.2% (2020)


Income Tax

0- 25 %

Employment Details (2022)

Work Hours
48 hours

/week

Holidays

21 holidays  
(annually)

Salary Cycle

Monthly

13th-Month Pay

Required
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89% of the population are Bengalis and the country ranks as the 
third-largest Muslim-majority country globally.

As of Article 17 of the Bangladesh Constitution, all children are 
entitled to receive compulsory and free education.

Significant industries in Bangladesh that contribute to 
Bangladesh’s GDP include textile and ready-made garment 
industries, the manufacturing sector, the pharmaceutical 
industry, shipbuilding, and the ceramics industry.
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Good to Know...



As the top 40 global economies and the eighth-most populous country in the 
world, Bangladesh is an excellent choice for global employers to expand into 
and build a team.


Employer Payroll Tax

Although Bangladesh has 
a social security system 
that supports pensioners 
and the disabled, neither 
employers nor employees 
are required to make any 
contributions to it.

Work Hours

The standard work week is 
capped at 48 hours with 
an eight-hour workday. 
Overtime is capped at two 
hours a day or 12 hours in 
any week and paid at 
double the wage rate.

Employee Income Tax

Personal Income tax 0- 25 %



Salary Cycle

Monthly (no specific provision)

Max Over Time Allowed

Workers must not work more 
than 60 hours in total in any 
given week, and their average 
weekly hours over a whole 
year must not exceed 56.

Probation Period

The probation period is 
capped at six months and 
both parties can terminate 
an employment contract.
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2

Everything You  
Need to Know About Hiring 
Employees in Bangladesh
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Leave Policies

Public Holidays

Although Bangladesh has 21 
days of national holidays 
each year, employees are 
only entitled to take 11 of 
them off as paid holidays, 
and it is the employer’s 
choice as to which ones. 
However, employees who are 
then required to work on one 
of their designated holiday 
days must be compensated 
by two additional days off at 
another time.


Sick Leave 

Sick leave entitlement is 14 
days per year on full pay, but 
requires a medical certificate.


Maternity Leave 

Maternity leave entitlement is 
16 weeks on full pay, eight 
weeks on either side of the 
birth.


Paternity Leave

There is no entitlement for 
paternity leave.



Overtime Pay

Overtime is paid at double 
the rate of the employee’s 
total income, taking extras 
like housing and medical 
payments into account. 
The formula to work out 
the hourly rate is to take 
the monthly total income 
and divide it by 208 (i.e. 
26 eight-hour days). This 
calculates the hourly rate 
which should then be 
doubled to reach the 
overtime rate.

13th Month Pay

Employees receive a festival 
bonus after a year of service. 
They are entitled to two 
festival bonuses each year 
which should not be less than 
the basic salary.



August 2022 //    Guide to hiring compliantly in Bangladesh   //   Hiring in Bangladesh 8

Severance Pay

Employees can be 
terminated for either 
physical or mental ailments 
(including chronic health 
issues) but must be paid 30 
days of wages for each year 
worked at the company. If 
they are terminated without 
notice, workers typically 
receive one month’s salary 
in addition to 30 days of 
wages for every year 
worked.

Other information

Fixed-term contracts are not 
allowed, but the employer can 
terminate a contract after a 
specified period if both parties 
agree. Employees without a 
fixed arrangement are hired on 
a casual contract.

Temporary contracts can be 
used for employees working on 
projects for a time-limited 
period. Probationary contracts 
can be used for employees' 
hired to fulfil the role of a 
permanent vacancy and who 
haven’t yet completed their 
probation period.

Employees who are trainees 
can be hired on an apprentice 
contract and are paid an 
allowance during this period.

Employees who are hired to 
cover a temporarily absent 
employee are hired on a so-
called Badli contract.

Permanent contracts are for 
those who successfully 
complete their probation 
period.


Termination

Employees can be terminated 
for medical reasons. They must 
receive 30 days of pay if they 
have a year of service.

Employees can be terminated 
for misconduct without notice 
or severance pay, or 
alternatively, demoted, blocked 
from a promotion for a year, 
fined or warned.

Employers can terminate 
employees without cause if they 
provide written notice of 120 
days for monthly paid workers or 
60 days for other workers. The 
employer can pay 
compensation in lieu of notice.
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2.1 Employment Laws
Bangladesh employment law or federal labor law is regulated by the Labor Act, 
2006, and the 2015 Labor Rules. Conducting your hiring process in Bangladesh 
as per the provisions of the employment Law is very important to ensure that 
you are free from legal complications. 

