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Open Enrollment
There is specific window of time each year where you must complete 
your benefits elections. For the 2023 plan year, the Open Enrollment 
period for Padilla is October 31, 2022 – November 11, 2022.

October 31, 2022 –
November 11, 2022

2023 Benefits Guide

Your Open Enrollment Dates

_______________________________________

How to Enroll

All benefits elections are done through the online enrollment 
portal, EASE. 

https://padilla.ease.com

If you have any questions, please contact:

Kim Berndt
Email: kim.berndt@padillaco.com
Phone: 612.455.1772

Katina Shelton
Email: katina.shelton@padillaco.com
Phone: 612.455.1775
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Dependent Care Account (DCA)
Transit and Parking Spending Account
Dental Insurance
Vision Insurance
Basic Life Insurance
Voluntary Life Insurance
Short Term Disability Insurance
Long Term Disability Insurance This document does not replace the certificate booklets or 

Summary Plan Descriptions (SPDs).  The benefits described 
in this document are only summaries; in case of error and 
for all claim adjudication, the Master Contracts will prevail 
Padilla reservices rights to change, amend, terminate, or 
otherwise alter any plan at any time. Please refer to your 
certificates for more details and complete information.

Padilla is proud to offer a comprehensive benefits package for you and 
your family. This program is designed to take great care of you when 
you need it. Make sure to explore your options to make the selections 
that best meet your needs.

_______________________________________

Benefits Offered
This booklet will cover the following employee benefits being 
offered by Padilla.
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All regular, full-time and part-time employees scheduled to work 
30 hours (full-time) and 20 hours (part-time) and their eligible 
dependents are benefit eligible.

Benefits Eligibility

Work requirements

All benefits begin on the first of the month following date of hire 
or coinciding with date of hire.

When your benefits begin

Padilla Benefits Guide

As an employee of Padilla, you may opt-in to annual benefits for you 
and your dependents when you meet certain work requirements.

_______________________________________

Eligible dependents

In addition to the employee, the following dependents are eligible 
to receive benefits:

Employee
Legal Married Spouse
Legal Children
Step-Children
Domestic Partners
Domestic Partner's Children
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Coverage Carrier Phone Website

Medical Blue Cross Blue Shield of MN (866) 873-5943 www.bluecrossmnonline.com

Medicare Resource SGIA (888) 284-3301 www.sgiamedicare.com

Health Savings Account  (HSA) WEX (866) 451-3399 www.wexinc.com

Flexible Spending Account (FSA) WEX (866) 451-3399 www.wexinc.com

Dental Delta Dental of MN (800) 448-3815 www.deltadentalmn.org

Vision EyeMed (866) 939-3633 www.eyemed.com

Basic Life UNUM (866) 679-3054 www.unum.com

Voluntary Life UNUM (866) 679-3054 www.unum.com

Short Term Disability UNUM (866) 679-3054 www.unum.com

Long Term Disability UNUM (866) 679-3054 www.unum.com

Benefits Summary
Padilla provides an array of benefits that can help you enjoy increased well-being, 
deal with an unexpected illness or accident, build and protect your financial security, 
balance your personal and professional life and meet everyday needs. These benefits 
are affordable, comprehensive and competitive.

The table below summarizes the benefits available to eligible employees and their 
dependents. These benefits are described in greater detail in this booklet.

QUESTIONS?

If you have any questions about your benefit 
options, please contact:

Kim Berndt
Email: kim.berndt@padillaco.com
Phone: 612.455.1772
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Key Terms
_______________________________________

Annual deductible
The amount you must pay each year before the plan starts paying a 
portion of medical expenses.  All family members' expenses that 
count toward a health plan deductible accumulate together in the 
aggregate; however, each person also has a limit on their own 
individual accumulated expenses.

_______________________________________

Out-of-pocket maximum
This is the total amount you can pay out of pocket each calendar year 
before the plan pays 100 percent of covered expenses for the rest of 
the calendar year.  Most expenses that meet provider network 
requirements count toward the annual out-of-pocket maximum, 
including expenses paid to the annual deductible, copays and 
coinsurance.

_______________________________________

Copays & Coinsurance
These expenses are your share of cost paid for covered health care 
services.  Copays are a fixed dollar amount and are usually due at the 
time you receive care.  Coinsurance is your share of the allowed 
amount charged for a service and is generally billed to you after the 
health insurance company reconciles the bill with the providers.

_______________________________________

Network
The facilities, providers and suppliers your health insurer or plan has 
contracted with to provide health care services.

_______________________________________

Premium
The amount you pay for your health insurance every month. In 
addition to your premium, you usually have to pay other costs for 
your health care, including a deductible, copayments, and 
coinsurance.

_______________________________________

Preventative care
Preventive care helps detect or prevent serious diseases and medical 
problems before they can become major. Annual check-ups, 
immunizations, and flu shots, as well as certain tests and screenings, 
are a few examples of preventive care. This may also be called routine 
care.

_______________________________________

Embedded 
Embedded plans effectively have two deductibles amounts within 
one plan; single and family. The single deductible is embedded in the 
family deductible, so no one family member can contribute more 
than the single amount toward the family deductible.
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Padilla offers a competitive benefit package that can be shaped and 
molded to fit your needs. This benefits guide, along with additional 
communication and decision-making tools, will help you make the 
best health care choices for you and your family.

If you decide to enroll in benefits through Padilla, some benefits 
will be provided automatically. Other benefits are voluntary or 
require you to make elections. 

Update on health care reform

Effective January 1, 2019, the Tax Cuts and Jobs Act (TJCA) 
repealed the individual mandate to maintain health 
insurance or be responsible for a "shared responsibility 
payment". We hope to keep offering these benefits as a 
valuable part of your total compensation in the future. 
However, because we offer you coverage that satisfies all the 
health reform requirements, you will not qualify for any 
federal assistance to purchase an individual or family policy 
on the open market (the "marketplace").

How to Use this Booklet
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As you go through each section of this booklet you will 
see which  benefits require action on your behalf.



A medical plan is a type of benefit that 
pays all or a portion of eligible medical 
expenses if you or a covered family 
member is ill or injured.

What is a medical plan?

Your medical plan is administered 
through Blue Cross Blue Shield of MN. 

Blue Cross Blue Shield of MN
(866) 873-5943
www.bluecrossmnonline.com

Who is the carrier?

You may choose to enroll in the medical 
plan for you and your dependents, 
including children to age 26. Your plan 
election may be changed once each year at 
annual enrollment time.

Padilla pays a significant portion of your 
total enrolled premium for health 
insurance if you enroll in a plan. The 
amount you contribute, paid pre-tax 
through payroll deductions, is shown at 
the bottom of each plan option. If you 
decide to participate, you must make your 
elections by November 11, 2022.

Do you need to take action?

2023 Benefits Guide

Medical Plan
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Medical Plan
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Understanding the full value of covered benefits allows you to 
take responsibility for maintaining good health and incorporate 
healthy habits into your lifestyle. Some examples include getting 
regular physical examinations, mammograms and 
immunizations. 

Through the plan offered by Padilla, all covered employees and 
dependents are eligible to receive routine wellness services like 
these, at no cost; all copays, coinsurance, and deductibles are 
waived.

The US Preventive Services Task Force maintains a regular  list of 
recommended services that all Affordable Care Act (i.e. Health 
Care Reform) compliant insurance plans should cover at 100% for 
in-network providers. 

The following is a list of common services that are included in the 
plans offered this year.

Covered preventative care services

• Routine Physical Exam

• Well Baby and Child Care

• Well Woman Visits

• Immunizations

• Routine Bone Density Test

• Routine Breast Exam

• Routine Gynecological Exam

• Screening for Gestational Diabetes

• Obesity Screening and Counseling

• Routine Digital Rectal Exam

• Routine Colonoscopy

• Routine Colorectal Cancer Screening

• Routine Prostate Test

• Routine Lab Procedures

• Routine Mammograms

• Routine Pap Smear

• Smoking Cessation Programs

• Health Education/Counseling Services

• Health Counseling for STDs and HIV

• Testing for HPV and HIV

• Screening and Counseling for Domestic Violence

Preventative Care
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$3,000-100% HSA / BCBS MN

In Network Aware Network / BlueCard PPO

Deductibles (Single / Family) – Embedded* – Calendar Year $3,000 Single / $6,000 Family

Out-of-Pocket Max (Single / Family) – Calendar Year $3,000 Single / $6,000 Family