While navigating these laws can be challenging and complex for global 
organizations planning to hire Bangladeshi employees, Skuad’s global 
employment and payroll platform can enable you to navigate through the 
complex employment legal landscape and help you hire and onboard 
compliantly in Bangladesh.


Employment Laws Key Points

Bangladesh Labor Act, 

2006

The 2006 Labour Act states the daily and weekly basis of 

working hours along with the overtime hours and their 

payment.

https://www.ilo.org/dyn/travail/docs/352/A%20Handbook%20on%20the%20Bangladesh%20Labour%20Act%202006.pdf
https://www.ilo.org/dyn/travail/docs/352/A%20Handbook%20on%20the%20Bangladesh%20Labour%20Act%202006.pdf
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2.2 Benefits
The social security pension benefits in Bangladesh are funded by the 
government, rather than through employer and employee contributions. 

Health Insurance

In Bangladesh, the healthcare system is diverse 
and often poorly regulated. Healthcare consists of 
four main types of institutions

 NGO
 Government institution
 Global Agencie
 Private Companies
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2.3 Termination
The employee or the employer holds power to terminate the contract 
according to the Labor Act of 2006. The Act provides 5 different procedures to 
terminate employment: 

Termination with notice, Dismissal, Discharge, Layoff and Retrenchment.



Conditions for Termination

 Employees can be terminated for medical 
reasons. They must receive 30 days of pay if 
they have a year of service

 Employees can be terminated for misconduct 
without notice or severance pay, or 
alternatively, demoted, blocked from a 
promotion for a year, fined or warned

 Employers can terminate employees without 
cause if they provide written notice of 120 days 
for monthly paid workers or 60 days for other 
workers. The employer can pay compensation 
in lieu of notice.

Notice Period

The employer is responsible for putting out a notice 
120 days before termination for rated monthly 
employees and 60 days for other employees. The 
worker is also entitled to one month’s pay upon 
termination for every year of service.

Severance

Employees can be terminated for either physical or 
mental ailments (including chronic health issues) but 
must be paid 30 days of wages for each year worked 
at the company. If they are terminated without 
notice, workers typically receive one month’s salary in 
addition to 30 days of wages for every year worked.
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2.4 Payments and Taxes
To regulate earnings and oversee tax collection in Bangladesh, you must have 
a clear understanding of the rules and regulations. As an international 
organization, it is important to know and follow the country's laws like taxes on 
income, taxes on business, security taxes and more. 

Minimum Wage Requirements

There is no minimum wage by Law in Bangladesh.

Bonuses

Employees receive a festival bonus after a year of 
service. They are entitled to two festival bonuses 
each year which should not be less than the basic 
salary.

Individual Income tax
The income tax slab is as follows, in Bangladesh Taka

Gross Annual Income Tax Rate (%)

0 to 2,50,000 Nil

2,50,001- to 6,50,000 10

650,001 - 1,150,000 15

1,150,001 - 1,750,000 20

1,750,001 - 4,750,000 25

4,750,001 and above 30
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2.5 Leave Policy and Holidays 
Leave Policy

Maternity and Paternity Leave

Female employees receive eight weeks of fully paid 
maternity leave before and after the birth. They will 
only be eligible for unpaid maternity leave if they 
been with an employer for fewer than six months, or 
if they already have two children.

Sick Leave

Employees receive 14 days of sick leave per year 
after a year of service, except for newspaper 
employees. The employee must present a medical 
certificate to receive sick leave, and employees 
cannot carry over the remaining sick leave to the 
following year.

Annual Leave Accrual Entitlement

Every employee has the right to claim annual leave 
after completing one year’s service in an 
establishment. The leaves are counted at the rate 
of one day for every 18 working days.

Casual Leave

Paid leave of 10 days for every worker in a calendar 
year, and such leave shall not be accumulated and 
carried forward to the succeeding year.
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Public Holidays
The public holidays in Bangladesh are as follows:

January 1 New Year’s Day

February 21 Language Matyrs’ Day

March 17 Sheikh Mujibur Rahman's birthday

March 26 Independence Day

April 14 Bengali New Year

May 1 May Day

May 7 Jumaltah Bidah

May 13 -15 Eid ul Fitr 

May 26 Buddha Purnima 

July 20 - 22 Eid-ul-Azha

August 15 National Mourning Day

August 19 Ashura

August 30 Janmashtami

October 15 Durga Puja

October 19 Milad un Nabi

December 16 Victory Day

December 25 Christmas Day
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January February March April

May June July August

September October November December
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What is an Employer of Record 
and Do You Need One?
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An Employer of Record platform 
enables organizations of all sizes to 
legally and compliantly hire 
employees and contractors without 
setting up an entity or a subsidiary 
in Bangladesh. 