Preventative Care 100% coverage

Primary Care Visit 100% coverage after the deductible

Specialist Visit 100% coverage after the deductible

Virtual Care E-Visit 100% coverage after the deductible

Inpatient & Outpatient 100% coverage after the deductible

Emergency Room 100% coverage after the deductible

Urgent Care 100% coverage after the deductible

Pharmacy / RX (30 Day Supply) 100% coverage after the deductible

Out of Network

Deductibles (Single / Family) – Calendar Year $6,500 Single / $13,000 Family

Coinsurance 50% coverage after the deductible up to the Out-of-Pocket Max

Out-of-Pocket Max (Single / Family) – Calendar Year $12,000 Single / $24,000 Family

Padilla pays a  significant portion of your premium. These are your bi-weekly contributions paid pre-tax through payroll deduction.
Padilla Pays Monthly Your Bi-Weekly Cost

Employee $673.95 $13.85

Employee + 1 $1,418.29 $27.69

Employee + Family $2,162.63 $41.53

Padilla pays a portion of premium for part-time employees. Your medical cost can be found in the EASE enrollment portal.

Medical Plan
Summary of Plan Options

This Guide is only a summary provided for your information. If there is a discrepancy between this Guide and the contract/certificates used for clarification of coverage/rates; the contract/certificates are deemed correct. Padilla reserves the right to 
changed, amend, terminate or otherwise alter any benefit described in this Guide at any time.

Padilla Benefits Guide 10

The following plan is your medical insurance option for the upcoming year.

*Embedded Deductible: The plan begins paying benefits that require cost sharing for the first family member who meets the per-person deductible. 
The family deductible must be met by one or more of the remaining family members and then the plan pays benefits for all covered family members.

Your medical plan is compatible with a Health Savings Account (HSA)

By enrolling in Padilla’s medical plan, you will have the option to open and contribute to an HSA through WEX.               
Refer to the HSA section of this benefits booklet for more information.



_______________________________________

Aware – Minnesota Members

The Aware network includes all Blue Cross Blue Shield-contracted 
providers, including Mayo Clinic Health System. 

To search the Aware network: 
https://findadoctormn.sapphirecareselect.com/?ci=medicare&network
_id=310&geo_location=44.632288,-93.30135&locale=en_us

BlueCard PPO – Out of State Members

The Aware network includes all Blue Cross Blue Shield-contracted 
providers, with access to more than 95 percent of doctors and 96 
percent of hospital nationwide

To search the BlueCard PPO network: 
https://findadoctormn.sapphirecareselect.com/?ci=medicare&network
_id=323&geo_location=44.632288,-93.30135&locale=en_us

Blue Cross Blue Shield Of MN Networks
Medical Plan
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_______________________________________

Blue Cross Blue Shield Of MN Networks
Medical Plan
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_______________________________________

Omada

An online program that can help you lose weight, feel great and 
lower risk for type 2 diabetes and heart disease through one-on-
one guidance from a professional health coach and interactive 
tools. Omada combines science and support to help you develop 
healthy habits that last. You get personal support and interactive 
tools to get and keep you motivated:

• One on one guidance from a professional health coach

• A welcome kit with a wireless smart scale and other tools to 
track your progress

• An online peer group for motivation from people who get it

• Interactive weekly lessons on nutrition, fitness, sleep and stress

• On-the-go convenience with a mobile app

• And more

This program is available at no cost to you and adult family 
members if you qualify.  

Visit omadahealth.com/bcbsmn

_______________________________________

Sharecare

The new Fitness Incentive Program counts all your physical activity 
towards your reward…not just your gym workout. Just meet the 
required level of activity and earn a $20 Marketplace reward. It's that 
simple.

Earning your reward: Track 7,500 steps per day for at 21 days of the 
month. Prefer yoga or swimming? That counts too. Just track the 
number of minutes you're active and convert it into steps using the 
enclosed chart. Even shoveling counts!

_______________________________________

Learn To Live

Mental health struggles are more common than cancer, diabetes, and 
heart disease and yet three out of four people don't get the help they 
need. Now there's an easy way to get it, in the privacy of your own 
home. To get started, visit learntolive.com/partners and use code 
Blue4.

Blue Cross Blue Shield Of MN Value Ads
Medical Plan
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Blue Cross Blue Shield Of MN 
Virtual Care

Medical Plan
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_______________________________________

Doctor on Demand (Video Chat)

Board-certified doctors are available 24/7, 365 days a year to treat many common medical conditions. You can also schedule next-
day appointments to see licensed psychologists and psychiatrists between 7 a.m. and 10 p.m., local time.

Visit doctorondemand.com/bluecrossmn to get started!