The Employer of Record acts as the 
legal employer on behalf of the 
organization and handles the legal 
risks and responsibilities, thereby 
shielding the organization from 
potential fines and lawsuits.


Employer of Record services in 
Bangladesh include 

Hiring and onboarding talent 

Managing payroll services


Drafting compliant contracts

Providing comprehensive benefits

Ensuring compliance with the 
Bangladesh employment laws and 
tax regulations

If the services listed above fit into 
your organization's requirements, 
then you need an Employer of 
Record service like Skuad. 
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Skuad’s global employment and payroll platform allows for a cost-saving, 
faster-paced, and overall smoother approach to an organization’s expansion 
without the need for establishing a new entity to take care of all the employee 
management processes.


To know more about Skuad,  today.book a demo

https://www.skuad.io/demo
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Write a Precise Job Description

Begin your search for an independent 
contractor with a clear job description 
that specifies the expertise you’re 
looking for in an ideal candidate, 
along with the pay scale to drive more 
potential applicants.

Written Contractor 
Agreement

In Bangladesh, legally, it is required to 
put a written contract in the local 
language that outlines the basic 
terms of the contract, expectations, 
deliverables, schedules, etc., in 
compliance with the local labour laws 
in Bangladesh. It’s advisable to 
include the worker’s position, 
compensation in Bangladeshi taka, 
tax and contract duration in the 
agreement.

Employee Misclassification

When hiring contractors, complying 
with clauses, schedules and 
deliverables are essential to creating 
an equitable work environment. Since 
Bangladesh handles contractors 
differently from full-time employees, 
companies are advised to properly 
categorize a contractor. 
Misclassification can result in 
expensive fines, penalties, FICA 
contributions, up to a year in prison, 
and even lawsuits.

Payment for Services

Employers must ensure that the 
independent contractors hired are 
paid accurately and on time to avoid 
legal penalties. Automate and set up 
a payment plan for your contractors to 
avoid delays. Keep track of invoices 
and contractor payments to avoid 
audits.

4

Checklist for  
Hiring Independent 
Contractors in Bangladesh
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Tax Concerns and Procedures

Residents independent contractors 
must pay taxes on their global 
earnings. Non-resident independent 
contractors must pay taxes on income 
earned in Bangladesh. Non-residents, 
other than Bangladeshi non-residents 
are subject to a flat rate of 30% on 
total taxable income.

Benefits

 Independent contractors are not 
entitled to any statutory benefits, 
such as minimum wage, 13th-month 
pay, holiday and annual leave 
entitlements, paid vacations, 
maternity and paternity leaves, hourly 
protections, health insurance, 
retirement benefits, or overtime for 
extra work. Independent contractors 
must attend to their own Social 
Security obligations.


Flexibility to Work

Contractors can set their working 
hours without being subjected to a 
timetable. Also, an independent 
contractor can work for one or 
multiple companies simultaneously 
unless otherwise discussed and 
mentioned in the agreement, 
negotiate their pay scale, and 
decide how a job gets done.
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Learn how  can help 

you build your  

on one unified platform

Skuad
global team

Skuad is a fast-growing global employment and payroll platform, 
enabling companies like yours to employ and pay exceptional talent 
anywhere in the world, seamlessly and compliantly. Our vision is to 
elevate lives by democratizing talent and opportunities globally. 

To learn more about Skuad’s platform, write to us at: sales@skuad.io 

For more hiring resources:

Global Employment Guide

Hire a Remote Team

Hire Remote Developers

Salary Calculator

Skuad Spot

Case Studies

FAQs

Request a Demo

mailto:sales@skuad.io
https://www.skuad.io/employer-of-record
https://www.skuad.io/hire-remote-team
https://www.skuad.io/hire-remote-developers
https://www.skuad.io/salary-calculator
https://www.skuad.io/blog
https://www.skuad.io/case-study
https://www.skuad.io/faq
https://www.skuad.io/demo