Medical Plan



_______________________________________

Blue Cross Blue Shield
Sharecare

Medical Plan

15Padilla Benefits Guide



Medicare Resource
Available to Employees & Family Members at No Cost
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A health savings account (HSA) is a 
health care account and savings account 
in one. The main purpose of this account 
is to offset the cost of a qualifying high 
deductible health plan (HDHP) and 
provide savings for your out-of-pocket 
eligible health care expenses – those you 
and your tax dependents may have now, 
in the future, and during your retirement.

An HSA is a "portable" account. You own 
your HSA. It's included in your employee 
benefits package, but after you set up 
your account, it's yours to keep, even if 
you change jobs or retire.

Your HSA is administered by WEX.

WEX
(866) 451-3399
www.wexinc.com

You are eligible for an HSA via your health 
plan. If you already have an HSA account 
with WEX through Padilla, your account will 
remain active. You will be able to update your 
contributions for 2023 in Ease. If you are new 
to the HSA plan through WEX, an account 
will be created for you if you elect to begin 
contributing to the HSA. If you decide to 
participate in an HSA or need to make a new 
election amount, you must make your 
elections by November 11, 2022.

Note: you do not need a qualifying event to 
adjust your HSA contributions mid-year.

.

2023 Benefits Guide

Health Savings Account (HSA)
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What is an HSA? Who is the administrator? Do you need to take action?



HSA
Overview & Details

HSAs benefit everyone who is eligible to have this account – single individuals, 
families, and soon-to-be retirees. You save money on taxes in three ways:

Tax-Free 
Deposits

Setting aside pre-tax dollars into your HSA you pay fewer taxes and increase your 
take-home pay by your tax savings.  You save money on eligible expenses that you are 
paying for out of your pocket.  The amount you save depends on your tax bracket.  For 
example, if you are in the 30 percent tax bracket, you can save $30 on every $100 
spent on eligible health care expenses.

HSA funds roll over from year to year and accumulate in your account. There is no 
"use-it-or-lose-it" rule with HSAs, and you decide how and when to use your HSA 
funds, which can be used for eligible expenses you have now, in the future, or during 
retirement. Additionally, when you have a certain balance in your HSA, investment 
opportunities are available.

2023 HSA Contribution Limits
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The money you contribute to your HSA isn't 
taxed (up to the IRS annual limit)

Tax-Free 
Earnings

Your interest and any investment earnings 
grow tax-free

Tax-Free 
Withdrawals

Money used toward eligible health care 
expenses isn't taxed – now or in the future

Single Coverage: $3,850

Family Coverage: $7,750



HSA
Eligible Expenses
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The qualified medical expenses that can be reimbursed by an HSA on a tax-free basis are limited to expenses for medical care (as defined in the 
federal tax code) for the HSA owner and their spouse and dependents, to the extent those expenses are not reimbursed by the high deductible 
health plan or any other source.

The federal tax code defines medical care expenses as amounts paid for the diagnosis, cure, mitigation or treatment of a disease, and

for treatments affecting any part or function of the body. The expenses must be primarily to alleviate a physical or mental defect or illness.

The products and services listed below are examples of medical expenses that may be eligible for payment under your HSA on a tax-free basis. 
This list is not exhaustive; additional expenses may qualify as medical expenses, and the items listed below are subject to change. Visit the IRS 
website for a list of eligible expenses: https://www.irs.gov/pub/irs-pdf/p502.pdf

Dental treatment (not including teeth whitening)
Eye exam
Eye glasses
Eye surgery
Contact lenses
Chiropractor
Hearing aides
Medications
Breast pumps and supplies
Artificial teeth
Body scan
Bandages
Diagnostic devices
Hospital services
Laboratory fees
Nursing services
Operations
Surgery

Optometrist
Stop-smoking programs
Transplants
X-Rays
Wheelchair
Weight-loss program if it’s a treatment for a specific disease
Psychologist
Lactation expenses
Fertility enhancement (for example, in vitro fertilization or surgery)
Drug addiction treatment
Breast reconstruction surgery following mastectomy
Ambulance
Acupuncture
Osteopath
Pregnancy test kit
Premiums for COBRA continuation coverage

…..and more! 

https://www.irs.gov/pub/irs-pdf/p502.pdf


A flexible spending account (FSA) allows 
an employee to fund qualified expenses 
with pre-tax dollars deducted from the 
employee's paychecks. The employee can 
receive cash reimbursement up to the 
total value of the account for covered 
expenses incurred during the benefit plan 
year. Covered expenses include 

Your DCA, Transit & Parking FSA is 
administered by WEX.

WEX
(866) 451-3399
www.wexinc.com

If you want to participate in either type of 
FSA, you will need to make an enrollment 
election every year.

If you decide to participate in an FSA, you 
must make your elections by November 11, 
2022.

2023 Benefits Guide

Flexible Spending Account (FSA)
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What is a FSA? Who is the administrator? Do you need to take action?

Dependent Care Account (DCA)
Transit and Parking FSA



Dependent Care Account - FSA
Overview & Details

Dependent Care Accounts (DCA) are a type of Flexible Spending Account. As a 
reminder, DCAs are use it or lose it accounts. Unlike HSAs, money in your DCA at 
the end of the year will not carry over to the next year. Therefore, it's important 
to not over-fund your DCA.

_______________________________________

Using your plan dollars
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The Dependent Care FSA plan runs January 1st, 2023 – December 31st, 2023.
Funds not claimed by March 1st, 2024 will be lost per IRS rules.

Dependent Care FSA

Election Maximum: $5,000
($2,500 if married, filling separately)

Dependent Care FSA Eligible Expenses

• Care for your child who is under age 13

• Before and after-school care

• Baby sitting and nanny expenses

• Day care, nursery school, and preschool

• Summer day camp

• Care for a relative who is physically or mentally incapable of self-care and lives 
in your home

• Care for your child aged 13 or older who isn’t mentally or physically able to care 
for themselves 



Transit & Parking - FSA
Overview & Details

Using your plan dollars

• Bus fare

• Fare card

• Ferry

• Monorail

• Parking at or near public transportation to get to work

Transit & Parking FSA
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The transit & parking plans are continuous so there is no runout period for the 
end of the plan year for active participants. You have 180 days from the date the 
service was incurred to file a claim for reimbursement.

Transit & Parking FSA Eligible Expenses
Election Maximum: $300 per month

Transit and Parking Accounts are a type of Flexible Spending Account. Unlike the 
DCA, money in your Transit and Parking FSA carries over. There is a 180-day time 
limit to be reimbursed for an incurred claim.

_______________________________________



Dental insurance is designed to pay a 
portion of the costs associated with dental 
care. Like medical insurance there can be 
copays, deductible and coinsurance for 
certain type of services; however 
preventive services are almost always 
covered at 100%.

Your Dental Insurance is provided by Delta 
Dental of MN. 

Delta Dental of MN
(800) 448-3815
www.deltadentalmn.org

You will need to make an enrollment election 
every year to participate in the dental plan. If 
you decide to participate in a Dental Plan, 
you must make your elections by November 
11, 2022.

2023 Benefits Guide

Dental Insurance
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What is Dental Insurance? Who is the provider? Do you need to take action?



Delta Dental of Minnesota

In Network Delta Dental PPO Delta Dental Premier Non-Participating

Calendar Year Deductible (Single / Family) $50 per person / $150 per family

Calendar Year Maximum (per person) $1,500

Preventative Care: Exams, Cleanings, X-rays, 
Space Maintainers & Sealants (to age 14)

100% coverage 100% coverage 100% coverage

Basic Services: Palliative Treatment, Periodontal 
Maintainers, Fillings, Simple Extractions, 
Endodontics

80% coverage after the 
deductible

80% coverage after the 
deductible

80% coverage after the 
deductible

Major Services: Oral Surgery, General Anesthesia, 
Crowns, Bridges, Dentures, Implants

50% coverage after the 
deductible

50% coverage after the 
deductible

50% coverage after the 
deductible

Orthodontia (Children aged 0-18) Lifetime Maximum: $1,000 per person
50% coverage; deductible does not apply

Employee Contribution per Bi-Weekly Pay Period

This is your contribution, paid pre-tax through payroll deductions.

Employee $6.50

Employee + Spouse $13.85

Employee + Child(ren) $13.00

Employee + Family $19.50

Dental Insurance
Summary of Coverage

The following plans are your dental insurance options for 
the upcoming year.

This Guide is only a summary provided for your information. If there is a discrepancy between this Guide and the contract/certificates used for clarification of coverage/rates; the contract/certificates are deemed correct. Padilla reserves the right to 
changed, amend, terminate or otherwise alter any benefit described in this Guide at any time.
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To Find a Provider

For the highest benefit level, use a PPO or Premier network provider. To search for a network provider:  
https://www.deltadentalmn.org/find-a-dentist/ click on find a dentist and select the PPO & Premier network.

https://www.deltadentalmn.org/find-a-dentist/


Vision insurance is designed to provide 
routine preventive care such as eye 
exams, eyewear and other vision services 
at a reduced rate. 

Your Vision Insurance is provided by 
EyeMed. 

EyeMed
(866) 939-3633
www.eyemed.com

You will need to make an enrollment election 
every year to participate in the vision plan. If 
you decide to participate in a Vision Plan, 
you must make your elections by November 
11, 2022.

2023 Benefits Guide

Vision Insurance
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What is Vision Insurance? Who is the provider? Do you need to take action?



EyeMed Voluntary Vision

In Network Insight Network

Eye Exams (Once every plan year) Plus Providers: $0 copay
In-Network: $10 copay

Lenses (Once every plan year; in lieu of contacts)
Single $25 copay
Bifocal $25 copay
Trifocal $25 copay
Progressive $80 - $200 copay

Frames (Once every other plan year)

Plus Providers: $0 copay; 20% off balance over $220 
allowance
In-Network: $0 copay; 20% off balance over $170 
allowance

Elective Contact Lenses (Once every plan year; in lieu of 
lenses)
Conventional $0 copay; 15% off balance over $170 allowance
Disposable $0 copay; $170 allowance
Medically Necessary Contact Lenses (Once every plan 
year) $0 copay; paid-in-full

Employee Contribution per Bi-Weekly Pay Period

This is your contribution, paid pre-tax through payroll deductions.

Employee $3.54
Employee + Spouse $6.72
Employee + Child(ren) $7.08
Employee + Family $10.40

Vision Insurance
Summary of Coverage

The following plans are your vision insurance options for the 
upcoming year.

This Guide is only a summary provided for your information. If there is a discrepancy between this Guide and the contract/certificates used for clarification of coverage/rates; the contract/certificates are deemed correct. Padilla reserves the right to 
changed, amend, terminate or otherwise alter any benefit described in this Guide at any time.
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To Find a Provider

For the highest benefit level, use an Insight network provider. To search for a network provider:  https://www.eyemed.com, click on find an 
eye doctor and select the Insight network.

Your plan includes enhanced benefits at PLUS Provider locations within the network. Going to one may maximize your benefits, with extra 
coverage to help you save even more. Look for participating providers with the PLUS mark or visit one of the many online options.

https://www.eyemed.com/


Life insurance and accidental death and 
dismemberment (AD&D) is designed to 
pay a specified benefit in the event of the 
covered person's death.  

Your Basic Life Insurance is administered 
by UNUM.

UNUM
(866) 679-3054
www.unum.com

Your Voluntary Life Insurance is 
administered by UNUM.

UNUM
(866) 679-3054
www.unum.com

Your basic life insurance coverage is paid for 
by your employer. There is no enrollment 
action needed other than to meet your 
employer's requirements for eligibility.

Your voluntary life insurance coverage is 
entirely paid for by the employee. You will 
need to make an enrollment election for 
yourself and your dependents. If you decide 
to participate, you must make your elections 
by November 11, 2022.

Note: Annual benefits renewal is a good time 
to review your benefit election amount and 
update your beneficiary.

2023 Benefits Guide

Life Insurance and AD&D
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What is Life Insurance? Who is the carrier? Do you need to take action?



Life and AD&D
Summary of Coverage

Padilla pays 100% of premiums for your Basic Life and AD&D 
Insurance.

Employer paid Plan Features Benefit

Employee Life & AD/D Benefit Amount

Vice Presidents and Higher 2 times annual salary to 
a maximum of 
$400,000

Full-Time & Part-Time Employees 1 times annual salary to a 
maximum of $200,000

Employee paid Plan Features Benefit

Employee Life Benefit Amount

Increments of $10,000; 
to a maximum of 5 times 
annual earnings up to a 
maximum of $500,000

Employee Guarantee Issue* $150,000

Spouse Life Benefit Amount

Increments of $5,000; to 
a maximum of $250,000, 
not to exceed employee 
life amount

Spouse Guarantee Issue* $50,000

Child Life Benefit Amount
(children aged 6 months to 19 years
or 26 years if a full-time student)

Increments of $2,000 to 
a maximum of $10,000

This Guide is only a summary provided for your information. If there is a discrepancy between this Guide and the contract/certificates used for clarification of coverage/rates; the contract/certificates are deemed correct. Padilla reserves the right to 
changed, amend, terminate or otherwise alter any benefit described in this Guide at any time.
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What if I did not elect Voluntary Life and/or AD&D coverage before? If you previously 

waived Voluntary Life and AD&D, you will need to complete an EOI regardless of the 

election amount.
Guarantee Issue

Voluntary Life and Voluntary AD&D Insurance is offered through UNUM. You are 
responsible for 100% of the premiums. You may elect Voluntary Life and 
Voluntary AD&D as separate benefit plans.

Note: Annual benefits renewal is a good time to review 
your benefit election amount and update your beneficiary.

What is Guarantee Issue? The Guarantee Issue amount is the amount of Voluntary Life and AD&D insurance you 

can opt in to without answering any medical questions. 

What if I elect above the Guarantee Issue? If you elect an amount above the Guarantee Issue, you will receive a 

form called Evidence of Insurability (EOI) after the enrollment period. Your payroll deductions will be updated to 

reflect the increase once Padilla receives notice from UNUM that your election was approved, until then, your 

deductions will be the premium for the Guarantee Issue amount.

What if I did not elect Voluntary Life and/or AD&D coverage before? If you previously waived Voluntary Life and 

AD&D, you will need to complete an EOI regardless of the election amount.
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What is Short-Term 
Disability Insurance?

Who is the carrier? Do you need to take action?

Short-Term Disability provides a portion 
of your income if you are disabled due to 
an illness or injury.

Your Short-Term and Long-Term
Disability Insurance is administered by 
UNUM.

UNUM
(866) 679-3054
www.unum.com

Your Short-Term Disability Insurance is 
paid by Padilla. No action is needed, as you 
will be automatically enrolled if you meet 
the definition of eligibility found at the 
beginning of this booklet.

Long-Term Disability provides a portion 
of your income if you are unable to work 
due to a qualified disability.

What is Long-Term 
Disability Insurance? Your Long-Term Disability Insurance is paid 

by Padilla. No action is needed, as you will be 
automatically enrolled if you meet the 
definition of eligibility found at the 
beginning of this booklet.



Plan Features Short Term Disability (STD) Plan

Employee Benefit 
Amount

60% of pre-disability earnings up to 
$2,500 per week

Elimination Period 
(Illness)

Benefit begins on the 8th day of a 
qualifying disability

Elimination Period 
(Accident)

Benefit begins on the 8th day of a 
qualifying disability

Benefit Duration Up to 12 weeks
Pre-existing 
Condition 
Limitation

None

Agency-sponsored Parental Leave Plan will offset STD benefits 
and be administered directly by the Agency. 

Details to be provided by HR.

Summary of Coverage
The following is your Short Term Disability benefit for the 
upcoming year.

Disability Plans

This Guide is only a summary provided for your information. If there is a discrepancy between this Guide and the contract/certificates used for clarification of coverage/rates; the contract/certificates are deemed correct. Padilla reserves the right to 
change, amend, terminate or otherwise alter any benefit described in this Guide at any time.
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Employee 
Assistance Program

Life can be unpredictable and it's not always easy - so it's a big deal to know there's help available when you need 
it. That's what the Employee Assistance Program (EAP) is all about. EAP offers help 24/7 with a variety of issues, 
including: Depression and Anxiety, Relationships, Substance Abuse, Tips on parenting and grandparenting

Phone: (800)-854-1446

This service is free to all benefit eligible employees.

Plan Features Long Term Disability (LTD) Plan

Employee 
Benefit Amount

60% of pre-disability earnings up to $15,000 
per month maximum

Day Benefit 
Begins 91st day of qualifying disability

Benefit Duration 

Up to social security normal retirement age. 
A 24-month maximum duration may apply 

for disabilities due to mental illness or 
substance use disorders

Premiums for your LTD plan are provided through a gross-up 
arrangement to ensure tax-free treatment of any LTD payments 

you may receive.

The following is your Long Term Disability benefit for the upcoming 
year.

Travel Assistance
Worldwide Travel Assistance is provided through UNUM and Assist America, Inc. This service offers
around the clock pre-trip, emergency, medical, and safety-related services for you and your eligible
dependents when traveling more than 100 miles from home.
(800) 872-1414 or medservices@assistamerica.com
Reference Number: 01-AA-UN-762490


